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A healthy working environment would not only safequard employees’ health but also
enhance productivity and project a positive corporate image. Aiming to promote occupational
health in the workplace, the Occupational Safety and Health Council, the Labour Department,
the Department of Health, the Pneumoconiosis Compensation Fund Board and the
Occupational Deafness Compensation Board launch the "Occupational Health Promotional
Campaign 2026-27". There will be a series of activities, including "Occupational Health

Award". The Occupational Health Award Forum and Award Presentation Ceremony will be

held in the 1st Quarter of 2027.

B R ER A 32 Occupational Health Award 2026-27

SEEARTED (B4R » B8fF OB REIFMALE, - "IEEREAS, & "TEHMERI
ERAR, - BEBEFEEREIRLSERANEERE - @AM YRETRIREEAIE
B "B @EEIFRAR, 28 HEEESKRE (BRENE /K58 / BEEE) L -
BB 2M -

There are 3 categories under the Award: "Joyful@Healthy Workplace Best Practices Award", "Hearing
Conservation Best Practices Award" and "Prevention of Pneumoconiosis Best Practices Award".
Innovative Award will be presented under 3 categories to commend good health practice at work from
an innovative perspective. Distinction in Healthy Eating / Physical Activity / Mental Health Promotion

will also be presented under "Joyful@Healthy Workplace Best Practices Award".
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B &6 RIANABRE
Nla (L W:-Wll Types of Award and Judging Criteria

o HBEMEALE - SRIEEALE - EHRB AR K RIT B AL

Grand Award, Excellence Award, Outstanding Award and Merit Award

o DRlERA "5/ BB, & TREEER / /B

There will be "Enterprise / Organisation Category" H
and "Branch / Small and Medium Enterprise (SME
prise (SME) [m] S [=]
Category" FOECRETERMBAERSE  WEHEEBSNERARE
Enrolment form of Enrolment form of
Joyful@Healthy Workplace Mental Health Workplace Charter
https:/bit.ly/4fCGJRc https:/bit.ly/41zCbfE

REBMKE LI T EEEIZ RS The report should include the following elements:

1) EEEHYFEFE Management Commitment

o FIEBCR - ERDE - EEEAGH / X - EEEEAE / BBMES
Setting policy, allocating resources, getting commitment / support by senior management,
allocating designated staff or team etc.

2) "FIVB@ERI(ER. 518l Joyful@Healthy Workplace Programme
o DTN = ARITEIE (RRAE ~ BESEE XEMER) WE

Analyzing the needs of organisations in the three action areas: healthy eating, physical activity
and mental health

o M HBENREBAITNEZR
Setting targets and realistic timetable
» FIEBAMNBEHERER
Developing effective health promotion measures
o HIERKLIEEI S TEMH
Developing strategies that could encourage active participation from employees
3) #ITIERRHEEEIE Conducting Health Promotion Measures
o HETHH R =AITEI BB EREELE
Conducting health promotion measures in all three action areas

o BEMVAMREEEBNIFRR

Cultivating working environment conducive to health promotion



s ZHEETHEMBTRENRLBEEREE

Encouraging employees' in adopting healthy eating and performing regular physical activities
e HBEETHEMEITSME - S-"BADZE, ~M-"IEEMEME, M E-"EREE,

Encouraging employees' active participation in S - "Sharing", M - "Mind" and E - "Enjoyment"
o REXAIRFEHIHEEE

Conducting sustainable promotional measures
o AlFTRIREEE

Implementing Innovative and improvement measures

4) 153l ~ BB AHERE Training, Education and Promotion
o RALIEII - TIFh
Providing training / workshops
o T/ RIFEEREMLIEE T

Disseminating / Developing health information to increase awareness

5) R¥%ET Review of Effectiveness

o HIEFEETE
Developing an evaluation plan

o RIAIAREFEAARM AR EIRIREH
Building a mechanism to adjust the plan according to the evaluation results

o WRE THAERIVATT s MBI S LN SRR S
Examining any changes in the employees' lifestyle and behavior; culture and atmosphere within
the organisation

o DITRIAAH ~ IWIRNMATEHT ~ Hl7 : BEEEEH(BM) - SIRRER - Bk -~ &2
BRRREBT - BERH - £AEHMRBERS
Analyzing various records, indicators and statistics, e.g. Body Mass Index (BMI), rates of
accidents and absenteeism, sick leave, medical insurance claim figures, customer complaints,
productivity and service quality

