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Chairman’s Message

Determination to Protect Hearing

Mission to Found the Future

Looking back to 2024/25, the Occupational Deafness
Compensation Board (the “Board”) has travelled a remarkable
journey. In the past year, the global economy has been complex
and volatile. All sectors of the economy have faced
unprecedented challenges. However, regardless of the changing
environment, the Board has remained steadfast in its
commitment to occupational safety and health, and has been
committed to upholding our statutory functions and duties: to
provide fair, timely, and comprehensive compensation and
support to every worker affected by occupational deafness
(“OD"). In addition, with the aspiration of ‘Caring for Occupational
Deafness - Protecting Hearing’, we are committed to fulfilling our
mission and actively promoting preventive measures for those
who are engaged in noisy occupations, so as to safeguard the
hearing health of everyone from the source.

Fulfilment of Obligation and Mission

Emphasis on Compensation and Support

During the year under review, the Board received a total of 585
applications for compensation, including 419 first-time and 166
further applications. During the period, 203 applications were
assessed to be eligible and successful, including 162 first-time
compensation and 41 further compensation cases, with a total
compensation amount of nearly HK$27.84 million granted. Among
the successful first-time applications, 39 applicants (24.1% of all
successful first-time applications) suffered from monaural hearing
loss (that is, only one ear was suffering from hearing loss of 40
decibels or above). The Board has always placed a strong
emphasis on the provision of convenient hearing and medical
testing services to OD applicants. During the year, the Board has
signed a new cooperation agreement with the Hospital Authority,
under which, in addition to the Audiology & Speech Therapy
Centre of the Queen Elizabeth Hospital which has been providing
services for many years, the Audiology Centre of the Prince of
Wales Hospital was also added to provide hearing testing services
to applicants who meet the occupational requirements, thereby
expanding the relevant network and optimising the service
process.
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Preventive Education is the Basis

Strengthening Occupational Safety Training

We fully understand that ‘Prevention is Better than Cure’. The
Board has always been people-oriented. Through a wide range of
publicity and education programmes, the Board has been
disseminating the message of hearing protection to people
engaged in noisy occupations, and further enhancing the public
awareness and knowledge of hearing health, so that every
member of the public can be reminded of the importance of
hearing protection at all times. We are particularly concerned
about the construction industry. During the year, we visited
various districts in Hong Kong, Kowloon, and the New Territories
to organise a number of talks on hearing protection, and provided
training to practitioners of noisy occupations and site safety
officers to consolidate the knowledge of hearing protection at the
foundation. We also encouraged the management of enterprises
to improve the working environment through noise reduction at
the source to minimise the impacts of noise pollution, and to
provide the workers with the necessary hearing protection
equipment. During the year under review, the Board’s Mobile
Audiometric Screening Service continued to reach out to
construction sites to provide free hearing checkups and caring
assessments for workers, so that they could immediately
understand their hearing conditions. This was not only a service,
but also a commitment to workers' hearing health.

In addition, through safety promotion activities and noise
management courses, the Board has enabled employers and
employees to become the guardians of hearing protection. We
continued to work closely with our industry partners, employers,
and safety officers to jointly organise various annual occupational
safety promotion and award activities, as well as other labour
group sponsorship schemes and workplace noise management
courses, with a view to raising the overall awareness of both
employers and employees in noisy occupations on hearing
conservation.

Standing Firmly behind You on

The Road to OD Rehabilitation

For workers affected by occupational deafness, the Board has
always been their strongest backing. Under the Occupational
Deafness (Compensation) Ordinance (the “Ordinance”) (Chapter
469 of the Laws of Hong Kong), the Board is responsible for
implementing and funding rehabilitation programmes for OD
persons, including aural rehabilitation, social rehabilitation, and
vocational rehabilitation activities on a need basis. In respect of
the aural rehabilitation programme, the Hearing Assistive Devices
(“HAD”) Financial Assistance Scheme aims to assist OD persons in
overcoming hearing impairment and regaining confidence in their
daily work and social life through the use of appropriate hearing
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aids. During the reporting year, we received a total of 886
applications for subsidising their expenses on the purchase, repair,
and replacement of hearing assistive devices, of which 104 were
first-time submissions. During the same period, the Board
approved 847 applications and granted a total subsidy of about
HKS9.16 million to OD persons. The purchase of hearing aids was
the major item of application, accounting for 90.4% of the total
expenditure of the HAD Financial Assistance Scheme.

To promote the psychological and mental health of OD persons,
the Occupational Deafness Rehabilitation Network (“ODRN”)
under the Board regularly organises a series of seminars, social
and volunteer activities, etc., to help OD persons enhance their
communication skills and self-enrichment, as well as physical and
mental vitality and cohesion with their family members. During
the year under review, the ODRN organised 664 social
rehabilitation activities for nearly 6 170 participations, including
OD persons and their accompanying caretakers, so as to bring
laughter back to them and their families. The Board is also
concerned about the support needs of OD persons and their
families. In 2024/25, we continued to organise individual caring
services for OD persons, providing more than 5 310 telephone
greeting calls and nearly 470 caring visits to OD persons. During
the year, the ODRN also organised 18 sessions of volunteer service
and care ambassador activities to visit elderly homes, caring
canteens and people in need.

Remaining Vigilant to

Ensure Financial Viability

On the financial front, the Board's total income in 2024/25 was
about HK$76.45 million, representing a decrease of around 7.4%
from the previous year's income of HK$82.52 million, while the
total expenditure for the year was about HKS64.56 million (of
which 60% was for OD Compensation, the HAD Financial
Assistance Scheme, and medical examination and hearing testing
services). Together with other finance costs and losses of about
HKS25,000, the Board recorded a surplus of about HK$11.86
million for the year. In view of the uncertainties in the global and
local economies as well as changes in the labour market in recent
years, the Board will face a new round of challenges, and we need
to keep a close watch on the new trends and remain vigilant and
adaptable at all times. As in the past, we will continue to exercise
financial prudence to ensure the safety and sustainability of the
Board'’s fund.
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Looking into the Future

Meeting the Challenges

Shouldering the mission of ‘Protecting Hearing and Serving the
Community’, the Board reached the milestone of its 30th
anniversary in 2025. We will continue to work closely with various
industries to promote the best occupational safety and health
practices, encourage noisy enterprises to invest in noise control
and hearing protection equipment, and enhance preventive
education and training for workers in noisy occupations. In the
years to come, we need to keep abreast of the times to enhance
the efficiency and quality of our services. We hope to process the
compensation applications more efficiently through the
application of technology. We will continue to be professional and
always learning in order to be better prepared for the challenges
ahead.

Thank You for Being Here

We are Making Progress Together

Every achievement of the Board is made possible by the support
of our stakeholders. | would like to express my sincere gratitude to
members of the Board and the Medical Committee for their
professional knowledge and enthusiasm in making our
achievements possible. | would also like to express my heartfelt
gratitude to the Labour Department, the Hospital Authority, the
Speech, Language and Hearing Clinic of the University of Hong
Kong, the ODRN service partners, as well as the community at
large for their trust and collaboration, and for the Secretariat’s
unwavering dedication to serve the public and to realise the vision
of OD prevention and support for the affected persons. In the
future, the Board will continue to build a network of protection at
an even more determined pace, striving to realise the goal of
‘Zero Occupational Deafness” — because everyone's hearing
health deserves our utmost care and preservation.

Dr TSANG Ho-fai, Thomas, BBs
Chairman, Occupational Deafness Compensation Board
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The Board was established on 1 June 1995 under the
Ordinance. It is responsible for carrying out the following
functions under the Ordinance:

(1) to manage the Occupational Deafness Compensation
Fund in accordance with the law;

(2) to process and determine applications for occupational
deafness compensation;

(3) to process and determine applications for reimbursement
or direct payment of expenses for HAD;

(4) to conduct or finance educational and publicity
programmes for the purpose of preventing noise-induced
deafness by reason of employment; and

(5) to conduct or finance rehabilitation programmes for
persons suffering from noise-induced deafness by reason
of employment.

The Board consists of nine members, who are appointed by the
Chief Executive of the Hong Kong Special Administrative
Region, including representatives of employers, employees,
medical professionals and public officers. It meets regularly to
set directions on the programmes of activities to be carried out
and to determine applications made under the Ordinance.
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The Occupational Deafness Medical Committee (the “Medical
Committee”) is another statutory body established under the
Ordinance. Its function is to advise the Board on the technical,
medical and professional aspects of hearing assessment and
provision of HAD to OD persons.

The Medical Committee comprises five members who are
specialists of the medical profession or expert in the field of
audiology.

Membership of the Occupational Deafness Medical Committee

(2024.4.1-2025.3.31)
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Occupational deafness is one of the most prevalent
occupational diseases in Hong Kong. It is caused by prolonged
exposure to a high level of noise in the work environment.
This constant high noise level causes damage to the nerve
cells in the inner ear. Once these nerve cells are damaged or
destroyed, they will not recover. The resulting hearing loss is
permanent, with far-reaching consequences for one's quality
of life and work. The Occupational Deafness Compensation
Scheme aims to provide compensation to employees who
suffer from hearing loss as a result of their employment in
specified noisy occupations. This scheme is not only a
compensatory support for OD sufferers, but also an emphasis
on improving the safety of the working environment by
reminding all employers to provide the necessary protective
measures for people working in noisy environments so as to
reduce the risk of occupational deafness. To be eligible for
compensation, applicants must fulfil the relevant
occupational and hearing loss requirements stipulated under
the Ordinance. Requirements and calculation methods for the
Occupational Deafness Compensation Scheme are given in
Appendix 1.

