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Chairman’s Message

Welcome to the Occupational Deafness Compensation Board (the
“Board”) Annual Report for 2023/24. As Chairman of the Board, it
is my privilege to present this comprehensive overview of our
achievements, challenges, and the progress made in the period
under review. Over the past year, the Board has remained
steadfast in our commitment to ensuring support for workers
engaged in noisy occupations. We recognise that the devastating
impact of occupational deafness goes beyond the individual,
affecting families and our communities as a whole. Our
determination to promote hearing conservation measures has
been at the forefront of our work in discharging the functions and
duties of the Board.

Compensation

Both the numbers of applications and compensation cases
received by the Board have dropped for two consecutive years
starting from 2021/22. During the year under review, we received
a total of 535 applications for compensation, including 403 cases
of first-time and 132 cases of further application. We saw a
decrease of 27% in the number of applications as compared with
that filed with the Board in 2022/23. 276 applications that met
the hearing loss requirement were determined after completing
the hearing and medical tests successfully. During the same
period, a total compensation amount of about HKS25.89 million
was approved for 222 first-time and 54 further applications for
compensation. Of the successful first-time applications, 78
applicants (35% of all successful first-time cases) suffered from
monaural hearing loss (that is, only one ear was suffering from
hearing loss of 40 decibels or above). The Board constantly places
a strong emphasis on education outreach and publicity
programmes, reminding practitioners engaged in noisy
occupations to always bear in mind the importance of hearing
health as well as the Board’s various support available to them.

Education & Publicity

"Prevention is better than cure". As part of our ongoing
commitment to raising awareness of occupational deafness, the
Board continued to strengthen our outreach and education
efforts. On top of publicity via the mass media, we also worked
closely with various occupational safety and health organisations,
industry associations, employers, safety officers, and healthcare
professionals to raise awareness about the risks of hearing loss.
The Board jointly presented with other occupational safety and
health organisations large-scale annual occupational safety
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promotion and award activities, along with other labour group
sponsorship programmes and workplace noise management
courses aiming at arousing the attention of employers and
employees in noisy industries to hearing conservation in a holistic
approach. By fostering a culture of prevention collaboratively, we
aimed to minimise the occurrence of occupational deafness and
protect the well-being of workers across all noisy industries.

In the reporting year, the Board continued to arrange educational
talks for employees engaged in noisy occupations and provided 19
full-day sessions of mobile audiometric screening service across
various districts in Hong Kong. We visited different noisy
workplaces to provide complimentary hearing examination and
evaluation services for about 750 workers to enable their
immediate understanding of their own hearing status.

Rehabilitation Service

Empowered by the Occupational Deafness (Compensation)
Ordinance (the “Ordinance”) (Cap.469), the Board is responsible
for conducting and financing rehabilitation programmes for
occupational deafness persons (“OD persons”), including aural
rehabilitation, social rehabilitation and vocational rehabilitation
activities on demand. Concerning our aural rehabilitation
programme, the Financial Assistance Scheme for Hearing Assistive
Devices (“HAD”) is provided to help OD persons overcome hearing
impairment and regain confidence in their daily work and social
life by using suitable HAD. This Financial Assistance Scheme for
HAD has been well received among OD persons and their family
members since its introduction in 2003. In the reporting year, we
received 987 applications for financing their expenses incurred in
purchasing, repairing, and replacing HAD, of which 122 were
submitted for the first time. During the same period, the Board
approved 966 applications with a total subsidy of nearly HK$9.37
million granted to the OD persons. Acquisition of hearing aids was
the major claim which amounted to 90.3% of the total expenses
of the Financial Assistance Scheme.

Apart from the aural rehabilitation programme mentioned above,
with the objective of promoting the psychological and spiritual
health of OD persons, the Occupational Deafness Rehabilitation
Network (the “ODRN”) set up under the Board regularly organises
a series of recreational, small-group and volunteer activities to
help OD persons enrich themselves and enhance their physical
and mental vitality, so that they could regain confidence and
motivation to reintegrate into the community and enjoy a quality
life. For the year under review, the ODRN organised 530 social
rehabilitation activities for which over 4 700 participations were
recorded including the OD persons as well as their accompanying
caregivers.

With a view to understanding more of the need for our
rehabilitation services and ensuring that individuals affected by
occupational deafness receive possible care and support, we
arranged more individual caring services amounting to
approximately 5 500 telephone calls and about 330 caring visits to

2
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offer assistance to OD persons. During the year, the ODRN also
arranged 16 sessions of volunteer service and caring ambassador
activities to visit elderly homes and those in need.

Finance

In the domain of finance, the Board received a total revenue of
about HKS$82.52 million in 2023/24 which was an increase of
nearly 16% from the preceding year. On the other hand, the total
expenditure for the year reached approximately HK$61.58 million
(60% of the total expenditure was spent on occupational deafness
compensation, HAD Financial Assistance Scheme, medical
examination and hearing testing services). The Board thus
recorded a surplus of approximately HKS20.41 million for the year.
Meanwhile, we are also cognizant of the challenges that lie ahead.
The uncertainties in the global and local economic situation as
well as the ever-evolving nature of workplaces necessitate our
constant vigilance and adaptability. We need to stay abreast of
emerging trends and challenges to effectively address the evolving
risks associated with the circumstances. As always, we shall
continue to manage our finances with prudence to ensure the
long-term financial stability of the Board.

Acknowledgements

While celebrating our achievements over the last year, | would like
to express my heartfelt gratitude to my fellow members of the
Board and the Medical Committee, whose professionalism,
expertise and unwavering dedication have been instrumental in
our success today. Sincere thanks should also be given to all our
collaboration partners of the Labour Department, the Hospital
Authority, the Speech, Language and Hearing Clinic of the Hong
Kong University, the ODRN service partners, and the Secretariat
staff members, who share our steadfast commitment to serving
the general public and our vision of preventing occupational
deafness and supporting those affected.

Looking ahead, the Board will continue to explore innovative ways
to improve our services and enhance preventive measures to
mitigate noise hazards posed to people working in noisy
occupations. Together, let us strive towards excellence through
timely and comprehensive services to make a meaningful
difference in the lives of those we serve.

Dr TSANG Ho-fai, Thomas, BBs
Chairman, Occupational Deafness Compensation Board
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The Board was established on 1 June 1995 under the
Ordinance. It is responsible for carrying out the following
functions under the Ordinance:

(1)

to manage the Occupational Deafness Compensation
Fund in accordance with the law;

to process and determine applications for occupational
deafness compensation;

to process and determine applications for reimbursement
or direct payment of expenses for HAD;

to conduct or finance educational and publicity
programmes for the purpose of preventing noise-induced
deafness by reason of employment; and

to conduct or finance rehabilitation programmes for
persons suffering from noise-induced deafness by reason
of employment.

The Board consists of nine members, who are appointed by the
Chief Executive of the Hong Kong Special Administrative
Region, including representatives of employers, employees,
medical professionals and public officers. It meets regularly to
set directions on the programmes of activities to be carried out
and to determine applications made under the Ordinance.
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Membership of the Occupational Deafness Compensation Board (“ODCB”)
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Profile of the Occupational Deafness Medical Committee
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The Occupational Deafness Medical Committee (the “Medical
Committee”) is another statutory body established under the
Ordinance. Its function is to advise the Board on the technical,
medical and professional aspects of hearing assessment and
provision of HAD to OD persons.

The Medical Committee comprises five members who are
specialists of the medical profession or expert in the field of
audiology.

Membership of the Occupational Deafness Medical Committee

(2023.4.1-2024.3.31)
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In Hong Kong, occupational deafness is one of the most
common occupational diseases caused by prolonged
exposure to a high level of noise at work, resulting in the
damage of the nerve cells of the inner ear. Once damaged or
destroyed, these nerve cells will not recover. The resulting
hearing impairment will be permanent.

The Occupational Deafness Compensation Scheme provides
for the payment of compensation to those employees who
suffer from noise-induced hearing loss due to employment in
specified noisy occupations. Applicants have to fulfil both the
occupational and hearing loss requirements as stipulated by
the Ordinance in order to be entitled to receiving
compensation. Requirements and calculation methods for the
Occupational Deafness Compensation Scheme are given in
Appendix 1.

Applications Received

For the year under review, the Board received a total of 535
applications for compensation, including 403 cases of
first-time (Figure 1) and 132 cases of further application
(Figure 2). 276 applications that met the hearing loss
requirement were determined after completing the hearing
and medical tests successfully. A total compensation amount
of about HK$25.89 million was approved for 222 first-time
and 54 further applications for compensation. Over 35% of
the cases that applied for and successfully awarded
compensation for the first time were cases with monoaural
hearing loss, that is, only one ear suffered from a hearing
loss of 40 decibels or more.
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Figure 1: Profile of Applicants by Age and Gender (First-time Compensation)

F i HEEAGHE) | BFHA&XE) HeE ANEEH b &
Applicants Applicants Total Number of
Age (Male) (Female) Applicants Percentage
40 LI T .
Under 40 31 0 31 7.69%
40 £ 56 LA 0
40 to under 56 100 4 104 25.81%
56 pEeLLL 56 263 5 268 66.50%
or above
&R Total: 394 9 403
e Age

m 40755 LU N (S E)
m 40567 DL (1)
m 56 Rl E(5)

Under 40 (Male)

40 to under 56 (Male)

405 LA (1)

m 40567 L N (ZL14E)
m 56 Rkl F(Z0i)

E 7 2. 5 NE e XM (B R E)

56 or above (Male)

Under 40 (Female)
40 to under 56 (Female)

56 or above (Female)

Figure 2: Profile of Applicants by Age and Gender (Further Compensation)

F i HEEAGHE) | BFHA&XE) HEABRKE b &
Applicants Applicants Total Number of
Age (Male) (Female) Applicants Percentage
40 AN
Under 40 0 0 0 0.00%
40 £ 56 LA 0
40 to under 56 13 0 13 9.85%
56 PRERLLE 56 118 1 119 90.15%
or above
ZEH1 Total: 131 1 132
e Age
B 4055 LU TN (55 ) Under 40 (Male)
1 B 40%E5615 L. T (55 14) 40 to under 56 (Male)
W56 BEE DL (51 56 or above (Male)
4055 DL T () Under 40 (Female)
B 40E56 5% LA (201) 40 to under 56 (Female)
W56 pEE DL (o) 56 or above (Female)
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In the reporting year, the Board received 403 applications for
occupational deafness compensation for the first time. The
majority of the applicants were engaged in the use of
power-driven grinding, chiselling, cutting or percussive tools
on rocks, concrete or marble, or work wholly or mainly in the
immediate vicinity of those tools whilst they are being so
used (65.3%). The next largest group involved those who
worked near internal combustion engines or turbines or
pressurised fuel burners or jet engines (17.6%), followed by
those engaged in the use of, or worked wholly or mainly in
the immediate vicinity of machines engaged in percussive
pile or metal plank driving on construction sites (8.4%). A set
of the occupational profiles of the applicants who applied for
first-time occupational deafness compensation is given in
Appendix 2.

During the same period, the Board received 132 applications
for further compensation. The majority of the applicants
were engaged in the use of power-driven grinding, chiselling,
cutting or percussive tools on rocks, concrete or marble, or
work wholly or mainly in the immediate vicinity of those
tools whilst they are being so used (61.3%), followed by
those worked near internal combustion engines or turbines
or pressurised fuel burners or jet engines (21.2%) and the
others engaged in the use of power-driven grinding tools on
metal or on billets of metal or blooms, or work wholly or
mainly in the immediate vicinity of those tools whilst they
are being so used (12.1%). A set of the occupational profiles
of the applicants who applied for further occupational
deafness compensation is given in Appendix 3.