6) FFEES MEIFF Continuous Improvement and Innovation

o STENRIAEEAENEN
Enhancing or reinforcing the current management plan

o BBV AREREERIHAIF NEERN S RAST LERR
Organisations must specify the details and effectiveness of innovative measures in the report

o« RABMMERRENER - AIAX "BIEHEREAR,
Organisations may receive the "Innovative Award" for the adoption of effective and
innovative measure
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7) HEEFIRIREZ Distinction in Promotion
s MENERENER - SEIHNEHERNEELBESKIE - E "BRRIEEES
RIREZ, - "REAEERIEEEFRIRE, 5 "HHEREEESRIRE,
Organisations with distinction in promoting "Healthy Eating”, "Physical Activity" or "Mental
Health" may receive "Distinction in Healthy Eating Promotion”, "Distinction in Physical

Activity Promotion" or "Distinction in Mental Health Promotion™

SERBUN/E NGRG - AIEMDLIZLEE
Additional score(s) will be given if the enrolled organisations have:
 ERE (FHEEBIZHE) (BN - https://bitly/41zCbfE)
Signed the "Mental Health Workplace" Charter (Enrolment Form : https://bit.ly/41zCbfE)
o BEE "HOME, * (BIFH  hitpsy//bitly/4wRptO0)
Signed the "Heart Caring Charter" (Enrolment Form : https://bit.ly/4pYNtNX)
*IMEFEBNE > TAAENLIE  IRTERSHREENERXEZE O EIWEE » LUER
BIRAE
For those interested in signing the charter, checking this box indicates your consent to share your
registration details with the Heart Caring Scheme Secretariat for follow-up.

o TEEILEFR A AHRIRA2I "ERBISEE2026-27 , BATLIER RS (BB

B%138E)

Enrolled in the "Connected@Workplace Organisation" and submit the report before the application

deadline (Please refer to page 13 for details of the recognition)
o ITEIEHRAZBHEN2ERLRN @ BHEEESRIE THIENRE » W AEREARNE T E

Promoted measures to encourage employees to quit smoking within 12 months prior to the

b=l 2

s

N

£15 -

application deadline. These measures must be demonstrated in the report and during on-site

assessments
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CZ. FRE {RE K18 Hearing Conservation Best Practices Award)

A. 2RI ALE Excellence Award
LIRS rERIRE MREE TRES AR RRNAT / #iE
For companies / organisations with outstanding achievement in hearing conservation at workplaces
* RrE REFRIEAEENRMG
Meeting the requirements of the Merit Award
o BITREEGIEEN LI T EETREN LT ERRE
Adoption of a noise control programme with engineering control measures to reduce the noise

level at source
o KARFHERBEETIRENSRE LIFRENEE

Adoption of innovative measures to reduce workers’ exposure to noise
o METRHEIAH

Providing audiometric test for workers

B. RIFRIR A Merit Award
TEIEGRREE TEE S EAREME S LEBERFENAR / #iE
For companies / organisations with notable achievement in hearing conservation at workplaces
* HEERALETREN G
Conducting noise assessment by competent person
o EITARNRSRE S

Implementation of an effective hearing conservation programme

FTE|IZ A Judging Criteria
HAEBKBBLUT AT =12 242 5 The report should include following elements:

1) BIEEREEE Management Commitment

s EEEREXERERENEMNBUR » BURSEIRERAERKDAE
Policy of company / organisation on hearing conservation endorsed by senior management, with
the policy scope explicitly covering the main contractor and all subcontractors

s NRARBARHEBRE TFERDZXST  JIRBEDHBAITABEBRINBE M ERS
&
Structure of company / organisation on hearing conservation showing their full support, with
clearly defined responsibilities and reporting lines for monitoring subcontractors' compliance with

the policy

N "
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01/ TERERERE



LLL

0 pational'HealthlAward

2) [EPEET{L Risk Assessment

s BEELARERENTHEGH/ I

Identifying the noise hazards in the workplace

o HIEELEERRE

Evaluating the risks to safety and health arising from noise hazards identified

o BEBRUEHIENE

Developing effective risk control measures

3) T FriZtl M f2ER{RFE Process Control and Health Assurance

o EI/FBPIETEGIREMNRER  WEENHABIERITEBERL
Implementing risk control measures in the workplace and monitoring subcontractors to ensure
effective compliance with these measures

o [BERZEIFEM
Compiling process safety information

o ETIRFEEMMT

Conducting process hazard analysis
o DUt EINE TREEHE, FNNERE
Replacing breakdown maintenance by a mechanical integrity program

s RHIBRERER (RERAEBHNIFHES)

Arranging health surveillance (covering both main contractor and subcontractor employees)