Applications Received

For the year under review, the Board received a total of 585
applications for compensation, including 419 cases of
first-time (Figure 1) and 166 cases of further application
(Figure 2). 203 applications that met the hearing loss
requirement were determined after completing the hearing
and medical tests successfully. A total compensation amount
of nearly HK$27.84 million was approved for 162 first-time
and 41 further applications for compensation. About 24.1%
of the cases that applied for and successfully awarded
compensation for the first time were cases with monoaural
hearing loss, that is, only one ear suffered from a hearing
loss of 40 decibels or more.
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ODCB Chairman Dr Thomas Tsang, BBS (Centre) and other members of the Board paid a courtesy call to the
Audiology Centre of the Prince of Wales Hospital (PWH) in March 2025. Warmly received by Dr Eddy Wong (4th
from left), Chief of Service in Ear, Nose and Throat, New Territories East Cluster of the Hospital Authority, and Mr
Terence Wong (3rd from left), Cluster Coordinator (Audiologist), New Territories East Cluster of the Hospital
Authority, the group saw for themselves various hearing test facilities and services provided by the Audiology
Centre.
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Figure 1: Profile of Applicants by Age and Gender (First-time Compensation)

F e HBEA (B |HEAN (LK) HeE ANEEH Bb &
Applicants Applicants Total Number of
Age (Male) (Female) Applicants Percentage
40 LI T .
Under 40 23 0 23 5.49%
40 £ 56 AT 0
40 to under 56 122 4 126 30.07%
56 e L 261 9 270 64.44%
56 or above
&R Total: 406 13 419
e Age

m 405 DL N (BB E)

m 40567 DL (1)
m 56 Rl E(5)
m 40567 L N (ZL14E)

m 56 REC LA E (20

Under 40 (Male)
40 to under 56 (Male)
56 or above (Male)

40 to under 56 (Female)

56 or above (Female)

Ez 2. PENFiR xR GET (ERMEE)

Figure 2: Profile of Applicants by Age and Gender (Further Compensation)

F i HEA (B HHA () HEABRKE b &
Applicants Applicants Total Number of
Age (Male) (Female) Applicants Percentage
40 ﬁl«y\? )
Under 40 0 0 0 0.00%
40 % 56 SELL T .
40 to under 56 17 0 17 10.24%
56 prEbL L 149 0 149 89.76%
56 or above
ZEH1 Total: 166 0 166
SR Age
W A05%LL (1) Under 40 (Male)
W 40E56/5 LA T (F51E) 40 to under 56 (Male)
m 56 Eav DL _E (B M) 56 or above (Male)
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[E—JHiE - A 166 M LA FIEHFHEE
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B~ R AE T BOREL A (5 TR BN IE - B
2 PIEEEIE > EZELARE
I > SE B E AL % E TEAVRAEE
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WS EAEE N TIF (13.3%) > LA
FAEESE Tt A A i B U T i Bl
AUtk es - BE BBl E BAEZ SR
APEEIN TIE (10.2%) - ARHHFHEX
ot QU NS = PN N BN (S5 E =g e
TINTERHY TR 3 T -

For the vyear under review, the Board received 419
applications for occupational deafness compensation for the
first time. The majority of the applicants were engaged in the
use of power-driven grinding, chiselling, cutting or percussive
tools on rocks, concrete or marble, or work wholly or mainly
in the immediate vicinity of those tools whilst they are being
so used (60.9%). The next largest group involved those who
worked near internal combustion engines or turbines or
pressurised fuel burners or jet engines (20.8%), followed by
those engaged in the use of, or worked wholly or mainly in
the immediate vicinity of machines engaged in percussive
pile or metal plank driving on construction sites (9.9%). A set
of the occupational profiles of the applicants who applied for
first-time occupational deafness compensation is given in
Appendix 2.

During the same period, the Board received 166 applications
for further compensation. The majority of the applicants
were engaged in the use of power-driven grinding, chiselling,
cutting or percussive tools on rocks, concrete or marble, or
work wholly or mainly in the immediate vicinity of those
tools whilst they are being so used (64.5%), followed by
those worked near internal combustion engines or turbines
or pressurised fuel burners or jet engines (13.3%) and those
engaged in the use of, or worked wholly or mainly in the
immediate vicinity of machines engaged in percussive pile or
metal plank driving on construction sites (10.2%). A set of the
occupational profiles of the applicants who applied for
further occupational deafness compensation is given in
Appendix 3.

{8 Pt Eh T BT - BE
2 - VEREEAH
The use of
power-driven
grinding, chiselling,
cutting or percussive
tools on rocks

TEPIRME ~ JEmmt - IIERGREL  ERESR TN P F R =
e CEER-ENE]k N iR
Working near internal
combustion engines,

turbines, pressurised fuel
burners or jet engines

FTHEEURIERTIRES
The use of percussive
pile or metal plank
driving on
construction sites
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Applications Processed

AR EFN - EHFHAE T 203 FEH

For the year under review, the Board approved 203

=, ft Ay s (B R E B B W applications with a total compensation amount of
= 2 INY 1 . .
27,838,241.56150 - S A (2 HKS27,838,241.561. A breakdown of the applications
A3kt T DT RAR it B approved by their respective types is as follows:
JTRAM R
i skt 4| ERE S CGBT)
Number of Amount of
Approved Compensation
Applications Paid (HKS)
B X i {E Compensation for the first time 162 24,197,311.31
X % & Further compensation 41 3,640,930.25
LEE Total: 203 27,838,241.56

£ 162 R E TR ERY s A

HEE—FH AL (63.0%) HIREH I
AVIEIERIEEZAE 50 THZ N (&
3) » Kihto At (87.7%) HYKAFER L
TEREJTHVRZ A 20% - 39 L FEHLHY
i NS B EIEEL  (SATEEX
FHERIEAL I ZRAY 24.1% - PR IEEEH(L
FER N AR E 80 Ry 28T 149,366 T (
%4 -

Sy 7 0 AE 41 FpES IR ER
FEE A > REbfn AL (70.7%) HUELEE
HHEE HRIAREEAE 60 77 HZ T
5D 0 RHEM AL (90.2% ) HYHE—
AR TAFRE N Z EH bRy 05% %
10.5% » “V-H S R F A (E 80 Ry B T
88,803 JT (A 6) - MAHARIEHEE X
KR E N LRIEE SRR AEE M oy
BUHIR 757 4 B fife7 5 A -

AREEAT 3 FEAYIRSE MR IR M 55 f &
LB B TR 576 A -

For these 162 applicants who successfully received
compensation for the first time, more than half
(63.0%) suffered a hearing loss of less than 50dB in
the better ear (Figure 3). Majority of them (87.7%)
suffered from a permanent incapacity of not greater
than 20%. 39 approved applicants suffered from
monaural hearing loss, amounting to 24.1% of all the
approved first-time applications. The average amount
of compensation awarded to each applicant was
HKS149,366 (Figure 4).

On the other hand, for the 41 applicants who successfully
received further compensation, a majority of them (70.7%)
suffered a hearing loss of less than 60dB in the better ear
(Figure 5) and most of them (90.2%) suffered from an
additional percentage of permanent incapacity ranged
from 0.5% to 10.5%. The average amount of further
compensation paid was HK$88,803 (Figure 6). Two sets of
analysis of approved cases of first-time and further
compensation by the level of hearing loss are in Appendix 4
and Appendix 5 respectively.

A table showing applications versus approved cases of
occupational deafness compensation for the most recent 3
years is in Appendix 6.

L EHEE 2024/25 FEREREAET 203 SRR o AREWIE G RN 27,838,241.56 TT 0 {HREN TR EEN PR T
Tt M EE F 3 N EDORBRZAVE ZE - SO WA B R FRUR 2 PR E S R B 27,797,949 7T -

In 2024/25, the Board approved 203 applications at a total compensation amount of HK$27,838,241.56. Nevertheless, the
Board had processed five review cases for which adjustments were made in the year. Accordingly, the actual
compensation payout as shown in the Income and Expenditure Account for the year is HK$27,797,949.
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Figure 3: Approved Cases by Level of Hearing Loss (Compensation for the First Time)

TREE (2ED E VSIS BV E ok
Hearing Level (dB) Better Ear Worse Ear
<40 39 A N.A.
40-49 63 67
50-59 38 45
60— 69 15 25
70-79 3 16

80 -89 1 3

90 LAk

90 or above 3 °
488 Total: 162 162

KAE'RTAERESTEILE fEZERH S fT4EER (B&TT)
Percentage of Incapacity No. of Cases Total(:;ysl;nent
0.5% 22 170,136
1%-4.5% 45 1,458,548
5%-10% 45 5,279,360
11%-20% 30 7,708,472
21%-30% 14 5,342,055
31%-40% 2 1,070,510
41%-50% 1 807,024
51%-60% 3 2,361,206
4880 Total: 162 24,197,311

Average Compensation Paid:

149,366
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Figure 5: Approved Cases by Level of Hearlng Loss (Further Compensation)

ERE 7R

Hearing Level (dB)

BHEH A&

Better Ear

BN E A&

Worse Ear

<40

40-49
50-59
60 — 69
70-79

80 -89
90 Bl I
90 or above

4EET Total:

15
11
10

AR N.A.