EFMEI T B - BF FEPIRR - JEamtE - IIERRREL

e CEER-ENE]k SN iR
Working near internal
combustion engines,

turbines, pressurised fuel
burners or jet engines

B UEsRER A
The use of
power-driven
grinding, chiselling,
cutting or percussive
tools on rocks

HeR - SBEITEESHEE
SEFEET R
The use of
power-driven grinding
tools on metal, billets
of metal or blooms

HEERE T EE
FTHEEURIEHIIRES
The use of percussive
pile or metal plank
driving on
construction sites
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For the year under review, the Board approved 276
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B X ## /& Compensation for the first time 222 21,044,841.50
B X ## 18 Further compensation 54 4,847,993.19
485 Total: 276 25,892,834.69

FE 222 RS E TR ERY s A
HEBIUTT 2 =8 AL (75 2%) RV EEH
SHEEI R RAE 50 7y HZ NE#R
3) - Ay A 1:(97.8%) Ay 7k A FER T
TEREJTRVAREARE M 20% - 78 fIfEHLHY
HEE NS B EIEEL  (SATEEX
FH LB 22T 35.1% » S SEA -
FRER NHURHIE 3 R8T 94,797 JU([E%
4) -

Sy )7 0 A 54 HEIEGEIER
HE AT > AEANT Z =0 A+
(77.8%) AV B4 Ay B8 R R R T 2 1E
60 7 H.Z M/EZ 5) > Kihin A1:(83.3%)
HYH#E—H A AR TAFRE N Z H e By
0.5% Z 10.5% > ‘P IHIFE R ff{E 5
B Ry BT 89,778 JT(/EZ 6) - WAHAARHE
HERNBEREE AN LT NRAEE
TIN5 BRI AV 27 4 K727 5 1 o

AREEAT 3 FEAVIRSE MR IR M 55 F &
LB BT H 576 A -

For these 222 applicants who successfully received
compensation for the first time, more than
three-quarters (75.2%) suffered a hearing loss of less
than 50dB in the better ear (Figure 3). Most of them
(97.8%) suffered from a permanent incapacity of not
greater than 20%. 78 approved applicants suffered
from monaural hearing loss, amounting to 35.1% of all
the approved first-time applications. The average
amount of compensation awarded to each applicant
was HKS94,797 (Figure 4).

On the other hand, for the 54 applicants who successfully
received further compensation, more than three-quarters
(77.8%) of them suffered a hearing loss of less than 60dB in
the better ear (Figure 5). Majority of them (83.3%)
suffered from an additional percentage of permanent
incapacity ranged from 0.5% to 10.5%. The average amount
of further compensation paid was HK$89,778 (Figure 6).
Two sets of analysis of approved cases of first-time and
further compensation by the level of hearing loss are in
Appendix 4 and Appendix 5 respectively.

A table showing applications versus approved cases of
occupational deafness compensation for the most recent 3
years is in Appendix 6.

D EHEE 2023/24 FEERLAET 276 SRR o AREWIE A RENE 25,892,834.69 TT 0 {H RN R ENG PR 5
Tt EE F 35 N EDORBRZVE ZE - SO WA B R FRUR Z PR E S R B 25,883,607 7T -

In 2023/24, the Board approved 276 applications at a total compensation amount of HK$25,892,834.69. Nevertheless, the
Board had processed two review cases for which adjustments were made in the year. Accordingly, the actual
compensation payout as shown in the Income and Expenditure Account for the year is HK$25,883,607.
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Figure 3: Approved Cases by Level of Hearing Loss (Compensation for the First Time)

TIEE (7H) E VSIS BV E ok
Hearing Level (dB) Better Ear Worse Ear
<40 78 A N.A.
40-49 89 118
50-59 49 64
60— 69 3 33
70-79 1 3
80-89 0 0

90 =LA I

90 or above 2 4
ZEEB( Total: 222 222

B2 4. BT 1t 3 B9 2 A i 48 4R 5 (B KA R

Figure 4: Approved Cases by Compensation Payment (Compensation for the First Time)

KATER TR E (At EESTE S NECET)
Percentage of Incapacity No. of Cases Total(:;;;nent
0.5% 39 404,871
1%-4.5% 86 2,793,618
5%-10% 55 6,401,131
11%-20% 37 8,439,223
21%-30% 3 1,445,814
31%-40% 0 0
41%-50% 0 0
51%-60% 2 1,560,185
4EE7 Total: 222 21,044,842

Average Compensation Paid:

12
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Figure 5: Approved Cases by Level of Hearing Loss (Further Compensation)

EHEE (7R) BREEHYE.4% BV E A%
Hearing Level (dB) Better Ear Worse Ear
<40 4 A N.A.
40-49 13 6
50-59 25 22

60 — 69 10 11
70-79 1 8
80-389 1 2

90 E¢lL E

90 or above 0 >
#EBY Total: 54 54

B2 6. BT 1t 5 Y 2 A i 8 4 5T (R AR

Figure 6: Approved Cases by Compensation Payment (Further Compensation)

PRk AR LIERE TR ERH SATEER (T

Additional Percentage of Incapacity No. of Cases Tot?:-llr(asy)lment
0.5% 3 23,686
1%-4.5% 25 903,056
5%-10.5% 17 1,851,250
11%-20.5% 9 2,070,001
21%-30.5% 0 0
31%-40.5% 0 0
41%-50.5% 0 0
51%-59.5% 0 0

4EE Total: 54 4,847,993

Average Compensation Paid:
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177 5%(88.5%)/E I BRI A RREN G
KW HEIMEE » 5 22 FHEH
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ER— IR EYERER A (0.5%) HIIR A i IS ]
MR - BLSN - 32 KHIEE NETTHRUE
5 -

SRR 52 SRUHAEHIERAME HE
47 57(90.4%) 2N AR HEE RER &
KRIEFHEIIVEUE > 555 5 SRHIEH(9.6%)
REEFTEWEETHAVFRE < A FH 9
R N BTTRUA R (E 7) -

Regarding the 200 applications for compensation for the
first time being refused during the year under review,
177 applications (88.5%) were due to failure to meet
the hearing loss requirements, 22 applications (11.0%)
failed to meet the occupational requirements, whereas
one applicant (0.5%) did not attend the hearing
assessment. On the other hand, 32 applicants had
withdrawn the applications by themselves.

Concerning the 52 applications for further
compensation being refused, 47 of them (90.4%) could
not meet the hearing loss requirements, whereas 5
applications (9.6%) failed to meet the occupational
requirements. On the other hand, 9 applicants had
withdrawn the applications by themselves (Figure 7).

B2 7: 2023/24 F C R B 55 BV & R &G 5t

Figure 7: Breakdown of Applications Processed in the Year 2023/24

(Compensation for the First Time)

EES e
(B

HZEEH
(FFAEE)
No. of Cases

(Further Compensation)

No. of Cases

HEAE S AT RHIE
Compensation payment
approved

222 54

REETT R IEAE

Failed to meet hearing loss
requirements

177 47

REETFEIGENE
Failed to meet occupational
requirements

22 5

i g=lanliict ByRpELL

Failed to attend hearing
assessment

Withdrawn

32 9
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Financial Assistance Scheme for Hearing Assistive Devices

FUERAERIRE (GRO1) FESmENA
& ERNEE BT Z R 7 R A
FENwEE > CREEAGFEMRA]
FHEE B BN ~ 2S00 ~ BHEEIREZ
FHAEMERN MY - BHEaER
NSRRI E RS T i) 25 B
(IEERLUEEE 24,000 TC A BIR > MiAEE4
aEtg N LA T D Es B & BhET
F( T ETE B SCRER S A n A
#% 98,060 JT °

1£ 2023/24 FJ > EHEHE T 987 575
LIRSS > Hb 122 SRR IR -
B EEEAHAE T 966 SRETHEIHGE
HHAY4EE BB ALY Ry 937 BT - BhEE
REHFEEENEEIEE - (h5TE
FEREBE S 90.3% -

1RE (F-A1) » B #) a5 RETE

(—) BhEEEs

(2) &Fphlaeat LA TR IR EE A LE
PR s

(=) APESHM R GEE DT RS
R SR TR A

() EEEREREZEGNEREE
PR H AT B AR AR 2%
ISR~ E B R
{E A EME A ¢ 5L

(1r) EHEET B s B AR e

-

Any person who is entitled to " 3
compensation under the Ordinance

may also apply for the reasonable

expenses incurred in the acquisition, fitting, repair or
maintenance of HAD in connection with his/her
noise-induced deafness subject to the Medical Committee’s
determination. For the first-time application relating to the
acquisition and fitting of HAD, the claimed amount is subject
to a maximum of HK$24,000 for each eligible person. The
aggregate amount of the HAD Financial Assistance Scheme
(the “Scheme”) given to each eligible person shall not exceed
HK$98,060.

In 2023/24, the Board received 987 applications for the
Scheme including 122 first-time submissions. In the year, the
Board approved 966 applications with a total financing
amount of approximately HK$9.37 million paid. Acquisition of
hearing aids was the major claim which amounted to 90.3%
of the total expenses of the Scheme.

Under the Ordinance, HAD shall include:

(A) hearing aid;

(B) telephone amplifier specially designed for use
by persons with hearing difficulty;

(C) desktop telephone with flashing light or other
visual device to indicate ringing;

(D) any device the use of which by a person
suffering from noise-induced deafness is
determined by the Board, upon the advice of
the Occupational Deafness Medical
Committee, to be reasonably necessary in
connection with such deafness; or

(E) any accessories or parts of the above hearing
assistive devices.
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Report on Education and Publicity
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“Prevention is better than cure”. Occupational deafness is a
permanent sensorineural hearing loss that cannot be cured.
As such, the Board has been sparing no effort in conducting
a variety of educational and promotional activities to
explain to the general public and workers engaged in noisy
occupations the importance of avoiding hearing loss. In
reference to the “Hierarchy of Noise Control” from noise
elimination at the top to personal protective equipment, the
Board constantly reminds the stakeholders of noisy
industries of this important principle.

K%M :

- EEIEEAI 2(E R ARERERN SN (ENER4IE U EBE - - REBHONEEE 2R3 THAEEESHFHENIREKS
BEI(E X SEMIERD8IEZENERNSIREIE FLR405 8 - T EZENEDIRKRBIRSFH

)
BHREER

&% B SEAE R ER @ EE5E ¢ 2723 1288 ( @it : www.odcb.org.hk ) @%ﬂ
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B PEEIEE S, (Hierarchy of Noise Control )
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The hierarchy of noise control is a framework used to address
noise-related issues in various settings, such as workplaces and
industrial environments. It emphasises the importance of
addressing the noise problem at the source, as this is typically
the most effective and sustainable approach. By following this
hierarchy, organisations and individuals can systematically
evaluate and implement the most appropriate noise control
measures, ultimately improving the acoustic environment and
reducing the risk of noise-related health effects.

This hierarchy provides a structured approach to identifying and
implementing the most effective noise control measures. The
hierarchy consists of the following steps ranked from the most
effective at the top:

Elimination or Substitution:

This involves eliminating the noise source or replacing it with a
quieter alternative. For example, using a quieter piece of
equipment or machinery, or relocating a noisy process to a more
isolated area.

Engineering Controls:

This involves modifying the design, configuration, or operation
of the noise source to reduce the noise level. Examples include
enclosing the noise source, using sound-absorbing materials, or
implementing vibration control measures.

Administrative Controls:

These are methods that involve changes in work practices,
policies, or procedures to limit the exposure of people to noise.
Examples include scheduling noisy activities during off-peak
hours, implementing work rotation schemes, or providing noise
awareness training to employees.

Personal Protective Equipment (PPE):

This is the final step in the hierarchy focusing on protecting the
individual rather than addressing the noise source directly. It
involves providing workers with appropriate hearing protection
devices, such as earplugs or earmuffs, to reduce their exposure
to noise.
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Joint Functions on Occupational Safety & Health

ERE—F  EHFBEGHEM EEN
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F+- \EHIFEERRANIR 55

The 18" Occupational Health Award Forum and Award Presentation Ceremony.

T 3E @

In the year under review, the Board continued to join
hands with other major occupational safety and health
promotion organisations to co-organise several annual
large-scale campaigns, including The 18" Occupational
Health Award Forum and Award Presentation Ceremony
- Hearing Conservation Best Practices Award collaborated
with the Occupational Safety and Health Council in
recognition of organisations that were committed to
promoting effective measures to protect the hearing of
workers. We also jointly organised with the Labour
Department and other occupational safety promotion
organisations The 24 Construction Safety Award Forum
and Award Presentation targeting on the construction
industry workers to convey the important message of
hearing conservation.

EEWRRE

55520723

EHBIREYHERE > FRHAEE () REMTERESEE T/ UBBERRE AR EEBHRNE -
ODCB Chairman Dr Thomas Tsang, BBS (1%t from left) and other officiating guests
participated in the 18" Occupational Health Award Forum and Award Presentation

Bt \ERERERENE =2

The 18" Occupational Health Award Forum and Award Pre

> F 3¢ @ @

Ceremony.

mn/%ﬂ\ﬁ¥ﬂtx£ﬁﬂﬁ

t tion Ceremor

The 18" Occupational Health Award Forum and Award Presentation Ce
5:5:20. 5

> K 3 @ @

EHEIEYHERYS - RMEERFRIE FEFERREARNSRE -
ODCB Chairman Dr Thomas Tsang, BBS presented trophies to various winners of the Hearing
Conservation Best Practices Award at the Award Presentation Ceremony.
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24+ Construction Safety Award '/ sefetyCampaign
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Forum and Award Presentation Ceremony 12-9-2023
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THETIRYHERE  SHEMEERIHLE ) AEM TR ESEE T UERER L2 AR F e BHREE -
ODCB Chairman Dr Thomas Tsang, BBS (Front row 1% from left) and other officiating guests
participated in the 24" Construction Safety Award Forum and Award Presentation

o

Ceremony.
=t BERT A (e = tIE MR () et se—+mE BIEHTEAE (\ «
24+ Construction Safety Awar 24" Construction Safety Award ) 1

SNEEEMmREmE

Foru Award Presentation Ceremony 12.9-2023
b iR - )

EHBEREYHERLE  HRFEERRIRIE FRITRIE RS AEREEE
ODCB Chairman Dr Thomas Tsang, BBS presented trophies to winners of the
Construction Safety Award.