4) 153 ~ BERHEE (SR FREB NS ¥IREEE) Training, Education and Promotion

(covering both main contractor and subcontractor employees)

o JIMITALUEGRERESEMNEED @ JIMREEBELDRFEFRLR2ER
Training workers on safe operating procedures and safe work practices to gain a high level of
competency

s ZEETHHEHABNREBRESNEEERLEM
Educating workers on the importance and necessity of using approved ear protectors

e IE: ~ EENMERSHERERENEETH

Promoting, developing, and maintaining health awareness of hearing conservation

5) BRHET Review of Effectiveness

o SHEINVERTE - 2BREBEEFLE  RMEGRETHAENERS
Evaluating the effectiveness of the programme through various ways, including data comparison
and collection of workers' feedback



00
6) IRSEH T2t (EERAEFH RS #IBEEE) Engineering Noise Control Program
(covering both main contractor and subcontractor employees)

s FEIAR
Programme content
o STEIPRERS
Programme effectiveness report
s BREEEHE
Noise assessment method
7) FEED MBIFT Continuous Improvement and Innovation
o TEIMARRAEEABNEE
Enhancing or reinforcing the current hearing conservation programme
o WBMAEAFREERES LRI NS EMN SRR LENK
Organisations must specify the details and effectiveness of innovative measures in the report

o IKAANMARENER » AR "BISNEEEARE,
Organisations may receive the "Innovative Improvement Award" for the adoption of
effective and innovative measure

M4 IEE Bonus Marks Item(s)

SEMRBNKTE TIVGRE - AN LIZAEE :
Additional score(s) will be given if the enrolled organisations have:

o EEE (BHERBIZANE) (BINZRE  https://bit.ly/41zCbfE)
Signed the "Mental Health Workplace" Charter (Enrolment Form : https://bit.ly/41zCbfE)

s DEE "HOBQERIFREL AT (BHFRK : hitps://bit.ly/4fCGARc)
Signed the "Joyful@Healthy Workplace" Charter (Enrolment Form : https:/bit.ly/4fCGJRc)
o DEE EONE (BINFRA : httpsi//bitly/4wRpt0O)
Signed the "Heart Caring Charter" (Enrolment Form : https://bit.ly/4pYNtNX)
*AREENE  TAARNLIE  IRTERSHREERNEREROTEIWER » LMER
RIRIE ©
For those interested in signing the charter, checking this box indicates your consent to share your
registration details with the Heart Caring Scheme Secretariat for follow-up.

o EEILIRE QSRS DERBISHIE026-27 , EIFERRE

Enrolled in the "Connected@Workplace Organisation” and submit the report before the application

deadline

— I
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Promoted measures to encourage employees to quit smoking within 12 months prior to the

application deadline. These measures must be demonstrated in the report and during on-site

assessments

2FRBRTINE  LILKESATRSEMBEAT (08) BFaRNbER BMESRIERM
FEABRADIRI00A @ SFESRERMEARBERDIS0A)

Enrolled organisation is a small and medium enterprise, and its parent company or its affiliated
company (if applicable) are eligible for SMEs (i.e. any manufacturing businesses which employ
fewer than 100 persons in Hong Kong; or any non-manufacturing businesses which employ fewer
than 50 persons in Hong Kong

FELEHRAHHRN2ERR » B8 EERE TIFRACNE TXBFERE "R AL 1
B

Within 12 months before the deadline for registration, talks on "Prevention of Occupational
Deafness" have been arranged for employees engaged in noisy workplaces

FEEE A IR 2B A A - BRERP30M e E TR 2HEBABRMERREBETEREHN
"MEBREHE RS

Within 12 months before the deadline for registration, 30 or more workers have been arranged
to participate in the "Mobile Audiometric Screening Service Programme" provided by the
Occupational Deafness Compensation Board
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@. ARG IR EEIR LB f& A 32 Prevention of Pneumoconiosis Best Practices AwarcD

A. BRI AR Excellence Award
ETEGITEITBRATERS MR ) &R Ta it - BREMGT S A G KRFINAT / #iE

For companies / organisations with outstanding achievement in prevention of pneumoconiosis at

workplaces
° ME RIFRIABHIGRME
Meet the requirements of the Merit Award
o BiTHERESIFTEILITREREDREE B LT ERSGBERDENESE
Adoption of a dust control programme with engineering control measure to eliminate or reduce
the dust level at sources
o ARV BETIRZENSZETFRENGE
Adoption of innovative measures to reduce workers’ exposure to dust hazards
o EfpFHAR AN EEERIE