13
15

— R AR TAERETTE L {EZERH S fT4EER (B&TT)
Additional Percentage of Incapacity No. of Cases Tot?:-llr(asy)lment

0.5% 4 31,116
1%-4.5% 17 912,489
5%-10.5% 16 1,806,157
11%-20.5% 4 891,168
21%-30.5% 0 0
31%-40.5% 0 0
41%-50.5% 0 0
51%-59.5% 0 0

450 Total: 41 3,640,930

3 4 =8

Average Compensation Paid:
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Regarding the 184 applications for compensation for the
first time being refused during the year under review,
165 applications (89.7%) were due to failure to meet
the hearing loss requirements, where 19 applications
(10.3%) failed to meet the occupational requirements.
On the other hand, 34 applicants had withdrawn the
applications by themselves.

Concerning the 64 applications for further
compensation being refused, 61 of them (95.3%) could
not meet the hearing loss requirements, whereas 3
applications (4.7%) failed to meet the occupational
requirements. On the other hand, 11 applicants had
withdrawn the applications by themselves (Figure 7).

(B % 7 : 2024/25 4 T j 68 o 0 5 SR 4

Figure 7: Breakdown of Applications Processed in the Year 2024/25

(Compensation for the First Time)

B E
( Bz )

EZEHE
( X )
No. of Cases

(Further Compensation)

No. of Cases

HEAE S AT RHIE
Compensation payment
approved

162 41

REETT BRI E

Failed to meet hearing loss
requirements

165 61

REETTEMCERE
Failed to meet occupational
requirements

19 3

B
Withdrawn

34 11
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Financial Assistance Scheme for Hearing Assistive Devices

FUERAEERRE (FRET) EEmERA
& ERE T E T Z R 7 B EC
IR > AR EZEgEMRA
HEE B BNHS ~ EE - BHE N REZ
FHRAEMARN S - BREER
NEE KRS RS i) 25 B
(IEERLUEEE 24,000 TT A BIR > iR
aEts N LRI D Es B & BhET
HI( " ETET VAR S AREE S A A A
#% 98,060 JT °

H12025 44 H 17 i - fE5TE P EX
AE R B E K ARRCEE i B 4 B Y
e s A E BT 24,000 T EFHE
25,000 JT - M H R a T BRI A SCAREEIR
H3ki#% 98,060 7T _EFHZE 115,760 T °

£ 2024/25 F1% - EHIS1EE T 886 5
N0 RS > H 104 SRR E REERT -
EHFAEENILAE T 847 SEEtEHES
HHHISRE B R4 Ryl 916 BT - BYEE
e HEE BB E R E2IAH - (Lt #
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REE (HEP) -~ B8 a5 R i -
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PR s
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R SR TR
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IRIFIUA R IR S HEth =
[EFRAYEME A ¢ 5L

(f1) _EHCEET 6B BAYEFE e
(EEK

Any person who is entitled to compensation under the
Ordinance may also apply for the reasonable expenses
incurred in the acquisition, fitting, repair or maintenance of
HAD in connection with his/her noise-induced deafness
subject to the Medical Committee’s determination. For the
first-time application relating to the acquisition and fitting of
HAD, the claimed amount is subject to a maximum of
HKS24,000 for each eligible person. The aggregate amount of
the HAD Financial Assistance Scheme (the “Scheme”) given
to each eligible person shall not exceed HK$98,060.

With effect from 17 April 2025, the maximum amount of
financing first-time applications for the acquisition and
fitting of HAD under the Scheme has been adjusted upwards
from HK$24,000 to HKS25,000, while the aggregate
financing limit of the Scheme has also been adjusted
upwards from HK$98,060 to HK$115,760.

In 2024/25, the Board received 886 applications for the
Scheme including 104 first-time submissions. In the year, the
Board approved 847 applications with a total financing
amount of approximately HK$9.16 million paid. Acquisition of
hearing aids was the major claim which amounted to 90.4%
of the total expenses of the Scheme.

Under the Ordinance, HAD shall include:

(A) hearing aid;

(B) telephone amplifier specially designed for use by
persons with hearing difficulty;

(C) desktop telephone with flashing light or other
visual device to indicate ringing;

(D) any device the use of which by a person suffering
from noise-induced deafness is determined by the
Board, upon the advice of the Occupational
Deafness Medical Committee, to be reasonably
necessary in connection with such deafness; or

(E) any accessories or parts of the above hearing
assistive devices.
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Report on Education and Publicity
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‘Prevention is better than cure’ is the key to good hearing
health. Occupational deafness is a permanent neurological
hearing loss for which there is no cure. Therefore, the Board
has all along attached great importance to and actively
implemented various education and publicity programmes
to raise public awareness, especially among employees
working in noisy environments.

Through these activities, we hope to make people more
aware of the fact that taking precautionary measures can
effectively reduce the risk of hearing loss and thus protect
their own hearing health. Only through education and
ongoing publicity, we can raise awareness of the hazards of
noise and promote a safe working environment.

Joint Functions on Occupational Safety & Health

ERE—F  EHFBEGEHEM EEDN
e R AE R I T S I 2T
FFERELEE) - BIE B E L =R E
IR T IUERSERERES E G BEH
2ug - REREASE DRI
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TETHVE NS -
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In the year under review, the Board continued to join hands
with other major occupational safety and health promotion
organisations to co-organise several annual large-scale
campaigns, including The 19 Occupational Health Award
Forum and Award Presentation Ceremony - Hearing
Conservation Best Practices Award collaborated with the
Occupational Safety and Health Council in recognition of
organisations that were committed to promoting effective
measures to protect the hearing of workers. We also jointly
organised with the Labour Department and other
occupational safety promotion organisations The 25%
Construction Safety Award Forum and Award Presentation
targeting on the construction industry workers to convey
the important message of hearing conservation.

The Board appreciates the fact that some enterprises have
effectively adopted the Hierarchy of Noise Control
(Appendix 7) measures to reduce noise at source to protect
the hearing health of their workers. We hope that this spirit
of management and commitment will influence other noisy
enterprises so that more people can benefit from these
good practices.
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19" Occupational Health Award Forum and Award Presentation Ceremony a4
4.7.2024

Silver

EHRBIRYEERE HEMNER(L—) » RED TREREFEFEAPHL (5) KHEAMERE
RESHEFTTUEBREEARS FEBRERIE -

ODCB Chairman Dr Thomas Tsang, BBS (1°! from left), former Commissioner for
Labour Ms May Chan, JP (Centre) and other officiating guests participated in the
19t Occupational Health Award Forum and Award Presentation Ceremony.
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19t Occupational Health Award Forum and Award Presentation Ceremony

19" Occupational Health Award Forum and Award Presentation Ceremony
4.7.2024 4.7.2024

EHFBIFEYHERSE - R EENIRIRIE ETER RE SRS E AR -
ODCB Chairman Dr Thomas Tsang, BBS presented trophies to various winners of the Hearing
Conservation Best Practices Award at the Award Presentation Ceremony.

25t Construction Safety Award Forum and Award Presentation Ceremony.

o
% OccuranionAL Sarery. & Heairh Councit Labour Department o
Vo, i '
i o / | 4 A & |
.

EHBEREYHESE  HEHEEGRIEIE ) - B LEEMNERRABEER L EIEED) REAM FEREES
B~ A EREEE S AR E G R RIR G -
ODCB Chairman Dr Thomas Tsang, BBS (Front row 1° from right), Secretary for Labour and
Welfare the Honourable Chris Sun, JP (Front row centre) and other officiating guests
participated in the 25" Construction Safety Award Forum and Award Presentation Ceremony.
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25 Construction Safety Award Forum and Award Presentation Ceremony.

25 Construction Safety Award Forum and Award Presentation Ceremony,

(, #-tomRERSRAR 5+ n B
// et BIEETURAE | ( M s +ae BIEEQGRAR
)/ 25" Construction Safety Award Forum and Award Presentation Ceremony, 25t Construction Safety Award Forum and Award Presentation/Ceremo!

Ferrxzeus  (Duis..

EHBEREYHERE  HRHEERRIERT S AR ERER
ODCB Chairman Dr Thomas Tsang, BBS presented trophies to various
winners of the Construction Safety Award.
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Concerning promotion in the construction industry, the
Labour Department continued to jointly organise the

BRI R A S T AV HERS - 55 T e 4 di B

TS 2024/2025 BRSO 2024/2025 Construction Industry Safety Award Sch
- s FE D) — S B T s 2 S T onstruction Industry Safety Award Scheme
%%Fﬁﬁ %%ﬁiigi‘%?ii%%; with industry groups to further enhance the construction
5/ e =OSETR HEAR industry’s awareness of occupational safety and health,
e thereby improving the safety performance of construction
sites.