RN S SE T EIWE » 2T R En Concerning promotion in the construction industry, the
= BH | At 9023/2024 i S 20 4 S E) Labour Department continued to jointly organise the

§+§U , %uﬁ_‘}ﬁ%ﬁ@%%%¥jﬂﬁ§ 2023/2024 Construction Industry Safety Award Scheme
with industry groups to further enhance the construction

JRESE 5 1 S TRER =P
IEFVRRE - feifoiiE B TRy R industry’s awareness of occupational safety and health,

e thereby improving the safety performance of construction
sites.
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ODCB Chairman Dr Thomas Tsang, BBS (6" from right) and other officiating guests

participated in the 2023/24 Construction Industry Safety Award Scheme and Award
Presentation Ceremony.

-

BT RERRBEEAHL (FTEA) EREET2RERTE MEREER FERR T Y
B4 SRMER - ¥ FEEARARRES T ERERU A ARALTEFEE/FNET -

The Commissioner for Labour Ms May Chan, JP (left in the front photo), presented a
certificate of appreciation to ODCB Chairman Dr Thomas Tsang, BBS at the Construction
Industry Safety Award Scheme. Chairman Tsang visited staff working at the ODCB
promotion booth to the public after the award ceremony.

(i %E%ﬁli

e 2023/2024 sz g

EERHTEYHERE - R E SR EEE T 28T LRSS -
ODCB Chairman Dr Thomas Tsang, BBS presented trophies and certificates to
various winners of the Construction Industry Safety Award Scheme.
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Mobile Audiometric Screening Service
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The mobile audiometric screening service has been well received by workers and administrators engaged in
noisy occupations. Workers can undergo hearing assessments at work or designated places nearby thus
saving their transportation expenses and time. This service aims at providing workers engaged in noisy
occupations with onsite complimentary hearing health assessment services, including brief medical record
inquiry, ear canal examination, pure tone audiometric screening and result analysis. Should there be hearing
problems with the examined workers, the audiologist will provide assistance and recommendations to them
immediately.

The Board arranged 19 sessions of full-day mobile audiometric screening service in the year, providing
preliminary and complimentary hearing assessments for about 750 workers. Locations of noisy worksites
being visited covered Tseung Kwan O, Sau Mau Ping, Kwun Tong, Kowloon Bay, Kai Tak, Tai Wo Ping, Kwai
Chung, Sai Sha Tseng Tau, Fortress Hill, Admiralty, Central, Kennedy Town, Tuen Mun, Yuen Long and Tin Shui
Wai.

REPERREREEZINESRE LENITAKEBEASEW » RNRET L
KEVR E R 2 B R R BRI S 8 57 Y R PR R
The mobile audiometric screening service is well received by workers and administrators
engaged in noisy occupations. It greatly saves workers’ transportation expenses and time
if they need to go to specific locations to undergo hearing assessments.
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Workplace Safety Talks and Enhanced Publicity in Various Regions
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During the vyear, the Board continued to provide
promotional materials to certain major construction
contractors and construction sites in Hong Kong, supporting
them in arranging various safety induction and training
courses for over 2 500 construction workers.

In addition, we continued the Board’s street banner
publicity in various districts to reach out to and raise the
awareness of hearing protection among daily commuters
through street publicity. During the vyear, the Board
displayed banners at designated locations in Hong Kong,
Kowloon and the New Territories, including Central and
Western District, Wan Chai, Island East, Southern District,
Kwun Tong, Wong Tai Sin, Kowloon City, Yau Tsim Mong,
Sham Shui Po, Kwai Tsing, Tsuen Wan, Sha Tin, Tai Po,
Tseung Kwan O, Tuen Mun, Yuen Long, Tin Shui Wai, and
North District. On the other hand, we also conducted roving
exhibitions in some shopping malls to promote hearing
conservation to the general public.

B R TR SR YR DR ISR 23 -

The Board provided educational materials to construction sites for their safety training classes.
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In response to the upgrading of the income ceiling for workers’ applications and the amount of
subsidy for application of HAD as a result of the amendments made to the Ordinance in April
2023, during the year the Board hung a number of banners at street railings highlighting the
information together with another batch of banners on hearing protection.

T pat

EEFEERSRIREEE - i - RS - REKEALHFTRREEE - EUBRARRES
BETHRZ TR @ JREEM IR BSE R IRV E M -
As a reminder of the importance of occupational deafness prevention, during the year the Board
organised exhibitions in Sau Mau Ping, Yau Tong, Cheung Fat, Tin Chak and Mong Kok to reach out to
the public and workers engaged in noisy occupations.

23



% TEREB Rt &

Sponsorship Scheme for Labour Group Activities

1F 2023/24 4 » ST 4L

BT 35 (5 TERG AR ER A LPEEE)  EEREIEIITESR

PEfiE T4y 7500 A TARLEEhS B -

In 2023/24, the Board sponsored a total of 35 labour groups in arranging activities for their members to
promote the message of hearing protection, contacting about 7 500 workers and event participants.

R TER Labour Groups Sponsored
1 b zeiE B T IhE Airport Air Freight Employees' Association
2 AR R T Concrete Industry Workers Union
3 B E TR ERE TS Government Electrical & Mechanical Services Department Staff Union
4 BN TR AR TE Government Electrical & Mechanical Services Department Technical Staff Union
5 BURFYIRIRSZEIRE T E T2 | Government Logistics Department Printing Technician Union
6 BRI R E e Government Logistics Employees Union
7 BB A AT LS HK Electric Investments Limited Employees Union
8 BIUREE TS Hong Kong and Kowloon Carpenters General Union
9 BB ST Hong Kong Chinese Engineers' Institute
10 T EE B E e Hong Kong Dumper Truck Drivers Association
11 G EETHEEEA ST Hong Kong Electrical & Mechanical Engineering Professional Employees Association
12 FEANEHET AT Hong Kong Federation of Employees Unions in Public Utilities
13 ERYAFEEE A B Hong Kong Fork-lift Trucks Professionals Association
14 TR KGEM T Hong Kong Government Water Supplies Department Employees Union
15 HAEEEgRE LS Hong Kong Jockey Club Staff Union
16 GHFERE R ALEREEE4E | Hong Kong Leisure and Cultural Services Department Employees General Union
17 AR B T e Hong Kong Mass Transit Railway Staff General Association
18 HAERGHEEERMAS Hong Kong Medical & Health Chinese Staff General Association
19 FAEASETRESEE TS Hong Kong Metal and Electronics Industries General Union
20 TR R A e Hong Kong Painting and Decorating Workers Union
21 EHHHNENEE TS Hong Kong Post Contract Staff Union
22 EEEE T Hong Kong Postal Workers Union
23 B EAEE Hong Kong Professional Chefs General Union
24 EFHEBRBE TS Hong Kong Railway Employees Union
25 EHAREREEGYIRE TS Hong Kong Storehouses, Transportation & Logistics Staff Association
26 FEREEIR TR A Housing Department Estate Artisan Grade Association
27 FEEIERE S Housing Department Technical Staff Association
28 EENSESEINE = R Post Office Postal Officers' Union
29 RN &Y= A= The Association of Innovative Technologies & Manufacturing Industries Employees
30 ETESEET IS The Federation of Hong Kong Electrical & Mechanical Industries Trade Unions
31 TR R IRE e The Hong Kong Gas and Fuel Practitioners Association
32 KE/NHHEMRA G e The Star Ferry Company Limited Workers Union
33 IKFG 2 The Waterworks Inspectors' Association
34 e R E T Toys, Gifts & Games Employees Union
35 FAETRNTS B Union of Hong Kong Junior Civil Servants
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Labour unions conducted special talks during their annual dinner activities to explain

hearing conservation.

AN - RTINS —IH T RS T (RaERERE ) JEEVEBNETE] > DIE BN B E TS A RAA VI
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In addition, the Board offered the "Protect Hearing for Noisy Worksite" sponsorship programme to sponsor
employee groups in noisy industries to hold larger publicity activities on worksites to promote the message
of hearing protection to fellow workers. Under this sponsorship scheme, the Board sponsored two worksite
promotion activities in the year to deliver important hearing conservation messages to around 2,500
concrete industry drivers and production plant workers.

BT ER

Employee Groups Sponsored

1 JRAET SRR LS

Concrete Industry Workers Union

2 eI E S

Hong Kong Dumper Truck Drivers Association

FEE BRI L EG M (e SR A SR B TRF H (Hin -

Sponsored employee groups distributed promotional materials to concrete planter workers.
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Report on Rehabilitation Services and Programmes
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To help OD persons overcome the difficulties caused by
hearing impairment, the Board is also responsible for
conducting and financing rehabilitation programmes for OD
persons. Such programmes include aural rehabilitation, social
rehabilitation, case counselling service and vocational
rehabilitation activities on demand. All activities are
organised under the name of ODRN, a set-up formed by the
Board and its partnering organisations.

The objective of these rehabilitation programmes is to help
OD persons overcome the difficulties caused by hearing
impairment by participating in a series of cultural,
recreational, small-group and volunteer activities, so that
they can have their lives enriched, physical and mental
vitality enhanced and self-confidence and motivation
regained to communicate with members in the family and
social groups thereby enabling them to reintegrate into the
community and enjoy a quality life.
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Aural Rehabilitation Programmes
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The objective of aural rehabilitation is to help OD persons
overcome the hearing impairment through the provision of
suitable HAD and development of effective communication
skills. In the year, we recorded a total of 640 visits to the
ODCB Audiology Room where personalised aural
rehabilitation assessment and tinnitus counselling services
were rendered by the Board’s audiologist.

In the year under review, the Board organised a total of 21
“Hearing Aid Pre-Fit” professional seminars, introducing to
257 OD persons who had just received the compensation the
HAD Financial Assistance Scheme, hearing aid fitting and
follow-up procedures, the hearing aid and tinnitus masker
trial scheme, and services provided by the ODRN partners.
The Board’ s audiologist shared tips on how to choose the
suitable hearing assistive device and explained the
application and related procedures in detail.

In addition, the demand for "outreach home-based hearing
services" provided by the HAD suppliers showed a tendency
to increase. Based on the special needs of the OD persons, or
requests from their family members/carer-givers, the
Board’ s audiologist liaised with ODRN staff to arrange HAD
suppliers to provide on-site individual consultation and fitting
of hearing aids services to a selection of mobility-challenged
or elderly members. Through the collaboration among the
Board’s audiologist, ODRN social workers, and HAD
suppliers, we provided the most secure, appropriate and
caring hearing solutions to OD persons; guiding them on how
to express and listen effectively; as well as enhancing their
self-confidence, communication skills and quality of life.

27



B FIEE IR R EEEHVRIEA LIRS K E R R SR T E -
The Board’ s audiologist explained the hearing aid and tinnitus masker trial scheme to
a visiting OD person.
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Hearing Aid and Tinnitus Masker Trial Scheme

The hearing aid trial scheme was designed to help those OD
persons who have reservation about using hearing aids;
while for OD persons who suffered from discomfort caused
by tinnitus, the Board continued to launch the trial scheme of
various tinnitus maskers.

Under the trial scheme, participants could try out
behind-the-ear hearing aids, desktop or ear-level tinnitus
maskers and sound pillow free of charge for a period of one
month. Prior to the trial, the OD persons would be
interviewed, followed by an in-depth discussion on the
feasibility of individualised management approaches
recommended by the audiologist. The Board hopes to make
use of such trial scheme to serve as a platform where
participants could develop realistic expectations on hearing
aids and tinnitus maskers. In the long run, it aims to raise the
practical utilisation and users’ satisfaction of the trial
scheme.

During the year under review, with the heightened
awareness of tinnitus among OD persons, the Board
would explore ways to effectively decentralise the Trial
Scheme of Tinnitus Maskers to different communities
through the collaboration of the ODRN partners, with a
view to streamlining the procedures and facilitating the
implementation of the trial scheme.
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Social Rehabilitation Programmes
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Lunar New Year Gift-giving Activities
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Outdoor Sport Classes

With the aim of broadening OD persons’ social circle and
increasing their interest and skills to communicate with other
people, ODRN organised 530 social rehabilitation activities in
2023/24 for which over 4,700 participations were recorded
including the OD persons as well as their accompanying
caregivers.