Risk Assessment records and dust measurement statistics

B. RiFRIA K8 Merit Award
o ELFZATETERNTRBMERIIE RGN - AR 8| REEERIRAAT / 5
For companies / organisations with notable achievement in the prevention of pneumoconiosis at

workplaces

o HEITHMAITERI HERR) S MAVETE

Implementation of effective pneumoconiosis prevention programmes

FFEIE# Judging Criteria
AR IB LT TR E X2 5 The report should include following elements:

1) BIEEMFEEE Management Commitment

s EEEERERMMERIIERAENBCR @ BEREBRERAER A A
Policy of company / organisation on prevention of pneumoconiosis endorsed by senior
management, with the policy scope explicitly covering the main contractor and all subcontractors

o NEIRBETRHTEMERIIERZ LIFERD X @ 7R EDAEAITEREBERN
BE MERIRE
Structure of company / organisation on prevention of pneumoconiosis showing their full support,
with clearly defined responsibilities and reporting lines for monitoring subcontractors' compliance
with the policy

N "
’e\ @ w/ Safety and Health at work
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2) [EPEEE(L Risk Assessment

s BEABEAARENE(RRIRAUREENVE / ARE) TS/ I

Identifying the possible dust hazards in the workplace, especially those work processes that
might generate a high level of silica / asbestos dust

HBEEEFRRNG  BRVMEEBENFMAER  MIRERRINTIE ~ WEEBKRFTHN
Ben ~ WEREBRIIRES ~ 2 TIERBBEIR

Evaluating the risks to safety and health arising from dust hazards identified, including details of
the dust measurement such as sampling methods, sampling instruments, sampling strategies,
analysis and interpretation of the results

BRBVIEGEE

Developing effective risk control measures

3) T4l R f2ER{RME Process Control and Health Assurance

TIT’E%PEE:?T% SHIMEERVIEE - BIREARRNETLHEFANZREREC TR » 21K

HEBRKENABAFIRSEE - AERS  TREDHEIENTEBERER
Implementing risk control measures in the workplace, including but not limited to the use
of cordless tools with dust removal system, such as cordless drills with dust removal systems,
cordless angle grinders with dust collectors, and monitoring subcontractors to ensure effective
compliance with these measures

|: Fﬁilr_ nﬂ

Compiling process safety information

HEIT TR EEDN

Conducting process hazard analysis

LUSeB M It sert BT IR RIEH, TRVEE

Replacing breakdown maintenance by a mechanical integrity program

ZHSERERERR (RERARER A2 HEES)

Arranging health surveillance (covering both main contractor and subcontractor employees)

4) 1l ~ HEAEE (AZEFEEE NS HIEES) Training, Education and Promotion

(covering both main contractor and subcontractor employees)

I T RVESEGMERENAS  JIMREERLERFEFRRZEER
Training workers on safe operating procedures and safe work practices to gain a high level of
competency

HEE T RGBT RIERNERE VR

Educating workers on the importance and necessity of using approved dust respirators

127 - BRIERENHEL ERNRERR

Promoting, developing, and maintaining health awareness of pneumoconiosis
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5) R t@sT Review of Effectiveness
o SHEINRETE - BREELHFEINRES

Evaluating the effectiveness of the programme, including employees’ feedback

6) EEIRIEHI L2518 (HERRERB NS ¥IE{EE) Engineering Dust Control Program
(covering both main contractor and subcontractor employees)

o FEIAR - FRlSHE /| ABER

Design of the measures, especially for controlling the dust of free silica / dust of asbestos
o FTEIBBERE

Porgramme effectiveness report
s MEEESZE

Dust assessment method

7) FEED MBIFT Continuous Improvement and Innovation
o TEIMARIRAEEABINEE
Enhancing or reinforcing the current prevention of pneumoconiosis programme
o BBV AR EERHPRIF NESERINS RZRAS LERR
Organisations must specify the details and effectiveness of the innovative measures / activities in
the report

o IKAANMARENER - AIE "RISNEEAE,
Organisations may receive the "Innovative Improvement Award" for the adoption of
effective and innovative measure

SERBIFE NIGRE » AIEMD LIS R
Additional score(s) will be given if the enrolled organisations have:
s EEE (FMEERBISAE) (BIMKRRE © https://bitly/41zCofE)
Signed the "Mental Health Workplace" Charter (Enrolment Form : https://bit.ly/41zCbfE)
s ERE "IHOB@EETIIFMAL NE (BINFEH : https://bitly/4fCGIRc)
Signed the "Joyful@Healthy Workplace" Charter (Enrolment Form : https:/bit.ly/4fCGJRc)
e BEE THEOKNE, *(BMKK 1 https://bitly/4wRpt00)
Signed the "Heart Caring Charter" (Enrolment Form : https://bit.ly/4pYNtNX)
*AREENE  TAQRNLIE  IRTERSHREERNEREROTEWER » LUER
RIRIE ©
For those interested in signing the charter, checking this box indicates your consent to share your
registration details with the Heart Caring Scheme Secretariat for follow-up.