THETRYHERY SR EREGEAN) KM TR E S EEIER T 28R E] 2024/25 ARG -
ODCB Chairman Dr Thomas Tsang, BBS (6" from right) and other officiating guests
participated in the 2024/25 Construction Industry Safety Award Scheme and Award

Presentation Ceremony.

FHF T RER/GEEETFEL (AIEL) e L2EETE DESRSK TEER TR Y EERE
EHERE (FIEA) - Y ERMEEREGRES T EERENEERIER THEAR -

The Acting Commissioner for Labour Mr Vincent Fung, JP (Left in the front photo) presented a
certificate of appreciation to ODCB Chairman Dr Thomas Tsang, BBS (Right in the front photo) at
the Construction Industry Safety Award Scheme. After the award presentation ceremony, Chairman
Tsang visited the Board’s exhibition booth to encourage the working crew.
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EHBEREYHERE  HRMER - NEEETLREERIE S ESREEERER -
ODCB Chairman Dr Thomas Tsang, BBS presented trophies to various winners of
the Construction Industry Safety Award Presentation Ceremony.

EHENRERUISERRZHEN TERERERSEAM -
ODCB’s exhibition booth with games were well received by the attending workers
and their family members.
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Study Visit to Noisy Workplaces
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In order to understand first-hand how noise is mitigated in
the daily work process at construction sites, the Board
members paid a study visit on 22 August 2024 to the site of
Bouygues Travaux Publics at Southeast Kai Fuk Road,
Kowloon Bay, Trunk Road T2, Kowloon (the project is Trunk
Road T2 and Cha Kwo Ling Tunnel). On the day of the
event, the Board’s delegates organised a sharing session on
hearing protection for the site management and workers
engaged in noise work, provided free hearing screening
service, inspected the excellent hearing protection
measures adopted by Bouygues Civil Engineering, as well
as gaining a better understanding of the noise mitigation
and control procedures at source at the construction site.
The above project won the ‘Excellence in Hearing
Conservation Best Practices Award’ and ‘Innovative
Improvement Measures’ awards in the 18th (2022-23) and
19th (2023-24) Occupational Health Awards jointly
organised by the Board, the Occupational Safety and
Health Council, the Labour Department, the Department of
Health and other occupational safety and health
promotional organisations.

The Board would like to express our heartfelt thanks to all
Bouygues Travaux Publics’ team members who participated
in the promotion of hearing protection measures, as your
professional dedication and practical actions have enabled
us to work together to promote hearing protection and
create a safer working environment for our workers.

) B0UYGUES

i L

_m e
~

|

AHAEHVE B 22 QHE R EEFERNME TR RBEN THEGH , R TF - BRE SRS R
iR R R R Y B R I -
The Project Safety Manager of Bouygues introduced to Board delegates the ‘MiC’
components and processes used in the assembly of the Trunk Road and Tunnel. Visiting
delegates learned first-hand about the practice of noise reduction at source.
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Warmly received by the Project Director and Safety Manager of Bouygues, the Board
delegation photographed at the entrance of the Cha Kwo Ling Tunnel under construction.
Visiting delegates included: ODCB Chairman Dr Thomas Tsang, BBS (Centre), former ODCB
Director of Operations Mr Alfred Chan (1°' from left), Labour Officer of Labour
Department Ms Joey Sham (2" from left), Employer Representative Ms Caroline Wong (3"
from left), Employer Representative Ms Debbie Cheung (4t" from left), ODCB Audiologist
Ms Sandy Lai (1%t from right), ODCB Executive Director Ms Erica Ng (2" from right),
Hospital Authority representative Dr Ko Siu-hin (3™ from right), and Employee
Representative Mr Chau Sze-kit, MH (4" from right).

EHEERNRFEREREASEIL BRI REFSRE - AR TR A EEHE B4
B B S PRI AR EE N TAE - RS R EIR B RUEHER -

Inside the Cha Kwo Ling Tunnel, the Board’s delegation visited the fully automated robotic arm for
concrete scrabbling and drilling. The Plant Engineer of Bouygues explained to delegates how the operator
could remotely control the work of the robotic arm inside the Tunnel to completely eliminate the noise
and dust hazards.
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The Board delegation photographed inside the Cha Kwo Ling Tunnel under construction, with visiting delegates
included: ODCB Chairman Dr Thomas Tsang, BBS (Centre), Hospital Authority representative
Dr Ko Siu-hin (1%t from left), Labour Officer of Labour Department Ms Joey Sham (2" from
left), Employee Representative Mr Chau Sze-kit, MH (3" from left), Employer
Representative Ms Debbie Cheung (4" from left), former ODCB Director of Operations Mr
Alfred Chan (1%t from right), ODCB Audiologist Ms Sandy Lai (2" from right), ODCB
Executive Director Ms Erica Ng (3" from right), and Employer Representative Ms Caroline
Wong (4t" from right).

) TRERBRARERE

TRUNK ROAD T2 AND CHA KWO LING TUNNEL

EHFEREMRETE B RSN ELERBE DR TROFRERELS  §RRTHE
YiERE - FRMNEEBARG R TN ZEEERIERE - FEIILRG M e
BIRERI
Bouygues’ Project Director Mr lvan Chau (2" from left) and workers shared their experience in hearing
protection with the Board’s delegates. After the meeting, Chairman Dr Thomas Tsang, BBS presented a
certificate of commendation to Bouygues’ Safety Manager Mr Matthew Li in recognition of their excellent
hearing protection measures.

26



s

EEFINESE RN RIS TR Z SIS REE R - Bl BRI R B R R I e By E AT
H¥ - TREEGHERE - EEHEECEN) - MR ZEEHE I RRTEEN) - BHEES B EETE
k() ~ BEETREERS BRAEED) - BHETBREERBRLL(ES) - BEARRRHLL(E
) - BE ARSI RE(ED)  EERENEEESEERIERALECE)  EHERENERBIM AL LED) -
FLRF LEBEESRELLED) - BERREFFLLED MESRRARLLE - REBEGET) °

On the day of the event, the Board also arranged an on-the-spot hearing screening service for the workers of
Bouygues. The delegation took a photo in front of the mobile audiometric bus after understanding the hearing
screening service: ODCB Chairman Dr Thomas Tsang, BBS (6" from left), Bouygues’ Safety Manager Mr
Matthew Li (6" from right), ODCB Event and Project Officer Ms Cookie Hui (1°t from left), ODCB
Executive Officer Mr Keith Chan (2"Y from left), ODCB Executive Director Ms Erica Ng (3 from
left), Employer Representative Ms Debbie Cheung (4" from left), Hospital Authority
representative Dr Ko Siu-hin (5" from left), former ODCB Director of Operations Mr Alfred
Chan (1%t from right), ODCB Audiologist Ms Sandy Lai (2"¢ from right), Labour Officer of Labour
Department Ms Joey Sham (3" from right), Employer Representative Ms Caroline Wong (4"
from right), and Employee Representative Mr Chau Sze-kit, MH (5" from right).
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Mobile Audiometric Screening Service
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The Board’s mobile audiometric screening service has been well received by workers and management staff
engaged in noisy occupations. Workers can conveniently have their hearing screened at a designated location
at or near their workplace, which not only saves their travelling expenses, but also makes better use of their
time. Our service is specifically designed to provide these workers with an on-the-spot, free hearing health
check, including brief medical record inquiry, ear canal examination, pure tone audiometric screening and
result analysis. Should there be hearing problems with the examined workers, the audiologist will provide
immediate help and advice to ensure that each worker's hearing health is taken care of.

During the year, the Board arranged 23 full-day sessions of mobile audiometric screening service, providing
preliminary and complimentary hearing screening assessments for 923 workers. Locations of the noisy
construction sites visited included Tseung Kwan O, Kwun Tong, Kowloon Bay, Yau Ma Tei, Tsim Sha Tsui, Sha
Tin, Tai Po, Sheung Shui, Lok Ma Chau, Kwu Tung, Yuen Long, Tuen Mun, Tin Shui Wai, Tung Chung, Admiralty,
the Peak, Cyberport and the Hong Kong International Airport.

BFLESHETNEN TR AEERERE T EREREHERAREESRENES -
Workers receiving audiometric screening assessments learned about the service process
from the ODCB staff and filled out questionnaires for the hearing protection survey.
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Educational Talks for Hearing Conservation
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During the year, the Board sent staff to 12 noisy
construction sites to give talks on hearing protection. In
addition, the Board also provided publicity materials to
other construction sites to promote hearing protection
measures and information on the Occupational Deafness
Compensation Scheme. More than 400 workers employed
at various noisy construction sites were reached in the
year. Locations of the noisy construction sites visited
included Causeway Bay, Chai Wan, West Kowloon Cultural
District, Homantin, Sha Tin, Fanling, Kwu Tung, Tsing Vi,
Tung Chung, Lung Kwu Tan, Lau Fau Shan and Lamma
Island.

In addition, the Board organised two seminars at the Kwai
Chung and Sheung Shui Campuses of the Hong Kong
Institute of Construction, explaining to about 220 students
the importance of hearing protection and reminding them
to remain vigilant against occupational deafness when they
join the workforce in the future.