In order to understand more of the need for our
rehabilitation services and ensure that individuals affected by
occupational deafness receive possible care and support, we
arranged more individual caring services amounting to
approximately 5,500 telephone calls and about 330 caring
visits to offer assistance to OD persons. During the year, the
ODRN also arranged 16 sessions of volunteer service and
caring ambassador activities to visit elderly homes and those
in need. We always try our best to reach out to as many OD
persons as possible through different channels, hoping to
provide them with appropriate and timely assistance.
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Hong Kong Flower Show Volunteer Team
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Front row: ODCB Chairman Dr Thomas Tsang, BBS (centre) and a group of Board members
warmly visited an ODRN health education talk and expressed their care for the health
status of the OD participants. Board attendees included Labour Officer of Labour
Department Ms Charlotte Sit (3’ from right), Rehabilitation Service Committee Chairperson
and Employer Representative Ms Debbie Cheung (4t" from right), Senior Labour Officer of
Labour Department Ms Christina Wong (4" from left), ODCB Executive Director Ms Erica Ng
(3" from left), and ODCB Director of Operations Mr Alfred Chan (2"¢ from left).

UL 2 2 = = .
g L= ,V b - -
B (e i
{0 i b

BTG EESE - AR S RS L SR B R R SRS
ODCB Chairman Dr Thomas Tsang, BBS shared tips on staying healthy with
OD members.
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Debbie Cheung, and Senior Labour Officer of Labour Department Ms Christina
Wong presented souvenirs to participants at the health talk.
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OD members underwent health check-ups
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BRI RSEMmEEER
MAEIRILR
RZOZE=H=+—H

IEMENRE
UE & d

P &ERE

SENRE
N PERT AR Rl &
IRV &S T
FEUAE
TEFAFRK
W RS FEEHAH

REEME
FEfTE
HESRE

REEEFE

SERERRISER

JERENRE
HEAE

BEFE
PREA BBk

i

11

12

13

13

AIREHPR O AN HSVEH Rt AR S s -

REHF

% 39 £ 58 HZ M BRIt st s A B 2 —aln -

36

2024 2023

AT AT
37,648,421 39,285,234
55,332 49,664
37,703,753 39,334,898
1,099,167 1,631,144
64,255 83,904
9,050,606 3,102,764
571,500,000 561,800,000
20,029,924 15,397,615
601,743,952 582,015,427
2,077,740 4,319,826
23,900 70,753
2,101,640 4,390,579
599,642,312 577,624,848
637,346,065 616,959,746
23,900

637,346,065 616,935,846
637,346,065 616,935,846
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OCCUPATIONAL DEAFNESS COMPENSATION BOARD
(Established under the Occupational Deafness (Compensation) Ordinance)

Opinion

We have audited the financial statements of Occupational Deafness Compensation Board (the “Board”)
set out on pages 62 to 85, which comprise the statement of financial position as at 31 March 2024 and the
income and expenditure account, the statement of changes in equity and the statement of cash flows for
the year then ended, and notes to the financial statements, including material accounting policy
information.

In our opinion, the financial statements give a true and fair view of the financial position of the Board as at
31 March 2024, and of its financial performance and its cash flows for the year then ended in accordance
with Hong Kong Financial Reporting Standards (“HKFRSs”) issued by the Hong Kong Institute of Certified
Public Accountants (“HKICPA”).

Basis for opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”) issued by the
HKICPA. Our responsibilities under those standards are further described in the Auditor’s responsibilities
for the audit of the financial statements section of our report. We are independent of the Board in
accordance with the HKICPA's Code of Ethics for Professional Accountants (the “Code”), and we have
fulfilled our other ethical responsibilities in accordance with the Code. We believe that the audit evidence
we have obtained is sufficient and appropriate to provide a basis for our opinion.

Information other than the financial statements and auditor’s report thereon
The members of the Board is responsible for the other information. The other information comprises all the
information included in the annual report, other than the financial statements and our auditor’s report

thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OCCUPATIONAL DEAFNESS COMPENSATION BOARD
(Established under the Occupational Deafness (Compensation) Ordinance)

(Continued)

Responsibilities of the members of the Board for the financial statements

The members of the Board are responsible for the preparation of the financial statements that give a true
and fair view in accordance with HKFRSs issued by the HKICPA and the requirements of the Occupational
Deafness (Compensation) Ordinance, and for such internal control as the members of the Board
determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the members of the Board are responsible for assessing the Board’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the members of the Board either intend to liquidate the
Board or to cease operations, or have no realistic alternative but to do so.

The members of the Board are responsible for overseeing the Board’s financial reporting process.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. This report is made solely to you, as a body, in accordance with our agreed terms of
engagements, and for no other purpose. We do not assume responsibility towards or accept liability to any
other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with HKSAs will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

. Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

. Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Board’s internal control.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OCCUPATIONAL DEAFNESS COMPENSATION BOARD
(Established under the Occupational Deafness (Compensation) Ordinance)

(Continued)

Auditor’s responsibilities for the audit of the financial statements (Continued)

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the members of the Board.

Conclude on the appropriateness of the Board members’ use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the Board’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor’s report. However, future events or conditions may cause the Board to cease
to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with the members of the Board regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

Crowe (HK) CPA Limited
Certified Public Accountants
Hong Kong, 16 July 2024

Chan Wing Fai
Practising Certificate Number P07327

OCH097-2024
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OCCUPATIONAL DEAFNESS COMPENSATION BOARD
INCOME AND EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 MARCH 2024

INCOME
Distribution from Employees’ Compensation
Insurance Levies Management Board 4
Government payments 5
Service fee income
Interest income
Dividend income

OTHER NET LOSSES
Fair value change of financial assets at fair
value through profit or loss

EXPENDITURE
Occupational deafness compensation 6
Hearing assistive devices’ financial assistance
expenses 7
Hearing assessment expenses
Promotional and publicity programmes
Rehabilitation programmes
Administrative expenses 8
Rent, rates and management fee

SURPLUS/(DEFICIT) FROM OPERATIONS

FINANCE COST
Interest element of lease rentals

SURPLUS/(DEFICIT) AND TOTAL COMPREHENSIVE
INCOME/(EXPENDITURE) FOR THE YEAR

The notes on pages 66 to 85 form part of these financial statements.
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2024 2023
HK$ HK$
54,913,426 52,608,292
2,908,872 2,928,838
780,000 780,000
23,851,046 14,779,423
67,321 69,380
82,520,665 71,165,933
(531,977) (74,933)
25,883,607 49,258,499
9,365,089 5,809,929
1,648,867 2,452,851
4,614,872 4,666,274
5,154,793 4,845,774
14,642,578 17,893,867
267,416 261,040
(61,577,222) (85,188,234)
20,411,466 (14,097,234)
(1,247) (1,497)
20,410,219 (14,098,731)




OCCUPATIONAL DEAFNESS COMPENSATION BOARD

STATEMENT OF FINANCIAL POSITION
AS AT 31 MARCH 2024

NON-CURRENT ASSETS
Property, plant and equipment
Intangible assets

CURRENT ASSETS
Financial assets at fair value through profit or loss
Prepayment and deposits
Interest receivable
Time deposits
Cash and cash equivalents

CURRENT LIABILITIES
Accrued charges
Lease liabilities
NET CURRENT ASSETS
TOTAL ASSETS LESS CURRENT LIABILITIES

NON-CURRENT LIABILITY
Lease liabilities

NET ASSETS

RETAINED SURPLUS

Approved and authorised for issue by the Board on 16 July 2024.

On behalf of the Board

Dr. Tsang Ho-fai, Thomas
Chairman

The notes on pages 66 to 85 form part of these financial statements.
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13
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2024 2023

HK$ HK$
37,648,421 39,285,234
55,332 49,664
37,703,753 39,334,898
1,099,167 1,631,144
64,255 83,904
9,050,606 3,102,764
571,500,000 561,800,000
20,029,924 15,397,615
601,743,952 582,015,427
2,077,740 4,319,826
23,900 70,753
2,101,640 4,390,579
599,642,312 577,624,848
637,346,065 616,959,746
- 23,900
637,346,065 616,935,846
637,346,065 616,935,846




OCCUPATIONAL DEAFNESS COMPENSATION BOARD
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 MARCH 2024

Retained

surplus

HK$

Balance as at 1 April 2022 631,034,577
Deficit and total comprehensive expenditure for the year (14,098,731)
Balance as at 31 March 2023 and 1 April 2023 616,935,846
Surplus and total comprehensive income for the year 20,410,219
Balance as at 31 March 2024 637,346,065

The notes on pages 66 to 85 form part of these financial statements.
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OCCUPATIONAL DEAFNESS COMPENSATION BOARD
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 MARCH 2024

OPERATING ACTIVITIES

Surplus/(deficit) for the year

Adjustments for:
Interest income
Fair value change of financial assets at fair

value through profit or loss

Depreciation charge
Finance cost
Amortisation

Changes in working capital
Decrease/(increase) in prepayments and deposits
(Decrease)/increase in accrued charges

CASH USED IN OPERATING ACTIVITIES
INVESTING ACTIVITIES

(Increase)/decrease in time deposits
Interest received

Payment for the purchase of property, plant and equipment

Payment for the purchase of intangible assets
Payment for the purchase of financial assets at
fair value through profit or loss

NET CASH GENERATED FROM INVESTING ACTIVITIES
FINANCING ACTIVITIES
Capital element of lease rentals paid

Interest element of lease rentals paid

NET CASH USED IN FINANCING ACTIVITIES

INCREASE/(DECREASE) IN CASH AND CASH EQUIVALENTS

CASH AND CASH EQUIVALENTS AT BEGINNING OF YEAR

CASH AND CASH EQUIVALENTS AT END OF YEAR

The notes on pages 66 to 85 form part of these financial statements.
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2024 2023
HK$ HK$
20,410,219 (14,098,731)
(23,851,046) (14,779,423)
531,977 74,933
1,724,065 5,422,721
1,247 1,497
51,332 63,998
(1,132,206) (23,315,005)
19,649 (19,400)
(2,242,086) 2,776,661
(3,354,643) (20,557,744)
(9,700,000) 7,500,000
17,903,204 12,014,988
(87,252) (33,365)
(57,000) (51,995)
- (60,112)
8,058,952 19,369,516
(70,753) (70,686)
(1,247) (1,497)
(72,000) (72,183)
4,632,309 (1,260,411)
15,397,615 16,658,026
20,029,924 15,397,615




OCCUPATIONAL DEAFNESS COMPENSATION BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2024

1. CORPORATE STATUS

The Occupational Deafness Compensation Board (the “Board”) is established by virtue of the
Occupational Deafness (Compensation) Ordinance (the “Ordinance”) to hold the Occupational
Deafness Compensation Fund (the “Fund”) upon trust and to manage and administer the Fund in
accordance with the Ordinance. The registered office and place of operation of the Board is situated
at Office A-B, 15/F., Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong.

2. BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION

a)

b)

Statement of compliance

These financial statements have been prepared in accordance with all Hong Kong Financial
Reporting Standards (“HKFRSs”), which collective term includes all individual Hong Kong
Financial Reporting Standards, Hong Kong Accounting Standards (“HKASs”) and Interpretations
issued by the Hong Kong Institute of Certified Public Accountants (“HKICPA”), and accounting
principles generally accepted in Hong Kong. Material accounting policy information adopted by
the Board are disclosed below.

The HKICPA has issued certain new and amendments to HKFRSs which are mandatorily
effective or available for early adoption for the current accounting period of the Board. Note 3
provides information on any changes in accounting policies resulting from initial application of
these developments to the extent that they are relevant to the Board for the current and prior
accounting periods reflected in these financial statements.

Basis of preparation of the financial statements

The measurement basis used in the preparation of the financial statements is the historical cost
basis except that financial assets at fair value through profit or loss are stated at their fair value
as explained in the accounting policies set out in note 2(f).

The preparation of financial statements in conformity with HKFRSs requires management to
make judgments, estimates and assumptions that affect the application of policies and reported
amounts of assets, liabilities, income and expenses. The estimates and associated assumptions
are based on historical experience and various other factors that are believed to be reasonable
under the circumstances, the results of which form the basis of making the judgments about
carrying values of assets and liabilities that are not readily apparent from other sources. Actual
results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to
accounting estimates are recognised in the period in which the estimate is revised if the revision
affects only that period, or in the period of the revision and future periods if the revision affects
both current and future periods.