22 @ ‘“"r,
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TR SRR A S0 RIS 202627, BFIDER &

Enrolled in the "Connected@Workplace Organisation" and submit the report before the application

deadline

FEEUERZ BB 2E AR [EESBE TAEER W AEREAS KB T2 A
Promoted measures to encourage employees to quit smoking within 12 months prior to the
application deadline. These measures must be demonstrated in the report and during on-site

assessments

SERBERT/IND  LAESATSEMEBERAT 08) 9Fae /N bER BIEERIERM
HEABRADII00A » BSFRERMEAERERDIS0A)

Enrolled organisation is a small and medium enterprise, and its parent company or its affiliated
company (if applicable) are eligible for SMEs (i.e. any manufacturing businesses which employ
fewer than 100 persons in Hong Kong; or any non-manufacturing businesses which employ fewer
than 50 persons in Hong Kong

RN SR AN 2ERR » BREZESMHL L TAZEMERIERBEESEZESEE
e "EEERIEE,

Arranged 15 workers or more to join the "Medical Surveillance Programme" organised by the

%

Pneumoconiosis Compensation Fund Board within the 12 months preceding the enrolment deadline

fEEERE AR 2E A A - BRRBE BRI MER) VB RIVEE
Arranged seminar related to prevention of pneumoconiosis within the 12 months preceding the
enrolment deadline

R RA B AT @A/ - BEBE TERMEATER TR TEME S, - BT
b AR B R BB EN R 2

Joined the "Prevention of Pneumoconiosis Site Beautification and Tool-box Programme" and
displayed related banners / materials on-site within the 12 months preceding the enrolment

deadline
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"Connected@Workplace Organisation 2026-27" Recognition

AEE (FHEERBOE) SREBETE "REEER, - eEBREE L FEHEEH
FRiBIR ~ (REEFEBERAVBREL ~ BICABERRERE - RS EIRERHASIRE M2
EYES - O3 - FHRESNEREN LY - RBGEERNERN -

This year's "Mental Health Workplace" Charter features a special promotional theme of
"Workplace Communication”. It aims to encourage organisationsto break down barriers, foster
a culture of genuine and effective communication, and strengthen interpersonal connections
in the workplace. Additionally, it encourages organisations to provide support and learning
opportunities for employees — such as Mental Health First Aid courses or workshops — to help

them understand the importance of mental health.

SEERR TERBISHE, B BEER (BHRRIIBLE) maBTeEe (Pim
A B D F G H) SUEMEEHRE "Bi5EE. WRD2RMER /F R /e EE84ACH - Wk
ERDS0F BRLI400F LT » INFR X FHRAFIN EAEBTEMNETHE - 4
M BYETHERHZFE ~ IREHERONZEM ~ T8 T RTE - BiE
EEEAERARIGERE ~ TIFL ~ BB TEHES  DUBEE TEB - HZHEAXE - &1
BAERENITFRAES - BRERZET - HE1TENIER AI2% : hitps://bitly/3GMnzuo °

Furthermore, a "Connected@WorkplaceOrganisation" recognition has been introduced this
year. Organisationscan earn this recognition by submitting at least 2 photos / videos / reports
/ related records, with a text description between 50 — 400 words, related to the action items
(for example, A, B, D, F, G, H) of the Mental Health Workplace Charter or other initiatives
promoting "workplace communication”. The text description must include the relevant dates
and provide details of activities such as establishing employee dialogue or sharing platforms,
providing relaxing spaces for communication, implementing mentorship or employee support
programmes, and hosting lectures / workshops / events / promotions concerning mental health.
These activities help promote employee communication, sharing and mutual support, and create
a caring and friendly work atmosphere. For Action Items of the "Mental Health Workplace

Charter", please refer to https://bit.ly/3GMnzuo.