29



A EPEE ~ TIREEFEERE

Publicity on Public Transport Networks, Publications and Online Platforms
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The Board has all along endeavoured to implement
diversified education and publicity programmes to reach
out to the general public through a variety of publicity
media, with a view to enhancing public awareness on the
prevention of occupational deafness. On the public
transport network, we displayed the advertisement on
‘Occupational deafness cannot be healed * Let’s work
together to protect hearing’ on light boxes in the concourse
of MTR stations, at prominent positions inside train
compartments, and on the electronic screens next to
escalators. In addition, we arranged to display
advertisements on the bus bodies of different routes in
Hong Kong, Kowloon and the New Territories. In the year,
we also added advertisements on the bodies of green
minibuses and Lantau Island buses.

Apart from placing advertisements in newspapers and
trade union publications, the Board also launched online
advertisements from time to time on high-traffic

information websites to reach out to people of different
interests and age groups.
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Regional Publicity and Exhibition Activities
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In terms of regional publicity, during the year, the Board
applied to the District Lands Offices for permission to
display banners with the slogan ‘Occupational deafness
cannot be healed * Let’s work together to protect hearing’
at various street railings. In addition to the usual display
areas in Hong Kong Island East, Central and Western, Hong
Kong Island South, Wan Chai, Kwun Tong, Wong Tai Sin,
Kowloon City, Yau Tsim Mong, Sham Shui Po, Kwai Tsing,
Tsuen Wan, Tuen Mun, Yuen Long, Tin Shui Wai, Sha Tin,
Tai Po, Tseung Kwan O and North Districts, in the year
under review, the display area was extended to cover the
streets of Tung Chung on the outlying islands.

In addition, the Board arranged exhibitions at Tsz Wan
Shan, Shatin Wo Che, Tin Shui Wai, Sau Mau Ping and the
Sheung Shui Campus of the Hong Kong Institute of
Construction during the year to reach out to the general
public, workers engaged in noisy industries and trainees of
the Hong Kong Institute of Construction to introduce details
of the Occupational Deafness Compensation Scheme and
the prevention of occupational deafness.
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Sponsorship Scheme for Labour Group Activities
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In 2024/25, the Board sponsored a total of 39 labour groups in arranging activities for their members to
promote the message of hearing protection, contacting about 9 500 workers and event participants.

MREES T EN Labour Groups Sponsored
1 [AREANEERTS® Agriculture, Fisheries and Conservation Department Staff Association
2 |BELERTS Concrete Industry Workers Union
3 |SiEERER T Container Transportation Employees General Union
4 |EERRTE First Ferry Workers Union
5 |RyAEERER TS Goods Loading, Unloading and Transportation Workers Union
6 |[PBETEEEETS Government Electrical & Mechanical Services Department Staff Union
7 [BRRBETEESMAETE Government Electrical & Mechanical Services Department Technical Staff Union
8 |[BNEEES e Government Logistics Employees Union
9 ERRIERATBLE HK Electric Investments Limited Employees Union
10 [BhlgmTe Hong Kong & Kowloon Painters General Union
11 | FREFEERNES Hong Kong Dumper Truck Drivers Association
12 |FEER - UREEERRhS Hong Kang Environmental Services, Logistics and Cleaning Employees Association
13 |EHNEETAMAS Hong Kong Federation of Employees Unions in Public Utilities
14 |FHRBEERTE Hong Kong General Union of Lift and Escalator Employees
15 |FERDEGESHEVBERNS Hong Kong Harbour Transportation Supervisory and Clerical Employees Association
16 |[FHEXERERTY Hong Kong Jockey Club Staff Union
17 |BHRERE U EEEEESRE Hong Kong Leisure and Cultural Services Department Employees General Union
18 |FEMiEE T e Hong Kong Mass Transit Railway Staff General Association
19 |FHRTSETFRERETS Hong Kong Metal and Electranics Industries General Union
20 |FETHONES TS Hong Kong Post Contract Staff Union
21 |BREREEREER T Hong Kong Post Office Senior Postmen Union
2 |BEATBRTY Hong Kong Postal Workers Union
3 | EABRBETE Hong Kong Railway Employees Union
2 |EERENRERTE Hong Kang Railway Industry Union
5 |FHERREEAETS Hong Kong Railway Professionals Union
2% |EEBEZETS Hong Kong Rubber and Plastic Industry Employees Union
27 AR AR T Hong Kong Storehouses, Transportation & Logistics Staff Association
28 §%IQ§E&HE§EF:U Hong Kang Trade Union Development and Service Centre
29 HE i Z Hong Kang Transportation Professional Plant-operators and Mechanics Association
30 EE%E%&IH%&Q Housing Department Estate Artisan Grade Association
3 |ERETERENS Housing Department Technical Staff Association
32 |HEEERERTS® Post Office Postal Officers’ Unien
33 [igRBT e Small Craft Workers Union
3 |EERERN R e e The Hong Kong Gas and Fuel Practitioners Association
35 | BERENEEERTES The Staffs and Workers Union of Hong Kong Civil Airlines
36 |RENREBRATBRILE The Star Ferry Company Limited Workers Union
37 | KBRES The Waterworks Inspectors' Association
38 |EEYRABEDGS Union of Hong Kong Junior Civil Servants
39 |FEYRIE Wai Ji Workers' Union
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In addition, the Board offered the "Protect Hearing for Noisy Worksite" sponsorship programme to sponsor
employee groups in noisy industries to hold larger publicity activities on worksites to promote the message of
hearing protection to fellow workers. Under this sponsorship scheme, the Board sponsored four worksite
promotion activities in the year to deliver important hearing conservation messages to around 6 100 concrete
industry drivers, concrete production plant workers and construction industries workers.

BEBELEE Employee Groups Sponsored
1 [BElEBTE Concrete Industry Workers Union
? |BERERETSE Hong Kang Construction Industry Employees General Union
3 (EEEERREGE Hong Kong Construction Services Association
4 Eﬁ,ﬁﬂzﬁﬁﬂ% Hong Kong Dumper Truck Drivers Association

% L ERAR S TR RER B TEAS T 38 BRIk

EHTES - B2 EEEERENL - JEES N B R B E S
A labour group organised thematic exhibitions The sponsored employee group
and questionnaire games to promote the distributed promotional materials to
message of hearing protection to the participants dumper truck drivers outside the Tuen
during a dinner gathering. Mun Area 38 Fill Bank.
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Publicity on the ODCB Website
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Recognition Scheme 2024-20"" Awardz%sentation Ceremony -

Triple Gold

Organised by the Hong Kong Internet Registration
Corporation Limited, with the Digital Policy Office (“DPQO”) of
the Government as the co-organiser and the Equal
Opportunities Commission (“EOC”) as the independent
consultant, the ‘Digital Accessibility Recognition Scheme
2024 — 2025’ was successfully completed during the year. It is
encouraging to see that the Board has once again won the
‘Triple Gold Award’. Launched in 2013, the Award Scheme
aims at encouraging public and private organisations and
enterprises to adopt barrier-free websites and mobile
applications to facilitate all people, including persons with
disabilities, to access the latest information and services
anytime, anywhere, thereby fostering the building of a
harmonious and inclusive society.

We are honoured that the Board has been recognised with a
Gold Award since the inception of the Recognition Scheme.
We firmly believe that such efforts not only enhance the
inclusiveness of our community, but also demonstrate the
Board's respect and care for every member of the public.

il A

Digital Accessibility Recognition Sche 5 Awards Presentation Ceremony
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Triple Gold Award

Occupational Deafness Compensation Board

THENASITEXBESRALE - ARWSEN RIS L2 " =388 | BRE -
Mr Tommy Tong, Analyst Programmer of the Board, received the ‘Triple Gold Award’ on behalf of the
Secretariat at the Award Presentation Ceremony.
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Report on Rehabilitation Services and Programmes
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Aural Rehabilitation Programmes

EHEFRAREFEEAEE T 19 (F
" EpficBhERes AT, FREVEE 0 5 190 &
] Y& A 1 Y R RN /4B EE T EH BN €5 B
BRIETE] - BTSSR BRlC A R AR - B
PR TIE S as st &) ~ DU T REE
{EREAESE ) IRt - BEBEHVIE SR 5K
Tr AT B R S S T T E B S (R /NS
& AR S B R AR R R B R
EHIEIH -

M AeEE T - BEEEAVIE SRR
PRUHE A\ B Easny g i aR R i A
BOSHYRROR o BLfG ¢ REAHERRIE (T T
HIACHE ~ AR AR T PR

To help OD persons overcome the difficulties caused by
hearing impairment, the Board is also responsible for
conducting and financing rehabilitation programmes for OD
persons. Such programmes include aural rehabilitation, social
rehabilitation, case counselling service and vocational
rehabilitation activities on demand. All activities are
organised under the name of ODRN, a set-up formed by the
Board and its partnering organisations.

The objective of these rehabilitation programmes is to help
OD persons overcome the difficulties caused by hearing
impairment by participating in a series of cultural,
recreational, small-group and volunteer activities, so that
they can have their lives enriched, physical and mental
vitality enhanced and self-confidence and motivation
regained to communicate with members in the family and
social groups thereby enabling them to reintegrate into the
community and enjoy a quality life.
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The objective of aural rehabilitation is to help OD persons
overcome the hearing impairment through the provision of
suitable HAD and development of effective communication
skills. In the year, we recorded a total of 347 visits to the
ODCB’s Audiology Room where personalised aural
rehabilitation assessment and tinnitus counselling services
were rendered by the Board’s audiologist.