Judgments made by management in the application of HKFRSs that have significant effect on
the financial statements and major sources of estimation uncertainty are discussed in note 17.
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OCCUPATIONAL DEAFNESS COMPENSATION BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2024

2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

c)

d)

Property, plant and equipment

The following items of property, plant and equipment are stated at cost less accumulated
depreciation and impairment losses (see note 2(g)(ii)).

- right-of-use assets arising from leases over leasehold properties where the Board is not
the registered owner of the property interest; and

- items of plant and equipment including right-of-use assets arising from leases of
underlying plant and equipment (see note 2(e)).

Depreciation is calculated to write off the cost of items of property, plant and equipment, less
their estimated residual values, if any, using the straight line method over their estimated useful
lives as follows:

Leasehold land and buildings shorter of the unexpired term of
lease and 50 years

IT and AV equipment 3 years

Rehabilitation service equipment 3 years

Furniture and fixtures 5 years

Office equipment 5 years

Right of use assets over the unexpired term of lease

Where parts of an item of property, plant and equipment have different useful lives, the cost of
the item is allocated on a reasonable basis between the parts and each part is depreciated
separately. Both the useful life of an asset and its residual value, if any, are reviewed annually.

Historical cost includes expenditure that is directly attributable to the acquisition of the items.

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset,
as appropriate, only when it is probable that future economic benefits associated with the item
will flow to the Board and the cost of the item can be measured reliably. The carrying amount of
any component accounted for as a separate asset is derecognised when replaced. All other
repairs and maintenance are charged to the income and expenditure account during the
financial period in which they are incurred.

Gains or losses arising from the retirement or disposal of an item of property, plant and
equipment are determined as the difference between the net proceeds on disposal and the
carrying amount of the item and are recognised in income and expenditure account on the date
of retirement or disposal.

Intangible assets (other than goodwill)

Intangible assets acquired separately

Intangible assets with finite useful lives that are acquired separately are carried at costs less
accumulated amortisation and any accumulated impairment losses. Amortisation for intangible
assets with finite useful lives is recognised in income and expenditure account on a straight-line
basis over their estimated useful lives. The estimated useful life and amortisation method are
reviewed at the end of each reporting period, with the effect of any changes in estimate being
accounted for on a prospective basis.
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OCCUPATIONAL DEAFNESS COMPENSATION BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2024

2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

d)

Intangible assets (other than goodwill) (Continued)

Intangible assets acquired separately (Continued)

The following intangible assets with finite useful lives are amortised from the date they are
available for use and their estimated useful lives are as follows:

- System development and modification 3 years

Derecognition of intangible assets

An intangible asset is derecognised on disposal, or when no future economic benefits are
expected from use or disposal. Gains and losses arising from derecognition of an intangible
asset, measured as the difference between the net disposal proceeds and the carrying amount
of the asset, are recognised in the income and expenditure account when the asset is
derecognised.

Leases

At inception of a contract, the Board assesses whether the contract is, or contains, a lease. A
contract is, or contains, a lease if the contract conveys the right to control the use of an identified
asset for a period of time in exchange for consideration. Control is conveyed where the
customer has both the right to direct the use of the identified asset and to obtain substantially all
of the economic benefits from that use.

As a lessee

Where the contract contains lease component(s) and non-lease component(s), the Board has
elected not to separate non-lease components and accounts for each lease component and any
associated non-lease components as a single lease component for all leases.

At the lease commencement date, the Board recognises a right-of-use asset and a lease liability,

except for short-term leases that have a lease term of 12 months or less. The lease payments
associated with those leases which are not capitalised are recognised as an expense on a
systematic basis over the lease term.

Where the lease is capitalised, the lease liability is initially recognised at the present value of the
lease payments payable over the lease term, discounted using the interest rate implicit in the
lease or, if that rate cannot be readily determined, using a relevant incremental borrowing rate.
After initial recognition, the lease liability is measured at amortised cost and interest expense is
calculated using the effective interest method. Variable lease payments that do not depend on
an index or rate are not included in the measurement of the lease liability and hence are charged
to the income and expenditure account in the accounting period in which they are incurred.

The right-of-use asset recognised when a lease is capitalised is initially measured at cost, which
comprises the initial amount of the lease liability plus any lease payments made at or before the
commencement date less any lease incentives received, and any initial direct costs incurred.
Where applicable, the cost of the right-of-use assets also includes an estimate of costs to
dismantle and remove the underlying asset or to restore the underlying asset or the site on
which it is located, discounted to their present value, and is reduced by any lease incentives
received. The right-of-use asset is subsequently stated at cost less accumulated depreciation
and impairment losses (see notes 2(c) and 2(g)(ii)).
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OCCUPATIONAL DEAFNESS COMPENSATION BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2024

2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

e)

f)

Leases (Continued)
As a lessee (Continued)

The initial fair value of refundable rental deposits is accounted for separately from the
right-of-use assets in accordance with the accounting policy applicable to financial assets
measured at amortised cost. Any difference between the initial fair value and the nominal value
of the deposits is accounted for as additional lease payments made and is included in the cost of
right-of-use assets.

In the Board’s statement of financial position, the current portion of long-term lease liabilities is
determined as the present value of contractual payments that are due to be settled within twelve
months after the reporting period.

The Board presents right-of-use assets in “property, plant and equipment” and presents lease
liabilities separately in the statement of financial position.

Other investments in equity securities
The Board’s policies for investments in equity securities are as follows:

Investments in equity securities are recognised / derecognised on the date the Board commits to
purchase / sell the investment. All regular way purchases or sales of equity securities are
recognised and derecognised on a trade date basis. Regular way purchases or sales are
purchases or sales of equity securities that require delivery of assets within the time frame
established by regulation or convention in the market place. The investments are initially stated
at fair value plus directly attributable transaction costs, except for those investment measured
at fair value through profit or loss (“FVPL”) for which transaction costs are recognised directly in
the income and expenditure account. For an explanation of how the Board determines fair value
of financial instruments, see note 15(d). These investments are subsequently accounted for as
follows, depending on their classification.

Equity investments

An investment in equity securities is classified as financial assets at FVPL unless the equity
investment is not held for trading purposes and on initial recognition of the investment the Board
makes an irrevocable election to designate the investment at fair value through other
comprehensive income (“FVOCI”) (non-recycling) such that subsequent changes in fair value
are recognised in other comprehensive income. Such election is made on an
instrument-by-instrument basis, but may only be made if the investment meets the definition of
equity from the issuer’s perspective. Where such an election is made, the amount accumulated
in other comprehensive income remains in the fair value reserve (non-recycling) until the
investment is disposed of. At the time of disposal, the amount accumulated in the fair value
reserve (non-recycling) is transferred to retained surplus. It is not recycled through income and
expenditure account. Dividends from an investment in equity securities, irrespective of whether
classified as at FVPL or FVOCI, are recognised in the income and expenditure account as other
income in accordance with the policy set out in note 2(m)(v).
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2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

f)

g)

Other investments in equity securities (Continued)

Equity investments (Continued)

Financial assets at FVPL are measured at fair value at the end of each reporting period, with any
fair value gains or losses recognised in the income and expenditure account. The net gain or
loss recognised in the income and expenditure account excludes any dividend or interest earned
on the financial asset and is included in the other gains and losses line item, unless the
dividends clearly represent a recovery of part of the cost of the investment.

Credit losses and impairment of assets

i)

Credit losses from financial instruments

The Board recognises a loss allowance for expected credit losses (“ECLs”) on financial
assets measured at amortised cost (including cash and cash equivalents, time deposits
with original maturities over three months and other receivables).

Other financial assets measured at fair value including equity securities measured at
FVPL are not subject to the ECLs assessment.

Measurement of ECLs

ECLs are a probability-weighted estimate of credit losses over the expected life of the
financial instrument. Credit losses are measured as the present value of all expected cash
shortfalls (i.e. the difference between the cash flows due to the Board in accordance with
the contract and the cash flows that the Board expects to receive).

The expected cash shortfalls are discounted using the following discount rates where the
effect of discounting is material:

- fixed-rate financial assets and other receivables: effective interest rate determined
at initial recognition or an approximation thereof;

- variable-rate financial assets: current effective interest rate.

The maximum period considered when estimating ECLs is the maximum contractual
period over which the Board is exposed to credit risk.

In measuring ECLs, the Board takes into account reasonable and supportable information
that is available without undue cost or effort. This includes information about past events,
current conditions and forecasts of future economic conditions.

ECLs are measured on either of the following bases:

- 12-month ECLs: these are losses that are expected to result from possible default
events within the 12 months after the reporting date; and

- lifetime ECLs: these are losses that are expected to result from all possible default
events over the expected life of a financial instrument.
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2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

g)

Credit losses and impairment of assets (Continued)

i)

Credit losses from financial instruments (Continued)

Measurement of ECLs (Continued)

Loss allowances for account receivables are always measured at an amount equal to
lifetime ECLs. ECLs on these financial assets are estimated using a provision matrix
based on the Board’s historical credit loss experience, adjusted for factors that are
specific to the debtors and an assessment of both the current and forecast general
economic conditions at the reporting date.

For all other financial instruments, the Board recognises a loss allowance equal to
12-month ECLs unless there has been a significant increase in credit risk of the financial
instrument since initial recognition, in which case the loss allowance is measured at an
amount equal to lifetime ECLSs.

Significant increases in credit risk

In assessing whether the credit risk of a financial instrument has increased significantly
since initial recognition, the Board compares the risk of default occurring on the financial
instrument assessed at the reporting date with that assessed at the date of initial
recognition.

In particular, the following information is taken into account when assessing whether credit
risk has increased significantly since initial recognition:

- failure to make payments of principal or interest on their contractually due dates;

- an actual or expected significant deterioration in a financial instrument’s external or
internal credit rating (if available);

- an actual or expected significant deterioration in the operating results of the debtor;

- existing or forecast changes in the technological, market, economic or legal
environment that have a significant adverse effect on the debtor’s ability to meet its
obligation to the Board;

- an actual or expected internal credit rating downgrade for the borrower;

- an actual or expected significant change in the operating results of the borrower;

- significant increases in credit risk on other financial instruments of the same
borrower;

- significant changes in the value of the collateral supporting the obligation or in the
quality of third-party guarantees or credit enhancements, which are expected to
reduce the borrower’s economic incentive to make scheduled contractual payments
or to otherwise have an effect on the probability of a default occurring; and

- significant changes in the expected performance and behaviour of the borrower.
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2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

g)

Credit losses and impairment of assets (Continued)

i)

Credit losses from financial instruments (Continued)

Significant increases in credit risk (Continued)

Depending on the nature of the financial instruments, the assessment of a significant
increase in credit risk is performed on either an individual basis or a collective basis.
When the assessment is performed on a collective basis, the financial instruments are
grouped based on shared credit risk characteristics, such as past due status and credit
risk ratings.

Definition of default

For internal credit risk management, the Board considers that a default event occurs when
(i) the borrower is unlikely to pay its credit obligations to the Board in full, without recourse
by the Board to actions such as realising security (if any is held); or (ii) the financial asset
is 90 days past due. The Board considers both quantitative and qualitative information that
is reasonable and supportable, including historical experience and forward-looking
information that is available without undue cost or effort.

Measurement and recognition of ECLs

The measurement of ECLs is a function of the probability of default, loss given default (i.e.
the magnitude of the loss if there is a default) and the exposure at default. The
assessment of the probability of default and loss given default is based on historical data
and forward -looking information. Estimation of ECLs reflects an unbiased and
probability-weighted amount that is determined with the respective risks of default
occurring as the weights. The historical loss rates are adjusted to reflect current and
forward-looking information. The Board uses a practical expedient in estimating ECLs on
account receivables using a provision matrix taking into consideration historical credit loss
experience and forward-looking information that is available without undue cost or effort.

ECLs are remeasured at each reporting date to reflect changes in the financial
instrument’s credit risk since initial recognition. Any change in the ECLs amount is
recognised as an impairment gain or loss in the income and expenditure account. The
Board recognises an impairment gain or loss for all financial instruments with a
corresponding adjustment to their carrying amount through a loss allowance account.

Basis of calculation of interest income

Interest income recognised in accordance with note 2(m)(iv) is calculated based on the
gross carrying amount of the financial asset unless the financial asset is credit-impaired,
in which case interest income is calculated based on the amortised cost (i.e. the gross
carrying amount less loss allowance) of the financial asset.