_/
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[75@2027E3ﬁ31 H Bk ZRIAG s 5 AP IS

\ Calendars available while stocks last. Offer may end without notice. J

By becoming a recognized organization on or before March 31, 2027, you will receive:

o AE—RINBREFRELEINES
A certificate bearing the name of the recognized organization

o AIRNFEAEHARZIZRS » ARG - 2R ~ GARAKEEZFEH @ -
Authorization to use the recognition logo throughout the year on websites and
printed materials such as business cards, letterheads, and envelopes

) — " 2026-27
& LB A

Connected@Workplace Organisation

72026410 A7 BRI B AESIRE - A 2EHVER |
By enrolling and submitting the report before October 7, 2026, you will additionally receive:
o RIS, IS
Bonus Marks for Occupational Health Award
o BZ/® x K 202716 B &
OSHC x Bigsoil 2027 Desk Calendar

& 5F Remarks:

1. BB LENEEENERERFEEEVREN  WEMERNF A » ERIERXEBRA
Information submitted by the organization may be used for publicity and promotional
purposes. For photos or videos, submission of high-resolution versions is recommended.

2. BEE (FHREEBIZAE)

Signed the "Mental Health Workplace" Charter

3. XFHANES / BN E EERNRPLOATERS AR —FR - SRINEEWR -

The commencement date of the activities or measures described in the submission must
fall within one year prior to the submission date. Otherwise, the submission will not be
accepted.

4. AEZEBR - X7RIE  BASITEA -




< &8 Zm&Es
Nl I Eligibility

0 IE@ R T{ERI K38 Joyful@Healthy Workplace Best Practices Award

BRI OVBQEFE LA, NEREERE

Should be one of the signatories of the "Joyful@Healthy Workplace" Charter.

A - MR TFEELNFETREEMESR /B - BREATEBUTEFIRASEESM -
Enterprise / Organisation Category: open to enterprises and organisations of industrial undertaking

or non-industrial undertaking, including government departments and public organisations.

FIFEB | /R - BERINB AT ~ ERIthER / TF5AT ~ ERIERFIS /b (EEATRSE
AR AT (20A) BFEH/INEES : M ARFRERMESBERDIINI00A » SFFR
ERMAEABERDINS0ARIRSR) 210 ©

Branch / SME Category: open to subsidiary, individual construction site / workplace, individual
division or SME (its parent company, i.e. any manufacturing businesses which employ fewer than
100 persons in Hong Kong; or any non-manufacturing businesses which employ fewer than 50
persons in Hong Kong).

BEXEELRA AR —FERN » REREXETHY (£3108) £S5 MAEENME
TEREESYFFTRENAT ~ 115 ~ BATSERIZRFIZ M -

Open to all companies and organisations of industrial undertaking or non-industrial undertaking, including
subsidiaries or individual divisions which are registered under the Business Registration Ordinance (Chapter
310) and operating in Hong Kong for at least one year prior to the closing date for entry.
BEXATEBUTRRFIRASHEESN -

Open to all government departments and public organisations.

A ddds ~ 2 ~ EETURERBIMT » —ELNBEERBIREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.

LERBYV AR RAINERETCE (BUTEFIRAEHBIRIN) -

Entrants must possess a valid business registration certificate (except government departments and
public organisations).

WEDRER LESM2BEE/TE TIRG

For individual workplace of enterprise / organisation participating in the award scheme, it must

)
NS

\

\

satisfy the following criteria:

- [IERIRES The workplace is located in Hong Kong.

— I
’e\ @ w/ Safety and Health at work
01} TERERERE
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- 2 ENEME  ARRTESHEIOEAB (NMRBARED) - 2B NIAREAN2026
FEH1HE2027F 28280 HIEAE LRET - ABABHRRE - 2BRERETELHE
Ko AT EUEER R 2 HBRT - @R UEERAURE - BHFEEZE LG
If the entry is a construction site, the construction works undertaken should last for at least 7 months
excluding the Defects Liability Period. The construction site / project should have construction works
undertaken during the period between 1 August 2026 and 28 February 2027. If the organisations
is not able to meet this criteria with special reasons, please submit a written statement of reasons
before the deadline for enrolment. The judging panel will discuss for the arrangement.

o EEURAZHIEN2ERRA - Z2 BB LSBT EREEMERE NEmSI » 2

WEIRE TR & HNE RS RS °
There has been no serious accident in that organisation/workplace within the 12 months preceding
the enrolment deadline, nor has it received a suspension notice from the Labour Department.

FERPEARAME  Z2ENEBX LGN REEARE IR EI  UEIRE TR
BHNERE LIRS  2EERKEECE

Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accidents* or fatal accident has happened in that organization / workplace; or if that
organization / workplace has received suspension notice from the Labour Department.
ANEEBAIRHARN2027F B8N "RxEZEARH) T EREME, FRHESENE
KERNREER - QAEZSBEERAUBSHWEUE

The shortlisted companies should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum cum Award Presentation Ceremony in the 1st Quarter of
2027. Those which fail to comply may be disqualified.