In the year under review, the Board organised a total of 19
“Hearing Aid Pre-Fit” professional seminars, introducing to
190 OD persons who had just received the compensation the
HAD Financial Assistance Scheme, hearing aid fitting and
follow-up procedures, the hearing aid and tinnitus masker
trial scheme, and services provided by the ODRN partners.
The Board’s audiologist shared tips on how to choose the
suitable hearing assistive device and explained the
application and related procedures in detail.

During personalised consultations, the Board’s audiologist
found that OD persons had a higher demand for seamless
communication technology in hearing aids, including the
ability to easily cope with face-to-face conversations, to
distinguish speech in noise and over long distances, to detect
and answer incoming phone calls in outdoor environments,
and to enjoy different types of audio-visuals, etc. These
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demands led to an increase in the rate of application for
hearing aids with wireless compatibility and rechargeable
models.

In view of the foregoing, the Board’s audiologist conducted
needs analyses and discussions on the cases, provided the
pros and cons of the latest technology for OD applicants to
consider, and assessed the applicants' ability to handle these
additional functions with the objective of enhancing user
satisfaction, hearing aid utilisation and cost-effectiveness.

Hearing Aid and Tinnitus Masker Trial Scheme

The hearing aid trial scheme was designed to help those OD
persons who have reservation about using hearing aids;
while for OD persons who suffered from discomfort caused
by tinnitus, the Board continued to launch the trial scheme of
various tinnitus maskers.

Under the trial scheme, participants could try out
behind-the-ear hearing aids, desktop or ear-level tinnitus
maskers and tinnitus masking pillow free of charge for a
period of one month. Prior to the trial, the OD persons
would be interviewed, followed by an in-depth discussion on
the feasibility of individualised management approaches
recommended by the audiologist. The Board hopes to make
use of such trial scheme to serve as a platform where
participants could develop realistic expectations on hearing
aids and tinnitus maskers, and also make appropriate
preparations when applying for these devices in the future.

During the vyear under review, with the heightened
awareness of tinnitus among OD persons, the Board has
effectively decentralised the Trial Scheme of Tinnitus Maskers
to different communities through the collaboration of ODRN
partners, enabling OD persons to borrow the devices more
conveniently. Should the feedback of the trial be positive, the
Board’s audiologist will instruct the OD persons on how to
apply for the purchase of relevant products.
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Social Rehabilitation Programmes
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With the aim of broadening OD persons’ social circle and
increasing their interest and skills to communicate with other
people, ODRN organised 664 social rehabilitation activities in
2024/25 for which nearly 6 170 participations were recorded
including the OD persons as well as their accompanying
caregivers.

In order to understand more of the need for our
rehabilitation services and ensure that individuals affected by
occupational deafness receive possible care and support, we
arranged more individual caring services amounting to over
5310 telephone greeting calls and nearly 470 caring visits to
offer assistance to OD persons. During the year, the ODRN
also arranged 18 sessions of volunteer service and caring
ambassador activities to visit elderly homes, caring canteens
and those in need. We always try our best to reach out to as
many OD persons as possible through different channels,
hoping to provide them with appropriate and timely
assistance.

Festive Caring Activities by Volunteers
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2025 2024

T ABIT
50,186,988 54,913,426
2,760,995 2,908,872
780,000 780,000
22,656,127 23,851,046
64,907 67,321
76,449,017 82,520,665
(24,468) (531,977)
27,797,949 25,883,607
9,155,605 9,365,089
1,989,546 1,648,867
4,844,332 4,614,872
5,616,099 5,154,793
14,823,963 14,642,578
337,341 267,416
(64,564,835) (61,577,222)
11,859,714 20,411,466
(100) (1,247)
11,859,614 20,410,219




Bk RRmEEER
M EIRILER
RZOZAF=A=1+—H

bt
IEREBEE
ISE ~ W5 sl 9

& 10

SENRE
N PERT AR Rl & 11
IRV &S T
FEUFE
TE K
W RS FEEHAE 12

MERR
JEfTEH
HE & 13

TENREEFE

BEFE

PRI R

ARHPR O HF A+ HEH AR RS -
REEHF

R A

S

% 46 £ 69 H 2 M BRIt s A Bl 2 —#h i

43

2025 2024

AT AT
36,060,168 37,648,421
51,000 55,332
36,111,168 37,703,753
1,074,699 1,099,167
74,054 64,255
5,376,316 9,050,606
602,000,000 571,500,000
7,070,099 20,029,924
615,595,168 601,743,952
2,500,657 2,077,740

- 23,900

2,500,657 2,101,640
613,094,511 599,642,312
649,205,679 637,346,065
649,205,679 637,346,065




Bk RRmEEER
MR BER
BECO-—AFE=R=1t—HI

HN_OZ=FH—H

FREERRFTASEUA
REZOZWFE=H =+—H Rk _OZIUFENH—H
FREERRFTAESEUA
RZOZAF=H=1+—H

55 46 % 69 L2 M BRI A A — b -

44

PRE B8R
ATT

616,935,846

20,410,219

637,346,065

11,859,614

649,205,679




Bk RREmEEER

HERER

BE_OZHAF=R=1+—HIE

LB

REE T KER

g

lISUON
A HERE AR R E E A HEEE
JresgE
A A

(g, Ik DTRE ROk %4
kg (s V) e R e

LEEHHeR M

REIEE)

B I K

YR

fiEAPIE ~ WP Bt
fEAIPEE

BEEEZHESCNH), RAFHE

i)

O HEREARE G
ETHERFEE

RSB BB Rt FE
B B & FEIR B (R)), /e
FHRE MR FERE
FRRE RS FEHE

bt

10

12(b)
12(b)

% 46 £ 69 H Z M BRIt /s A Bl 2 —#h i

2025
ATT

11,859,614

(22,656,127)

2024
ATT

20,410,219

(23,851,046)

24,468 531,977
1,662,206 1,724,065
100 1,247
52,332 51,332
(9,057,407) (1,132,206)
(9,799) 19,649
422,917 (2,242,086)
(8,644,289) (3,354,643)
(30,500,000) (9,700,000)
26,330,417 17,903,204
(73,953) (87,252)
(48,000) (57,000)
(4,291,536) 8,058,952
(23,900) (70,753)
(100) (1,247)
(24,000) (72,000)
(12,959,825) 4,632,309
20,029,924 15,397,615
7,070,099 20,029,924




BRSE MR E TS
AR
BE_OZHAF=R=1+—HIE

EAHAL

BRI AImEERER ("B, ) BRE (BRI (E) wRE1) ¢ REl)
MR DMEFE AR ARESE MR E A S I RO OB S Al A - Hat

1.

2,

bk R 38 PR Ry B T LBE RV RAG T 10 SR(EES 2 15 AB = -
GRBLEA K B ARG EORE
(a) GEH

(b)

BEEE 5 e TR E B R G TR & AR Z BT A & A 5 e S A a4
Al > ZgEE IR A (5 & A B e~ FAEGEHEA Reekg - NIRRT R
Bz e R Z BLE T ] - B FTERAAHY B & T BUR Z AERIRHE T SO

N

:IL}_T[:O

EAGRIA GRS FHE] R ESTE B SRS s TR i HR
AR5 H B A Y E Ry H AT Ers TR K mThe H Al s HHAE R R - [5E 3
FEBEE I A% TR S (2GR T BORIE RISV E R S &R E
R TR VE B SR H Al R e s HRRARE -

WS e B

AP FS A L S pAE R e PHEE T AR HY SRl e AIHZ I 2(F)
A FETBURLL A HEE TR -

AT ORI B RSERG SRR 2 BER - FEHEEELHE - 55k
fas > TMak FHE - hat RIS EBORZEA R &2 ~ & IA
K G s7 R AT SR B YRR i e S Bfa B TR E &
B2 ZIAHMNZRE L FriS & RRHE R SR B R H A A HUAY & R
BERAE MR - IEEER AR RN Z F T -

iz Al SRR B R A A T DiaT - (M et fhataviEa] A g
- AERREETINMER TS ETHIMARIRERY - SlMa iEaT R B H Al ke AR AR - Al
FrEa T3 ke 3 &SRR -

BB B B R A B BB B B S A G S AR ayH]
B - DA S AV TEE MRy EZACRE M EE 17 585

46



Bk REmEEER

M BERIEE (8)

BECO-—AFE=R=1t—HI

2. REULEREAEHBOREN (4)
(c) W3k ~ s Feastl

LUTNW3E ~ W55 I st TH B AR R T 88 RO ERHRGE 2 BITRE 2(a)(i) 51
iR

B R YRR R R s T A AR S EnTH SRR,

M%& IR E (CEFEMHEM 7 SacFrvtE S E R nyE fEEE ) (RKTEE
2(e))