Credit-impaired financial assets

At each reporting date, the Board assesses whether a financial asset is credit-impaired. A
financial asset is credit-impaired when one or more events that have a detrimental impact
on the estimated future cash flows of the financial asset have occurred.
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2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

g)

Credit losses and impairment of assets (Continued)

i)

Credit losses from financial instruments (Continued)

Credit-impaired financial assets (Continued)

Evidence that a financial asset is credit-impaired includes the following observable events:

significant financial difficulties of the debtor;
- a breach of contract, such as a default or past due event;

- the lender(s) of the borrower, for economic or contractual reasons relating to the
borrower’s financial difficulty, having granted to the borrower a concession(s) that
the lender(s) would not otherwise consider;

- it becoming probable that the borrower will enter into bankruptcy or other financial
reorganisation;

- significant changes in the technological, market, economic or legal environment that
have an adverse effect on the debtor;

- the purchase or origination of a financial asset at a deep discount that reflects the
incurred credit losses; or

- the disappearance of an active market for a security because of financial difficulties
of the issuer.

Write-off policy

The gross carrying amount of a financial asset is written off (either partially or in full) to the
extent that there is no realistic prospect of recovery. This is generally the case when the
Board determines that the debtor does not have assets or sources of income that could
generate sufficient cash flows to repay the amounts subject to the write-off. Financial
assets written off may still be subject to enforcement activities under the Board’s recovery
procedures, taking into account legal advice where appropriate.

Subsequent recoveries of an asset that was previously written off are recognised as a
reversal of impairment in the income and expenditure account in the period in which the
recovery occurs.

Impairment of non-financial assets

Internal and external sources of information are reviewed at the end of each reporting
period to identify indications that the following assets may be impaired, or an impairment
loss previously recognised no longer exists or may have decreased:

- property, plant and equipment, including right-of-use assets; and
- intangible assets.

If any such indication exists, the asset’s recoverable amount is estimated.
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2,

BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

g)

h)

Credit losses and impairment of assets (Continued)
i) Impairment of non-financial assets (Continued)

Calculation of recoverable amount

The recoverable amount of an asset is the greater of its fair value less costs of disposal
and value in use. In assessing value in use, the estimated future cash flows are
discounted to their present value using a pre-tax discount rate that reflects current market
assessments of the time value of money and the risks specific to the asset. Where an
asset does not generate cash inflows largely independent of those from other assets, the
recoverable amount is determined for the smallest group of assets that generates cash
inflows independently (i.e. a cash-generating unit). A portion of the carrying amount of a
corporate asset (for example, head office building) is allocated to an individual
cash-generating unit if the allocation can be done on a reasonable and consistent basis,
or to the smallest group of cash-generating units if otherwise.

Recognition of impairment losses

An impairment loss is recognised in the income and expenditure account if the carrying
amount of an asset, or the cash-generating unit to which it belongs, exceeds its
recoverable amount. Impairment losses recognised in respect of cash-generating units
are allocated to reduce the carrying value of the assets in the unit (or group of units) on a
pro rata basis, except that the carrying amount of an asset will not be reduced below its
individual fair value less costs of disposal (if measurable) or value in use (if determinable).

Reversals of impairment losses

An impairment loss is reversed if there has been a favourable change in the estimates
used to determine the recoverable amount.

Areversal of an impairment loss is limited to the asset’s carrying amount that would have
been determined had no impairment loss been recognised in prior years. Reversals of
impairment losses are credited to the income and expenditure account in the year in which
the reversals are recognised.

Account and other receivables

Areceivable is recognised when the Board has an unconditional right to receive consideration. A
right to receive consideration is unconditional if only the passage of time is required before
payment of that consideration is due.

Account receivables that do not contain a significant financing component are initially measured
at their transaction prices. Account receivables that contain a significant financing component
and other receivables are initially measured at fair value plus transaction costs. All receivables
are subsequently stated at amortised cost, using the effective interest method, less allowance
for ECLs (see note 2(g)(i)).
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2. BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

i)

)

k)

Accruals and other payables

Accruals and other payables are initially recognised at fair value and subsequently stated at
amortised cost unless the effect of discounting would be immaterial, in which case they are
stated at invoice amounts.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on hand, demand deposits with banks
and other financial institutions, and short-term, highly liquid investments that are readily
convertible into known amounts of cash and which are subject to an insignificant risk of changes
in value, having been within three months of maturity at acquisition. Cash and cash equivalents
are assessed for ECLs in accordance with the policy set out in note 2(g)(i).

Employee benefits

Salaries, annual bonuses, paid annual leave, defined contribution retirement plans and the cost
of non-monetary benefits are accrued in the year in which the associated services are rendered
by employees. Where payment or settlement is deferred and the effect would be material, these
amounts are stated at their present values.

Contributions to the Mandatory Provident Funds as required under the Hong Kong Mandatory
Provident Fund Schemes Ordinance are charged to the income and expenditure account when
incurred.

Provisions and contingent liabilities

Provisions are recognised when the Board has a present legal or constructive obligation arising
as a result of a past event, it is probable that an outflow of economic benefits will be required to
settle the obligation and a reliable estimate can be made. Where the time value of money is
material, provisions are stated at the present value of the expenditure expected to settle the
obligation.

Where it is not probable that an outflow of economic benefits will be required, or the amount
cannot be estimated reliably, the obligation is disclosed as a contingent liability, unless the
probability of outflow of economic benefits is remote. Possible obligations, whose existence will
only be confirmed by the occurrence or non-occurrence of one or more uncertain events not
wholly within the control of the Board are also disclosed as contingent liabilities unless the
probability of outflow of economic benefits is remote.

Where some or all of the expenditure required to settle a provision is expected to be reimbursed
by another party, a separate asset is recognised for any expected reimbursement that would be
virtually certain. The amount recognised for the reimbursement is limited to the carrying amount
of the provision.
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2. BASIS OF PREPARATION AND MATERIAL ACCOUNTING POLICY INFORMATION (Continued)

m) Revenue and other income

Income is classified by the Board as revenue when it arises from the provision of services in the
ordinary course of the Board’s business.

Revenue is recognised when service is transferred to the customer at the amount of promised
consideration to which the Board is expected to be entitled, excluding those amounts collected
on behalf of third parties.

Further details of the Board revenue and other income recognition policies are as follows:

i)

ii)

Distribution from the Employees’ Compensation Insurance Levies Management Board

Net resources received from the Employees’ Compensation Insurance Levies
Management Board is recognised as revenue in accordance with Section 7 of the
Employees’ Compensation Insurance Levies Ordinance.

Government payments

Revenue from government payments is recognised in accordance with Section 7 of the
Occupational Deafness (Compensation) Ordinance.

Service fee income
Service fee income is recognised when the services are rendered.
Interest income

Interest income is recognised as it accrues under the effective interest method using the
rate that exactly discounts estimated future cash receipts through the expected life of the
financial asset to the gross carrying amount of the financial asset. For financial assets
measured at amortised cost that are not credit-impaired, the effective interest rate is
applied to the gross carrying amount of the asset. For credit-impaired financial assets, the
effective interest rate is applied to the amortised cost (i.e. gross carrying amount net of
loss allowance) of the asset (see note 2(g)(i)).

Dividends

Dividend income from listed investments is recognised when the share price of the
investment goes ex-dividend.

3. APPLICATION OF NEW AND AMENDMENTS TO HKFRSs

In the current year, the Board has applied the following new and amendments to HKFRSs issued by
the HKICPA for the first time, which are mandatorily effective for the current accounting period of the
Board for the preparation of the financial statements:

Amendments to HKAS 1 and HKFRS Practice Disclosure of Accounting Policies
Statement 2
Amendments to HKAS 8 Definition of Accounting Estimates
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3. APPLICATION OF NEW AND AMENDMENTS TO HKFRSs (Continued)

The application of the new and amendments to HKFRSs in the current year had no material impact
on the Board’s financial position and performance for the current and prior years and/or on the
disclosures set out in these financial statements.

4. DISTRIBUTION FROM EMPLOYEES’ COMPENSATION INSURANCE LEVIES MANAGEMENT
BOARD

In accordance with Section 7 of the Employees’ Compensation Insurance Levies Ordinance, the
Employees’ Compensation Insurance Levies Management Board shall distribute a proportion of its
net resources to the Board on a quarterly basis. The resources of the Employees’ Compensation
Insurance Levies Management Board mainly consist of a levy imposed on all employees’
compensation insurance premiums.

The proportion of the net resources of the Employees’ Compensation Insurance Levies Management
Board to be distributed to the Board for the years ended 31 March 2023 and 2024 was 7/58.

The present rate of levy on employees’ compensation insurance premiums is 5.8% on or after 1 July
2010.

5. GOVERNMENT PAYMENTS

In accordance with Section 7 of the Occupational Deafness (Compensation) Ordinance, the
Government has to make payments to the Board in respect of the employees engaged in the civil
service.

6. OCCUPATIONAL DEAFNESS COMPENSATION

In accordance with Section 14(1) of the Occupational Deafness (Compensation) Ordinance, a person
who suffers noise-induced deafness is entitled to compensation if he/she satisfies the Board that
he/she fulfils the conditions specified in Section 14(2). Moreover, Section 14A(1) provides that after a
person has been awarded compensation on an application under Section 15, the person is entitled to
further compensation for any additional permanent incapacity resulting from noise-induced deafness
suffered if the Board is satisfied that the person fulfils the conditions specified in Section 14A(2). The
term “noise-induced deafness” is defined in Section 2 of the Ordinance. Schedule 5 of the Ordinance
sets out how the amount of compensation is to be determined.

7. HEARING ASSISTIVE DEVICES’ FINANCIAL ASSISTANCE EXPENSES

In accordance with Section 27B of the Occupational Deafness (Compensation) Ordinance, a person
who fulfils the conditions specified in Section 27B(1) may apply to the Board for reimbursement of
expenses he or she has reasonably incurred in the acquisition, fitting, repair or maintenance of a
hearing assistive device in connection with his or her noise-induced deafness, or for payment by the
Board directly to the device provider of such expenses he or she may reasonably incur. The term
“hearing assistive device” is defined in Schedule 6 of the Ordinance. According to Schedule 7 of the
Ordinance, the aggregate amount of reimbursement and direct payment of expenses shall not
exceed HK$98,060 per claimant on and after 13 April 2023.
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7. HEARING ASSISTIVE DEVICES’ FINANCIAL ASSISTANCE EXPENSES (Continued)

Until 31 March 2024, the unused amount granted for the Hearing Assistive Devices’ Financial
Assistance Scheme was approximately HK$433,210,000 (2023: HK$358,871,000).

8. ADMINISTRATIVE EXPENSES

Note 2024 2023
HK$ HK$
Auditor’s remuneration
- Audit services 73,500 70,500
- Other services 1,890 2,090
Depreciation charge 9 1,724,065 5,422,721
Amortisation 10 51,332 63,998
General administrative expenses 1,050,181 1,000,148
Staff costs
- Salaries and other benefits 11,057,975 10,656,692
- Retirement benefit 683,635 677,718
14,642,578 17,893,867
9. PROPERTY, PLANT AND EQUIPMENT
Ownership
interests in
leasehold Other
land and properties
buildings leased Rehabilitation Furniture
held for for IT and AV service and Office
own use own use equipment equipment fixtures equipment Total
HK$ HK$ HK$ HK$ HK$ HK$ HK$
Cost
At 1 April 2022 51,610,839 235,444 355,066 46,596 27,188 47,829 52,322,962
Additions - 141,460 30,667 - - 2,698 174,825
At 31 March 2023 and 1 April
2023 51,610,839 376,904 385,733 46,596 27,188 50,527 52,497,787
Additions - - 85,552 - 1,700 - 87,252
At 31 March 2024 51,610,839 376,904 471,285 46,596 28,888 50,527 52,585,039
Accumulated depreciation
At 1 April 2022 7,225,519 211,993 277,514 46,596 16,496 11,714 7,789,832
Charge for the year 5,286,201 70,706 51,084 - 4,105 10,625 5,422,721
At 31 March 2023 and 1 April
2023 12,511,720 282,699 328,598 46,596 20,601 22,339 13,212,553
Charge for the year 1,563,964 70,639 75,430 - 4,446 9,586 1,724,065
At 31 March 2024 14,075,684 353,338 404,028 46,596 25,047 31,925 14,936,618
Carrying amounts
At 31 March 2024 37,535,155 23,566 67,257 - 3,841 18,602 37,648,421
At 31 March 2023 39,099,119 94,205 57,135 - 6,587 28,188 39,285,234
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PROPERTY, PLANT AND EQUIPMENT (Continued)

Right-of-use assets

The analysis of the net book value of right-of-use assets of underlying asset is as follows:

Note 2024 2023
HK$ HK$
Ownership interests in leasehold land and
buildings held for own use, carried at
depreciated cost in Hong Kong (i) 37,535,155 39,099,119
Properties leased for own use, carried at
depreciated cost in Hong Kong (ii) 23,566 94,205
37,558,721 39,193,324
The analysis of expense items in relation to leases recognised in income and expenditure account is
as follows:
2024 2023
HK$ HK$
Depreciation charge of right-of-use assets by class of
underlying assets:
Ownership interests in leasehold land and buildings 1,563,964 5,286,201
Properties leased for own use 70,639 70,706
1,634,603 5,356,907
Interest on lease liabilities 1,247 1,497

Note:

There were no additions to right-of-use assets during the year ended 31 March 2024. During the year
ended 31 March 2023, there were additions to right-of-use assets of HK$141,460 primarily related to
the capitalised lease payable in respect of the modification of lease under the renewal of tenancy

agreement.
The maturity analysis of lease liabilities is set out in note 13.

i)  Ownership interests in leasehold land and buildings held for own use

The Board holds commercial buildings for its business. The Board is the registered owner of
these property interests, including the whole or part of undivided share in the underlying land.
Lump sum payments were made upfront to acquire these property interests from their previous
registered owners, and there are no ongoing payments to be made under the terms of the land
lease, other than payments based on rateable values set by the relevant government authorities.
These payments vary from time to time and are payable to the relevant government authorities.

ii) Properties leased for own use

The Board has obtained the right to use properties as its warehouses through tenancy
agreements. The leases typically run for an initial period of 2 years. Lease payments remain

unchanged.
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10.