C FEER{RE A8 Hearing Conservation Best Practices Award )

Japs G EEIR L 75 f/B A 32 Prevention of Pneumoconiosis Best Practices Award

o BXEBIRBAPERS —FA - RBAEECHES (£3108) EABEMELENATA

TREEFTRENAT ~ #iE - INBATSERIZRFIZ2M -

Open to all companies and organisations of industrial undertaking or non-industrial undertaking, including
subsidiaries or individual divisions which are registered under the Business Registration Ordinance (Chapter
310) and operating in Hong Kong for at least one year prior to the closing date for entry.

XA BUTRRPI R ASHEESM -

Open to all government departments and public organisations.

AmeRiE ~ B - HENEERBIMT » —BULAEEBRENA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.

SERBYVARRBVNEZES R (BUTERFI R A EREIRIN) -

Entrants must possess a valid business registration certificate (except government departments and
public organisations).



o EBRIKER LIFEM2ERARNTE NIRA

For individual workplace of enterprise / organisation participating in the award scheme, it must

satisfy the following criteria:
- TN EYS The workplace is located in Hong Kong.

- IZENRNE  AZETEAPEEICER (FMEERER) - 2FMEIERANR 2026
F8R1HZE2027F2 A28 HHEALREETT - IBKKERRA  2ERBARENSLHE
Ko ATREEER G B AT - ERILIEmERAUREA - BENEEEENER e
If the entry is a construction site, the construction works undertaken should last for at least 7 months
excluding the Defects Liability Period. The construction site / project should have construction works
undertaken during the period between 1 August 2026 and 28 February 2027. If the organisations
is not able to meet this criteria with special reasons, please submit a written statement of reasons

before the deadline for enrolment. The judging panel will discuss for the arrangement.

o HAEURAHIBEN2ERRA - Z2BNEB LIFBATILERAEMERE NS 2

W2IH 25T R % HNERELRAS -
There has been no serious accident in that organisation/workplace within the 12 months preceding
the enrolment deadline, nor has it received a suspension notice from the Labour Department.

A BARAME  Z2ENREBN LESMARLEEABRE R EI ; UEIRS TR
LZHNERE LRSS - 2EERKEECH

Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accidents* or fatal accident has happened in that organization / workplace; or if that
organization / workplace has received suspension notice from the Labour Department.

ABBBAKEARNR2027F BN "BRERARS) T ERBHE, FRHEGENE
RKENEEER - RRIES2BERAIREEHRAUE -
The shortlisted companies should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum cum Award Presentation Ceremony in the 1st Quarter of
2027. Those which fail to comply may be disqualified.

* figgt Remarks:
BRERIINFREIFLIF B 2R —IERER -

"Serious incident" means an incident involving either one or a combination of the following:

I BEREXEG (BHFEA—EN—MREEN ;| Sl AIREBUK R T2 )
Serious bodily injury (Resulting in a loss or an amputation of a limb; or which has caused or is likely to cause
permanent total disablement to the injured)

| BHEGEN G REREXGEN (1BRR MR ERRE) ;| S0 TSI E i R M AR L 2
BEE - (BERRERLHFAMEZDEVB TCW No. 3/2009)
Dangerous occurrence or incident at workplace leading to or resulting in an injury that is considered serious (but
not up to the extent as described above), or damage to works or property on or adjacent to the workplace that
posed a potential threat to public safety.
(With reference to DEVB TCW No. 3/2009 Works Technical Circulars, Development Bureau)
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N4 el Participating Procedures

1) TEBRTIRBL2BRBNERNSEER » LINEEREFSNERLARBEEESHE
BERRTER » WEARS - 2ERBVRBIETIEELGTEBFHIERRE -
All decisions made by the judging panel and the organiser are final and binding in all matters
relating to the award scheme such as the eligibility of applicants, the award category that the
applicant can enter and the result of award presentation. Participating companies that submit an
entry are expected to abide by whatever decisions made by them.

2) BERBE TNAEMMENIBENZEABZESHN (REIEGT) @ ABREXLELARBOAE
R STEERTIRBEERENEREMSATARIE - ZRBN2EERINAIKEUH
If a serious incident (see remarks in previous page) has happened in any construction site / project
under the participating company or / and seriously affects public confidence and perception, the

panel reserves the right to withhold any or all awards and its entry may risk disqualification.

3) FTEER A2 ERBNLZEAEEREESKE » HEMRRIEE - SFEEINERAREBEM
BRFTHIEIA -
Awards will be presented only where the judging panel is satisfied that the entrant's safety and
health standard is commendable. The panel reserves the right to withhold any or all awards.