ITEEREREGERYEE « BB st A B RS REREE (0R) » 1%
PUT ZAGET R E AR - DASH AR B Z A

THE 3t P2 B MHE IS 50 4
Dl & Ry e

CAE VS A 34F

f%%%&% 34

ERiNES 5 4F

W&%&% 54F

[EFtEEE g MHE

{5 ~ W55 e asetfe T H 2 S EER Y (E SR E] > AL IH B Z A E T G EE
AR EAEE oy Z R - HA sy BT BT E - BEms (R EE 2 H(E
FIEEIA R L FERE(E -

FEE SRR A BRSO TR H 2 EREARERSE -

HAR Z AR SRR AR B Z RACE A 2 A AT REm AN EEL 5 K E H A RE
SRR ER YA EE ZRE ESAEEE FI N bt —HEE - S (T
DR 8L %A%%T#%ﬁﬁﬁﬁﬁ%‘Tuﬂiﬁﬁ A KA A R
AR B FE G &S B s

g e BB YISE P R %@E%Fém%%&ﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁ
{ER 2 230k T - AR & E H G AR iR

47



BRSE MR E TS
ISR (E)
BE_OZHAF=R=1+—HIE
RBIECE R EAERTBUREN (48)

(d) MP&EE (HEmmE)

2,

{E 51 A~ ST 5 e

{E 5 A Z A PR AT (5 PR3 2 S B ) D A TR R S T B8 K R E TR E RS TR A
AR o B i EL AR N LA R (8 FH AR S G TR ERE « At T (E AR
K BESH T AR S R IIAGE TR B MRS SN B AEEE AR -
AR A EF &Ry 8 I B2 o] (IR - SEis T

- BRI EN 34F

I B HERY

B R E A B B R A R ARAVEE s - S B AR T - 048
-SRI A IR TS A 2 Wi SRS R DAL B8 FT S s  S+BR B B A AR THI{EL 2
ZRHETE > M RS B IR S S R AR -

HE

EHFEEN GO ERERHEZ SN BHERESHE - MEE R
RAE &G TAE— Bl AR S B E (L HAVRER - AlZ G EHE e S
HE - % PR B a3y E AR R A% 5 T RS T AT &R
Wgs - R RIZERIHE e -

UISZNEN

B aHEHERE T I EHE O B EEEA YR S RRE T
i3 P FE B R 25 A S AH B o3 e (T R AR RS A B A BB o 5 3R R B — FH A D

PN

7]

WHHERBHE > B EERE AR EE EE &R > MEE A 21208 HEk

48



BRSE MR E TS
ISR (E)
BE_OZHAF=R=1+—HIE

RBLEA K EANERTBORER ()

2,

(e)

HE ()

{ERRFHA (%)

ERHEEAMUE  HERERVIEH SN ENHE (AR ERER > EHAEE
TS HINERE (FRZAPRA AT EREREE ) (5 FHAHRE ARG (ERUR PR AGER - )25 st
& - HEAFEZ AT E - LSS AP A E AR E - ARURR 15
SER bR AT B RO R B B EHETE > I H AR e IR R L
ORISR

N EE AL RS H I R E PP AT B - B S R B OIGA AE
Fidh H R BTS2 BT & RO AR A R S B DA R R T )2
ELRERCA - FEBRIEDC T - (5 FIREE FERY AN TR PR RS ERAH R & 2 BE R AH R
B B R AT A AR A S TR » B2 AR AR 22 HERE TR (AT LA
R - (A EEBRITATE REHTE FOBd(E TRV IR (RMEE2(c) K2(9)(ii)) °

(f)

AR e & 2 W A PEZ IRE A AR B 2 SR E 2 EE T
REHE MR E TR AR - W1a 0 P EEE SRR B EZ B2 2= 2 FE
SMHEOARR > Wat A REEERA -

WEHRBNVEIRERT - RIHESEAVEHE T J91E RS iR+
AANEIIIEEE Z S ERERE -

EHEREREEEZY R VI BB ) W E & B 255
BRI -

B A
BRI A A ARSI T ¢

EHEIEARBA HEREE DL SR A& - A R & 7
ZHEEENR S H W & MR - B B E AN R TS A s E #1371z
ZIFENR N BEELZ EMEEEE - REROIEAFEIERZEE R SEAA
R - MEZ A PEET ATRGRIVIRERRSN 2 F BN S BRI SRR T
TRt - ARHEH R E e TR A HER AR - SESETEE 15(d) < %%
REHRIRIBH LU AR -

49



BRSE MR E TS
ISR (E)
BE_OZHAF=R=1+—HIE

RBLEA K EANERTBORER ()

2,

(f)

(9)

HeATE A ()
B A&

WA E B R A HEEF ARSI EREE BRI AR E L IERFC S
ik > BRIt &l > EEFEELA A REAEE - f5E/RE /g AP
EaT AFAME S (A A ) > DL PE RV EAR BB HAA SR & W st -
ARHEERE 51 TE(ERIEL - MR E ST B RRE T aRAE 8 7 Al (R -
TEHVA R R - INHAMSR S RETHY S EIR BN A B CRArEE) »
HENERE b - HER - AV ERAE CFJ8#8E) RetryeifiEE ey
R > N GEECIEER - RATEFRENIE > Aamar BRI A PERT AR
T EFE A PEFT A RS SR - FRIEITRE 2(m)(v) R BORAEU S AS FAR
st Ry LA -

N PEET AR Z SRR T S S IR Z A HEE R A A ERER s
SRS SERRAEE TS SE R R 2 W SR 1R 580 N R i i & e P
WRE (R SRS, - At A T Efas R gstE ) THE - BRIE S BB Rl
(B ERA Z BT -

HEZEEREHERE

() KEERMTAEZ(EEEE

EHEEHE AT B R E (B e R FEY) - [REHE
i = {8 H 2 e BRI s TR A (5 SRS IR RS TR

Htfz HESTREZ SMEE (RERART) - BHE TG EEER
i

HIEEEE T8

G SRR Ml TR N ESE R MRIIE S - 865
BIEFTA TR e R 2 R EEE VBN TEHE Z R S M EH
JETRRAEL 2 B i B 2 A=) T &

50



BRSE MR E TS
ISR (E)
BE_OZHAF=R=1+—HIE
RBIECE R EAERTBUREN (48)

HEZEERARNIRE (4)

2,

(9)

(i)

KA TAZEEBR (8)
HIEEEE AR ()

GRS B E R > FITHIER A e 8RS DA T AR SRR -

- B ERNEE R EAMECIOR: R IAGHERRR I < B AR AT EUE;
- FRERERE: RIHEEAER -

fEETTRERA(E 5 1ER 5 R 2 =R A E I H(E Rl 2 5k a4
fid o

R TR EOR AN R AT SRR S PRk 2 55 77 T ETT S8
{57 £ T LR SRR + LT L - SRR R AR
ORI -

TIAE BRI DL T T &

1218 H IS Eks51E - feTRIHINER & H IR 128 H P aTREsd A 2 124
SFMERZEGHE &

EIATEIE ERSE - 5 TR 2 IEIINATA Al sE B A
B JEE -

H eSS Z RS R R E R e E RS R . E8GTE - R
s H > % EERMEE ZTRNEEEIEERENEHEEBEE BB
KBRSt BEUE(SET » AR N Z R E IR 2R R & i R FRE Y
R EEER I Z S A TR

ERFrAHMER TE - BEFEIEHET 1206 A TEI(E SR8

i > BrIEeRl TR Z EE R B Ot iR BT 22 TR
B E=UTEIE R R L T B TREE -

51



BEMAEMEEES
IR ()
BE_OZHAF=R=1+—HIE
RBECE T B R EETEORE ()

HEZEREGHERE ()

2,

(9)

(i)

KEEMTREZEEEEE @)

(EE AR ETT

FEaPl Eml TR 2 (5 BEbg B e LIRA & R BT B E gL
W H BRI AR H Rl 2 il T B S A B 4y 2 el -

EUTTES » ERT (5 £ B AR LA AR L a5 L T
-

RAEHE ELIEIHA H S AR EFE
Rl TESMNT SN B Z E R (A7) EIRSTRHEEEE
N\ B R A T IR e R o

B ~ 785 ~ SR A IR SRR SO B T AT SLE
TR 675 2 SRR AT I ¢

TN Z B S B TR B A s T T e

RN Z B TR A T PR TR S e

B AR TR 2 FEREREE BT

SCIEERS » FITESE =5 (Rad ek (s G oR AR I in (E (E B S e - (AR
Z{\gﬂ%f’ﬁéé’ﬂﬁﬁz\%@ﬁ%ﬁ?Eﬁﬁi@i’/"  BCE I EE PR AR

ER Y TR R (T R -

52



BRSE MR E TS
ISR (E)
BE_OZHAF=R=1+—HIE
RBIECE R EAERTBUREN (48)

HEZEEEERE ()

2,

(9)

(i)

KEEeMTAEZEEEEE @)

EEEpEAE EFT ()

RURR R TR ZME - BHE SRR BT 2 b 5% (8 A A A Bk E
FAEHELT o EiE LRI TR - SR TR STt EE B R E (4
BHHRILAS B baral ) s34 -

B SR

BENENE BRI S - EHERER R EOERANK A EEEEEEER
FERFEREVESRIEY (W05 FTE2BE0 M e /A Ec A HERE
B (iR E E 0K - AISRCELSEM: - BEEEgFEAHE
BB RE B ROETEER - G S ACER AR SRR (M B 2 A S
JI TR RI RS s AR -