1.

INTANGIBLE ASSETS

Cost

At 1 April 2022
Additions

At 31 March 2023 and 1 April 2023
Additions

At 31 March 2024

Accumulated amortisation

At 1 April 2022
Charge for the year

At 31 March 2023 and 1 April 2023
Charge for the year

At 31 March 2024

Carrying amounts
At 31 March 2024

At 31 March 2023

System development and modification were purchased from third parties.

System
development
and maodification

HK$

524,025
51,995

576,020
57,000

633,020

462,358
63,998

526,356
51,332

577,688

55,332

49,664

The amortisation charge for the year is included in “administrative expenses” in the income and

expenditure account.

FINANCIAL ASSETS AT FAIR VALUE THROUGH PROFIT OR LOSS

2024
HK$

Investments held for trading:
Equity securities listed in Hong Kong 1,099,167

2023
HK$

1,631,144

80



OCCUPATIONAL DEAFNESS COMPENSATION BOARD

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2024

12. CASH AND CASH EQUIVALENTS AND OTHER CASH FLOW INFORMATION

a) Cash and cash equivalents comprise:

Cash at banks and on hand

Cash and cash equivalents in the statement of financial

position and statement of cash flows

Cash at banks earns interest at floating rate based on daily bank deposit rates.

b) Reconciliation of liabilities arising from financing activities:

2024 2023
HK$ HK$
20,029,924 15,397,615
20,029,924 15,397,615

The table below details changes in the Board’s liabilities from financing activities, including both
cash and non-cash changes. Liabilities arising from financing activities are liabilities for which
cash flows were, or future cash flows will be, classified in the Board’s statement of cash flows as

cash flows from financing activities.

At 1 April
Changes from financing cash flows:

Capital element of lease rentals paid
Interest element of lease rentals paid

Other changes:
Modification of lease
Interest expenses

At 31 March

c) Total cash outflow for leases:

Amounts included in the statement of cash flows for leases comprise the following:

Within financing cash flows

These amounts relate to the lease rentals.
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Lease liabilities

2024 2023
HK$ HK$
94,653 23,879
(70,753) (70,686)
(1,247) (1,497)
(72,000) (72,183)
: 141,460

1,247 1,497
1,247 142,957
23,900 94,653
2024 2023
HK$ HK$
72,000 72,183
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13. LEASE LIABILITIES

At 31 March 2024, the lease liabilities were repayable as follows:

2024 2023
HK$ HK$
Within 1 year 23,900 70,753
After 1 year but within 2 years - 23,900
23,900 94,653

14. TAXATION

15.

The Board has been granted exemption from taxation under Section 88 of the Inland Revenue
Ordinance.

FINANCIAL RISK MANAGEMENT AND FAIR VALUES OF FINANCIAL INSTRUMENTS

The Board is exposed to financial risk through its financial instruments. Financial instruments consist
of time deposits, interest receivable, cash and cash equivalents and accrued expenses. The most
important components of this financial risk are credit risk and interest rate risk. The Board is also
exposed to equity price risk arising from its equity investments in other entities.

a) Creditrisk
Credit risk refers to the risk that a counterparty will default on its contractual obligations resulting
in a financial loss to the Board. The Board'’s credit risk is primarily attributable to time deposits
and cash and cash equivalents. The Board’s exposure to credit risk arising from time deposits
and cash and cash equivalents is limited because the counterparties are banks with high credit
ratings assigned by international credit-rating agencies.

b) Interest rate risk

The Board’s exposure to market risk for changes in interest rates relates primarily to the bank
balances and time deposits. Interest income is charged to income and expenditure account as
incurred.

The Board’s interest rate profile as monitored is set out in (i) below.

i) Interest rate profile
Effective interest rate 2024 2023
HK$ HK$
Time deposits, fixed rate 3% to 4.74% 571,500,000 561,800,000
(2023: 3% to 5.4%)
Cash and cash equivalents, variable rate 0.875% 20,029,924 15,397,615

(2023: 0.001%)

591,529,924 577,197,615
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15. FINANCIAL RISK MANAGEMENT AND FAIR VALUES OF FINANCIAL INSTRUMENTS
(Continued)

b)

d)

Interest rate risk (Continued)
i) Sensitivity analysis

As at 31 March 2024, it is estimated that a general increase/decrease of 20 basis points in
interest rates, with all other variables held constant, would increase/decrease the Board’s
surplus for the year and increase/decrease retained surplus by approximately HK$40,060
(2023: HK$30,795).

The sensitivity analyses above have been determined based on the exposure to interest
rates at the end of the reporting period. The analysis is prepared assuming the variable
rate financial instruments outstanding at the end of the reporting period were outstanding
for the whole year. A 20 basis points increase or decrease in interest rates is used when
reporting interest rate risk internally to key management personnel and represents
management's assessment of the reasonably possible change in interest rates. The
analysis is performed on the same basis for 2023.

Equity price risk

The Board is exposed to equity price changes arising from equity investments held for trading
purposes. All of these investments are listed.

The Board’s listed investments are listed on the Stock Exchange of Hong Kong. Decisions to
buy or sell trading securities are based on daily monitoring of the performance of individual
securities compared to that of the index and other industry indicators, as well as the Board’s
liquidity needs. The portfolio is diversified in terms of industry distribution, in accordance with the
limits set by the Board.

Fair value measurement

The Board considers that the carrying amount of the Board’s financial instruments carried at
amortised cost are not materially different from their fair value because of the immediate or short
term maturity of these financial instruments.

The following table provides an analysis of financial instruments that are measured at fair value
at the end of the reporting period on a recurring basis, categorised into the three-level fair value
hierarchy as defined in HKFRS 13, Fair value measurement. The level into which a fair value
measurement is classified is determined with reference to the observability and significance of
the inputs used in the valuation technique as follows:

- Level 1 fair value measurements are those derived from quoted prices (unadjusted) in
active markets for identical assets or liabilities.

- Level 2 fair value measurements are those derived from inputs other than quoted prices
included within Level 1 that are observable for the asset or liability, either directly (i.e. as
prices) or indirectly (i.e. derived from prices).

- Level 3 fair value measurements are those derived from techniques that include inputs for
the asset or liability that are not based on observable market data (unobservable inputs).
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15.

16.

17.

FINANCIAL RISK MANAGEMENT AND FAIR VALUES OF FINANCIAL INSTRUMENTS
(Continued)

d) Fair value measurement (Continued)
The level in the fair value hierarchy within which the fair value measurement is categorised in its

entirety is determined on the basis of the lowest level input that is significant to the fair value
measurement in its entirety.

2024
Level 1 Level 2 Level 3 Total
HK$ HK$ HK$ HK$
Recurring fair value measurement
Held for trading - listed equity securities 1,099,167 - - 1,099,167
2023
Level 1 Level 2 Level 3 Total
HK$ HK$ HK$ HK$
Recurring fair value measurement
Held for trading - listed equity securities 1,631,144 - - 1,631,144

There were no transfers between instruments in Level 1, Level 2 and Level 3 during the years
2023 and 2024.

CAPITAL MANAGEMENT

Capital of the Board comprises retained surplus as shown in the statement of financial position.

The Board’s primary objectives when managing capital are to safeguard the Board’s ability to
continue as a going concern and to enable the Board to meet its liabilities as they fall due for the
foreseeable future.

The Board’s capital structure is regularly reviewed and managed with due regard to the capital
management practices of the Board.

KEY SOURCES OF ESTIMATION UNCERTAINTY

In the process of applying the Board’s accounting policies which are described in note 2,
management has made certain key assumptions concerning the future, and other key sources of
estimation uncertainty at the end of the reporting period, that may have a significant risk of causing a

material adjustment to the carrying amounts of assets and liabilities within the next financial year, as
discussed below.
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17. KEY SOURCES OF ESTIMATION UNCERTAINTY (Continued)

i)

Estimated impairment of non-financial assets

Property, plant and equipments, right-of-use assets and intangible asset are stated at costs less
accumulated depreciation and impairment, if any. In determining whether an asset is impaired,
the Board has to exercise judgement and make estimation, particularly in assessing: (1) whether
an event has occurred or any indicators that may affect the asset value; (2) whether the carrying
value of an asset can be supported by the recoverable amount, in the case of value in use, the
net present value of future cash flows which are estimated based upon the continued use of the
asset; and (3) the appropriate key assumptions to be applied in estimating the recoverable
amounts including cash flow projections and an appropriate discount rate. When it is not
possible to estimate the recoverable amount of an individual asset including right-of-use assets,
the Board estimates the recoverable amount of the smallest group of cash generating unit to
which the assets belongs, including allocation of corporate assets when a reasonable and
consistent basis of allocation can be established. Changing the assumptions and estimates,
including the discount rate or the growth rate in the cash flow projections, could materially affect
the recoverable amount.

18. POSSIBLE IMPACT OF NEW STANDARDS, AMENDMENTS AND INTERPRETATIONS ISSUED
BUT NOT YET EFFECTIVE FOR THE YEAR ENDED 31 MARCH 2024

Up to the date of issue of these financial statements, the HKICPA has issued a number of
amendments and new standards which are not yet effective for the year ended 31 March 2024 and
which have not been adopted in these financial statements.

The Board is in the process of making an assessment of what the impact of these amendments and
new standard is expected to be in the period of initial application. So far the Board has concluded that
the adoption of them is unlikely to have a significant impact on the financial statements in the
foreseeable future.
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Requirements and Compensation Calculation Methods under the Occupational Deafness

Compensation Scheme
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Occupational deafness is one of the most common
occupational diseases detected in Hong Kong. It is caused by
prolonged exposure to high level of noise at work, which
results in the damage of the nerve cells of the inner ear.
Once damaged or destroyed, these nerve cells will not
recover. The resulting hearing impairment will be permanent
and cannot be cured.

The Occupational Deafness Compensation Scheme provides
for the payment of compensation to those employees who
suffer from noise-induced hearing loss due to employment in
specified noisy occupations. Applicants have to fulfil both the
occupational and hearing loss requirements as stipulated by
the Ordinance in order to be entitled to receiving
compensation.

To meet the occupational requirements, an applicant should
have at least 10 years of employment in aggregate in any of
the specified noisy occupations in Hong Kong or at least 5
years of employment in the case of 4 occupations that are
particularly noisy. Specified noisy occupations refer to those
occupations that are specified under the Ordinance,
involving either noisy production processes or the use of
noisy machinery. At present, 29 noisy occupations are
specified, a full list of which is provided in the notes
overleaf.

Moreover, an applicant has to be employed under a
continuous contract of employment? in any specified noisy
occupations in Hong Kong within the 12 months before
making an application for compensation.
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An applicant is regarded as having been employed under a continuous contract of employment if he/she has been
employed continuously by the same employer for 4 or more weeks and has worked for 18 hours or more in each of

such weeks.
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Notes: Noisy Occupations Specified under the Occupational Deafness (Compensation) Ordinance
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and 25, workers with a minimum of 5 years of employment can
apply for compensation.
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23.
24.
25.
26.
27.
28.
29.

10.

11.

12.