4) BESBERIBITER 2 REKERETEBICER » TTEBRBEMERTARZERN -
MZ2ERERK | HEESFNERETES | BHEEE -
The judging panel reserves the right not to accept any submission that does not reach the standard
set by the judging panel and such entrant would not receive the certificate.

5) 2ERBEESERE  IREBXRFEAMS LRK / SHBRBIEELER LB ZHREE
K DFR B R 2408 o
By signing the enrolment form, enrolled organisations agree that the Occupational Safety and Health
Council reserves the right to submit the application information to Labour Department and / or
related organisations for verifying the safety record.

FELIFR20265F10AFR5 » 2 =ERSEETT » BREYTEE - FHlTRNRETE -
The assessment for all awards starts from October 2026. This involves a three-stage process —

preliminary review, detailed assessment and final judging.



Y U

1. #5ERIE Preliminary review
s TIMMBESHZ2ERBETYIRE  TPRETSRIFTEEBUTIFfIZESEREMN
EX . ABNS2ERBKENT —ImaTiz -
The organiser will conduct an initial screening of entrants. The organisers may validate the
information with government departments when neccessary. Suitable applicants will be
shortlisted for further assessment.

2. BHBFTE On-site assessment

o TE/NHERERLIBUVSTHEANENKE - WEBEEEE LLURAN Y BZARSEIER
EREMFER  ®MRRABEL  E—TRATNBAXHRAEMENZEZSER
HRNBERTR  sMZERERRX T BB FREE - sr8/VERR2026F11 518
12 A3HEBIEABKE/ 2FHBFETZ - NABRENATRERE » LRNE
EARRRNAEBESEIRE (BREMIANESE) - HARBELBIEEETEMT
F - NZ2EREARENEMTERNERTRLTRE » ZBRENSESRAHWECH © 57E
TRREMERMARBEINEREST - ETEREH L EMENET » ERERBERRR
A LR s A BB LIS R TUE TR S -
During the second stage, the assessment team will visit the shortlisted entries. Responsible
staff of the company involved will be interviewed to verify the results stated in the enrolment
form and the supporting documents, in accordance with the judging criteria. The results of the
assessment will then be presented to the judging panel for final review. On-site assessment will
be conducted during 18 November to 3 December 2026. The short-listed entry should present
the project details (including the involved equipment) during the on-site assessment. Shall the
short-listed entry fails to arrange for an on-site assessment or unable to present the project
details during the on-site assessment, it may risk disqualification. If the site visit could not be
conducted due to other circumstances, the site assessment may postpone or shall be conducted

in other means, including but not limited to online assessment with video recording.
3. & :H& Final judging
s NEEGEHRBIANRKESEALE -
The judging panel will make the final decision on the winner list of the awards.

FEERRMEHEENR 20278287 BEENNIENABRBRERERSNEHM
HEENEREEHKER  GRIZEERAIESHREVE
The Forum and Award Presentation Ceremony will be held in the 1st Quarter of 2027, shortlisted
entries successfully passed the on-site assessment should send representative(s) to share their

experience and best practices. Those which fail to comply may be disqualified.
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VR ESMEdE:
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0 D Dhal'fnealtn’/Awarda
3 2026:27]
3
2026510878 (EH=) HILIRE - ERIRERETER *
7 October 2026 (Wednesday) Deadline for enroliment, submission of report
and supporting information*
2026411 H18HE12A3H R P YNEL
11 November - 3 December 2026 Site visit to shortlisted entries
2027 HZ BERAR S, TS EREHE
1st Quarter of 2027 Occupational Health Award Forum and Award

Presentation Cermeony

* BRI T o Late submission will not be accepted.
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o WEBWVREZ ERE®RA ERBYVRRTESERS M LERX AN EN®RE
(NMBERERE) - WMAERERAK » A LHEZR WK BERER - REEIRER » —0F
2R IR - R EEMITER (LI—EER) NMFEEIOMB » BERRFAFHRE -
Please submit the enrollment and report (either in English or Chinese) in accordance to the judging
criteria in no more than 5 pages, in which photos are excluded. Supporting information such
as documents, statistic or audiovisual materials can be incorporated in the report submission to
facilitate the assessment. If the size of supporting information is too big, it is suggested to upload
to the cloud and embed the link in the report. Each report should be not exceed 10 MB in size.

Late submission will not be accepted.

#9_F#RZ 3K Online Enrolment IERZFRE A Report Submission
( - - A ( )
. n
="
[
g J |\ J
https://sms.oshc.hk/oha https://bit.ly/oha_report

&5 Enquiries
WhatsApp: 9738 4174 ( 2R F[0]ZE Text reply only)
B E E-mail : ohaward2026@oshc.org.hk
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