13.
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the use of power-driven grinding tools on metal or on billets of metal or blooms, or work wholly or mainly in the
immediate vicinity of those tools whilst they are being so used;

the use of power-driven percussive tools on metal or on billets of metal or blooms, or work wholly or mainly in
the immediate vicinity of those tools whilst they are being so used;

the use of power-driven grinding, chiselling, cutting or percussive tools on rocks, concrete or marble, or work
wholly or mainly in the immediate vicinity of those tools whilst they are being so used;

work wholly or mainly in the immediate vicinity of plant (excluding power press plant) engaged in the forging
(including drop stamping) of metal by means of closed or open dies or drop hammers;

work in textile manufacturing where the work is undertaken wholly or mainly in rooms or sheds in which there
are machines engaged in weaving man-made or natural (including mineral) fibres or in the high-speed false

twisting of fibres;

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in cutting, shaping or
cleaning metal nails or screws;

the use of, or work wholly or mainly in the immediate vicinity of, plasma spray guns engaged in the deposition
of metal;

the use of, or work wholly or mainly in the immediate vicinity of, any of the following machines: multi-cutter
moulding machines, planing machines, automatic or semi-automatic lathes, multiple cross-cut machines,
automatic shaping machines, double-end tenoning machines, vertical spindle moulding machines (including
high-speed routing machines), edge banding machines, bandsawing machines with a blade width of not less
than 75 mm and circular sawing machines;

the use of chain saws;

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in percussive pile or metal
plank driving on construction sites;

work wholly or mainly in the immediate vicinity of abrasive blasting operations;
the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in grinding of glass;

work wholly or mainly in the immediate vicinity of machines engaged in crushing or screening of rocks or stone
aggregate;
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in granulating of plastic
materials;

work wholly or mainly in the immediate vicinity of machines or hand tools engaged in descaling of ships;

work wholly or mainly in the immediate vicinity of internal combustion engines or turbines or pressurised
fuel burners or jet engines;

work wholly or mainly in the immediate vicinity of car body repair, or of making metal articles by manual
hammering;

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in extruding of plastic
materials;

the use of paper corrugating machines, or work wholly or mainly in the immediate vicinity of those
machines whilst they are being so used;

work wholly or mainly in the immediate vicinity of bleaching and dyeing of fabric involving machines using
pressurised steam;

work wholly or mainly in the immediate vicinity of glass-bottling lines;
work wholly or mainly in the immediate vicinity of metal-can bottling lines;

the use of paper folding machines, or work wholly or mainly in the immediate vicinity of those machines
whilst they are being so used;

the use of high-speed web-fed offset printing machines, or work wholly or mainly in the immediate vicinity
of those machines whilst they are being so used;

work wholly or mainly in the immediate vicinity of gun-firing operation;

work wholly or mainly in the immediate vicinity of a place where the electric stunning of pigs for the
purpose of slaughter takes place;

playing mahjong (as the major duty) inside a mahjong parlour licensed under section 22(1)(b) of the
Gambling Ordinance (Cap. 148);

preparing or serving drinks (as the main duty) in the immediate vicinity of the dancing area of a discotheque;
or

controlling or operating a system for playing back and broadcasting recorded music in a discotheque.

it AkafEEn L 4 BRI EERELE - FiE ARAY 2ENELE TIEE T
54 (MJF 10 F) - (HraIFFEBEE T HAVRE -

Note: The occupations in grey shade are the 4 particularly noisy occupations. An
applicant is only required to be engaged in these occupations in aggregate for
5 years, instead of 10 years, in order to fulfil the employment requirement.

e
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Hearing Loss Requirements

£ CERBI) T  dE s NEEE TR AL
1~2 K 3 THMRREEGH P
PERK > TTE L M REEE HEE R
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() BEIEIEK - SHAHEIERET
BEIADRY 40 53 H - gD
—HZIENEAEREERTEE
%

(Z)BEHEIEEL - B —HAmaEtE
TEIEHRAVEY 40 3 H > WEETES
TR AR S AT EEL -

XA

Further Compensation

Under the Ordinance, an applicant will be determined as
suffering from occupational deafness if he/she has
sensorineural hearing loss, as measured by audiometry
averaged over the 1, 2 and 3 kHz frequencies, in the following
manner:

(A) Binaural hearing loss - sensorineural hearing loss
amounting to not less than 40 dB in both ears, where
such loss of at least one ear is due to noise; or

(B) Monaural hearing loss - sensorineural hearing loss
amounting to not less than 40 dB in only one ear, where
such loss is due to noise.

HEE AT G LU R - FT EAERE L
(B 1% H 5 P (E:

BEAE

-« ¥ BRI G E A S B
& HZEESBLEEAECNS
EETIF > RiflGHR V3 F K

- {EHFEREHERR 12EH AN - 2
HEENGUETEZBEEEEN
R A

IR ATER TIERE TE

- SKFR N2 Bt B R R IR T L
HEBEEEFETHEL S K

- BHEFPEZ HE AR AR TIE
RE B TEL - B E—RET SR
BRFHIEE RS e

An applicant who has previously received compensation from
the Board shall be entitled to apply for further compensation
if he/she fulfils the following requirements:

Occupational Requirements

+ Having at least 3 years of employment in aggregate in any
specified noisy occupations in Hong Kong after the
application date of his/her latest application for which
compensation has been approved; and

+ Having been employed under a continuous contract in a
specified noisy occupation in Hong Kong within the 12
months prior to making the application for further
compensation.

Additional Permanent Incapacity Requirements
* Confirmed by hearing test as suffering from noise-induced
binaural or monaural hearing loss; and
» The percentage of permanent incapacity of the applicant
as determined by the Board is greater than that of the
latest application for which compensation has been
approved.
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Payment of Compensation

R (RG> EREEEFEREERLL
— Ay IS o AR AR
Tl ~ B H AR RARRSE I &2
A7k AR TAERE T E o EEst &R > Hat
FIEME

Under the Ordinance, the first-time compensation or further
compensation is paid in a lump sum calculated with reference
to the applicant's age, monthly earnings and percentage of
permanent incapacity resulting from occupational deafness in
the following way:

RS

Amount of Compensation

40 to under 56

EHFE AR

Age of Applicant

40 FELLT 96 {iE H AR

Under 40 96 months' earnings
40 % 56 LA T 72 fE A AL

72 months' earnings

56 kLA 48 {EH AR
56 or above 48 months' earnings

KABERTAERE I Z B orth (EAHE)
Percentage of permanent incapacity
(Compensation for the first time)

x B¢ OR

HE—H R ABRTIFRENZEE (FHXHIE)
Percentage of additional permanent incapacity

(Further compensation)

T EMEER > HE ARVEH AR
A Bt b O FRER Y H AT > AR
2R TR E SRS TIFHIRAR 12 {[EH0Y
P AREE o RATHEE AATRCE
MHRafE > R YRR EE S
PRGN A B BRI 2 BUR 95 T e T 38 2%
EOFEN T NEECE (ERESIEWNSRIA
STE o B RAA—ET AR E
BHASSHLUER 36,550 ST Ry LR -

KA BER TAFRE I H o LR R IR R
BEHAVIEIRREE M EEERY - AR (IR
By > AKAKITAFRE S B LR AR Ry
0.5% > Hz =Rl Fy 60% o

For the purpose of calculating the amount of compensation,
the average monthly earnings received by the applicant in
his/her last 12 months' employment in specified noisy
occupations in Hong Kong prior to the date of application shall
be taken as his/her monthly earnings. If the applicant cannot
provide documentary evidence on his/her earnings or the
evidence provided by him/her is not accepted by the Board,
the median monthly employment earnings of the total
employed population of Hong Kong published by the Census
and Statistics Department will be adopted for computing the
compensation amount. Irrespective of which figure is used, the
amount is subject to a maximum of HK$36,550.

The percentage of permanent incapacity is determined by the
hearing loss suffered by the applicant in both ears. Under the
Ordinance, it ranges from a minimum of 0.5% to a maximum of
60%.
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Ni1## 2 / Appendix 2

BT 3 2 EAE R R PTRE BATR RS TR

Type of Noisy Occupations Engaged (Compensation for the First Time) for the Most Recent 3 Years

2021/22 2022/23 2023/24
o ) . N Ed=| . Eg=| . Eg=| .
ﬂ;’ﬁ%:l:ﬂ?/NOISY Occupation (&5!/Type)* Number (%) Number (%) Number (%)

SR AR T BRI A (R BN - FREE - UTEIsE S TR (3)
Using power-driven grinding, chiselling, cutting or percussive tools on 418
rocks, concrete or marble

TEREE T R B U TR a2 (10)
Using machines engaged in percussive pile or metal plank driving on 29 4.5 45 7.5 34 8.4
construction sites

<o B B R B B S (E B E T (1)
Using power-driven grinding tools on metal or on billets of metal or 33 5.1 47 7.9 27 6.7
blooms

(A = R E A SE R (24)

Using high speed web-fed offset printing machines 28 43 4 0.7 > 1.2

(o PR ~ BIPRHE - [ESEIERE BIEER (8)

Using routing, planing, circular sawing machines or automatic lathes

TEH S EE S A\ FHES I E e BRI TIE (17)
Working near car body repair, or of making metal articles by manual
hammering

TERERDFT SRR T AF (12)

Working near abrasive blasting operations

FEGTREUESETAE (5)

Working in textile manufacturing with weaving machines

(EFHARGRIE R (23)

Using paper folding machines

(i IR B T HE L RIS EALAAS MR (15)

Using machines or hand tools engaged in descaling of ships

HE

Total:

¥ FEEE ((&E1) RIS TR =M T/EME] / According to the types of noisy occupations specified under Schedule 3 of the Ordinance
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Wit## 3 / Appendix 3

BT 3 S ZBE R AT BRI E TR

Type of Noisy Occupations Engaged (Further Compensation) for the Most Recent 3 Years

2021/22 2022/23 2023/24
. | o w8 | | &8 | . | B8 | .

$EEEE RS EBORIR A FITENTE - BA%: - PIFIEEERET A (3)
Using power-driven grinding, chiselling, cutting or percussive tools on
rocks, concrete or marble

< BB B R B e SE (E v EnA = T (1)
Using power-driven grinding tools on metal or on billets of metal or 31 24.6 16 11.9 16 12.1
blooms

{SE SRR ~ BIPRA - [EISEHEEEENEEIR (8)

Using routing, planing, circular sawing machines or automatic lathes

RS T P B I TG BRI RY R ES (10)
Using machines engaged in percussive pile or metal plank driving on 7 5.5 7 5.2 2 1.5
construction sites

e BB e FHREER TR (2)
Using power-driven percussive tools on metal or on billets of metal or 1 0.8 1 0.8 1 0.8
blooms

{E It Es BT TEUBEALAR MR (15)

Using machines or hand tools engaged in descaling of ships

{58 ) e R e 4R U E I (24)
Using high speed web-fed offset printing machines

(PRI ES (18)

Using machines engaged in extruding of plastic materials

4R

Total:

¥ FEEE ((&E]) RIS TR =S T/EMER] / According to the types of noisy occupations specified under Schedule 3 of the Ordinance

93



Wit#% 4 / Appendix 4

R R EE NI IE A RE I (2023/244EF8)

Analysis of Approved Cases of First-time Compensation by Level of Hearing Loss (Year 2023/24)

BHXAHE
First-time
Compensation

118
120 -
100 A 39
i 80 -
B 64
H 60 - m N E 4
49 e
Number m N E A
of Cases
40 33 Better Ear
Worse Ear
- orse Ea
i i
20 m
NA 4
0 T T T T T T T
<40 40-49 50-59 60-69 70-79 80-89 90 EkL‘)\J: (or above)

RNORREEGR)

Hearing Loss Level (dB)
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Wit#% 5/ Appendix 5

R EEEE NI IR HTE (2023/244EF8)

Analysis of Approved Cases of Further Compensation by Level of Hearing Loss (Year 2023/24)

BXmHE
Further
Compensation

25 4
20 4
X
§Q 15 v
H A E L
- W =N H 4k
Number 10
of Cases Better Ear
Worse Ear
5 L 4
0 T T
<40 40-49 50-59 60-69 70-79  80-89 90EKLLL (orabove)

ROBRREEGHR)

Hearing Loss Level (dB)
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W1#76 / Appendix 6

Applications versus Approved Cases of Occupational Deafnhess Compensation

for the Most Recent 3 Years

(X8 E Number of Cases

800
700
600
500
400
300
200
100
0
2021/22 2022/23 2023/24
T Year @Applied @ Approved
FER(EZE JEALEZE
SE RS Tt EZE FIEAESEE (BT)
= Number of Number of Approved Total Amount of
Year Applications Cases Compensation (HKS)
2021/22 773 506 $54,931,987
2022/23 732 390 $48,800,495
2023/24 535 276 $25,892,835
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