THIME B R 518 R fERE

THEA(E BRI Z ST E IR R EIRER ~ ERAR (HIERFHIERIER)
BRI R o AR RGBSR ARRAL DB SE AR K AiHE
MR - SRS SRR ST R T (R RE S DR IORE - Y6 LIS8 48
QR R RE R > R SR IR DA R KRS MR - S
RAATRETE > & EBEEEEIEAERE - (R R RS
FIARTRIIE SRR » M AR (T A B A B8 T (AT 5 BiiE I

SOl -

EHER S WS DT BRI E SRR - DUER T H B )niEsy
LI Z (EE R bREE) - THUE SR RS &)y IC SRR
so Ry B BESHR - EEELATA SR TR E 2 sE 1R - 8
MRS TR AR R R F T 2R E -

53



Bk REmEEER

M BERIEE (8)
BE-OZA¥=R=+—HIt

2. REGLENEAGTBOREN (4)

() BHEZEEEEMEE (8)

(i)

KEeMITREZEEEEE @)
sTEARUTA 7 Bt

FZIFEE2(m)(iv) ATl T 2EERS 2 F S AZE R S & E 2 SR ERT R - BR
FEeZ e REE S ERE - FERLIE T - MR AES R el e~ B8
A (RIAERR I {ERUES R () 515 -

EEREL SREE

S EE RS R R IR O - e ERS
BT (5 R RN IR B » SRR
EETRIE -
R PR ORI MR DL T PTR

{E AR A B R

AT R A

ERA Z BN R BRI 75 PR A ] 2 B s S SR R RN
TR EMERAN FE R LR

KN R REHEF TR B M A 5 ER A

RHS ~ T ~ OB BUAIREE Z RSN EB NEE AR A
DUS M HFARH (S G RFHEZ ST ABCE RS EE © 2K

ST NI BN S SR S T 5 H ok -

54



BRSE MR E TS

IS HRATEE (8)
BE_OZHAF=R=1+—HIE
RBIECE R EAERTBUREN (48)

HEZEEEERE ()

2,

(9)

(i)

(ii)

KEEeMTAEZEEEEE @)

TSR

fis 04 1% AR ERORR B AT - Al eRlEE 2 IRmEE (HBirsiEEh)
AN o 5% 150 o 4B B R R E (B A\ i B AR DLEE A Je
HPe o B R EMIH A - CEE R ERIE E Y TR EE BRI e
FRETIRGI TEE) > RN EER S EAEER -

HHRWEI SR EMEHRTEE - AR S AR N EBC SRR TP L R
EAER IR

IEEREERE

EH RGNS SRS IAERNE MR ERHCH - DA MR EE R
LB B AT HERR AR E RS RS & EA R

VISE ~ s Roakthi (BUFEERRERE) @ K

P EE -

WIFAEE A RIS > A& (G5 & ARy AU B S48 -
= LI E

B A S [E] A Ry A PELRR B AN B P (B E R 2= & » Reb
(E R EER - fEERACR SR YRR AR R 2 5301 > &4
B S R T MR T EL R TAl Rk B R A R R - (&R
REEREUEILN HME ERVEL PEARSRA > AIgEE gL EER
SR AR/ NERIERE (RIREEERA) ByrTUeElEE - o le
BN —2 0 HHEE (NEEAE) HIRREE AT U Rosa (IR g
BBAr > AR A] o Rosa i NRR e AR BRALAE A -

55



BRSE MR E TS

IS HRATEE (8)
BE_OZHAF=R=1+—HIE
RBIECE R EAERTBUREN (48)

HEZEEEERE ()

2,

(9)

(ii)

IEeREER(E (5

e S

B AR I {E BT Y B < AR B R E AU B AE o ATE YL
GEER P HERDIRERSTR - WU e AR B AL M SE AR B RS R a2 L B
SYECLURC DL B (B—4H B ) AYRRMI(HE - MEEERE EA R 2K
REARSH AR ERA CEgEstE) SEMAEE CEREE) -
HlREES B

i FH LA S T Wil e ARy st SR A IS gl - R al s (eSS -

F55 5] 61 AL e R (58 PR {058 28 1 7 8 MO AR e o ok I 5 5 1 7B XE 1Y 5 7 PR T
{H - BB B(ERARN MR B S T AR -

(h)  FEUTE SRR HoAth RESOIR AR

Z

TEWOR R B E R B A SRRSO B 7 LAERE. © 1 U PR AT HERS B
GRRBEIARERS > AU ERIRER] Ryl ikt -

G EERME R HIEIE BRI R S E AR - B e EE &R
FEW 8 G e HoAth RO SR e 4% 2 AR IR B RS AR A REUSUHR AR
FILAE R ARA B SR AR S B TR Y iR CRITREE 2(0)()) -

FERT AN Je EAENT K

FERTARAT R HAMET IR B2 - PEANMR - HARRTZ EEH AR - BRIERGHR
TEBEMAIELT > FEARM REAIE ORI 5 RS8R AR -

56



BRSE MR E TS
IS HRATEE (8)
BE_OZHAF=R=1+—HIE

RBLEA K EANERTBORER ()

2,

()

(k)

W RS FEEHAE

PR R R o AT H A FESRIT R T 8 - $R1T R HA BRI Rk~ R
R R EN MR = YRR IE LR P AT B RHA R R CAIH R S BN A EAE
(EEESE A - it LG R E IR i = H - 8 R a5 B0 H AR R
biFaE 2(g)(i) Rl BUREFAS (5 SEs A -

(& B &

Fo B TR BB H B AR 2 ~ 4888 e - AR SUE R MG E R IFEIE I
EAIEREPIERE - MBS R B - SHLUREYEE -

17 (RFIMEATEEETEIRE) THERFMEAREHENBCERERAIR -
A R R AR

EEHRENERRHARKIERA AR ISR ME T B TR ERE
o AR 2 fe A rT SR AGE TR - FRMERD Rt 20 - IR BWRIFRIEERE K > #
e LUETT R ETRIART R S 2 BB -

EARATRER RS AR A s - SCHBEIRAE rISEith (5T BRI HHEEB Mz 2
FIREMERV]N > B RIVAREE % BT B R A - HAFAEEAE LA (E B I E 2
B R ARMEIH L 88 4 sl A AGE T 2 VB FRIFEAT AR A5
Z A REERR/]N - RIS I EE R B R R -

B R EGEE R R ANE TEATEE SR RS — B P E

BRI ERR D BARERE Ry — TR & - il TR B (T Ry e B B R H R T R (R
ARRIEIE -

57



B RSEMmEEER
M BERINEE (8)
BE-OZA¥=R=+—HIt

RBLEA K EANERTBORE ()

2,

(m) Wi R EA A

WEHRHERES - IRIEAIRBESEBA - BRI -

ERBEEETER IR EH R G RGE UE e - EA
BREARES =T 38 -

EHEZ W R A AMERBOR Z P F AT

(i)

(ii)

(iii)

(iv)

g AfE R ECE EE &R

e SmE RREFCEE B ERTE R FEGIRE (8 BE R EETR
BI) 25 7 RuERE AU -

BURFF7K

BURFRE A ERE (BSEMRIR(EIRET) 55 7 RIESE U
P52 FIHIU A

A58 R A TR BE IS RS U

FEWA

LR AT E A IR AR B A R (o P IR B Rl i E TR TR A P A 5 TRk

RG22 < AR IR A (B AR bERE » il (S S (B T

SRR ERE T S > EIENREA N EERRE (E - B IR ERRER

CRIEENS - BIENRERREEAVEERA (S ETBRS TEE )
(FfFaE2(g))) -

L
kS

K H EH R ERIRSE AT TR R BRI R ERT. o

58



B SEMmEEER
MBI ()
BE2_O-_AHFE=HA=1+—HIk

3. [BRIFEIREERT 2 ERM BEEEAgsEE

WAFEN - BHEREEHEVBRRGCERN MRS EG TR AgNErrgst kS
AR AL GRA A S ER T 2 B A B e R s Rl

BRI R EEAIE165E (E5T4) ERAEPHHE AR

EEGEHERIEE15E (B3T4A) SRS RSBIERB &
eSS 5 FTHVAHRAEST (2020)

EAEGHEE1E (BE145) LRGeS BT/ = U=

R EHERE T R E BV B SRS (B5T4)  fEmmEZ

AR e P a4 S SR T 2 & B B o e U e 2R R 0 S S AR FE R A (A FEE A
BRI R RIR K Bk T S AR Tk FR IS BN -

4. REMEREEFEEFSICAIRUR
fRI% (R SMEREREERG) 5 7 RR0E - (B BfERREECE RS AIE T KL

ROIHERFHTERS - 8 RERREEVEE B L2 a5 (e & mE b
IREIEGK °

HEZOZHFR_OZMWE=HA="T—HILF%E EHE &SI (8 B lE Rz
BEEH RS EHEE R Ry 7/58 -

RZO—OFEtH— HilE kIR g SR R R B R Ry 5.8% -

5 BUFIK

fREE (BEEMRIE (W) RE1) 2B 7 e - BUNEMBUR AR AV (B R 0T E
Hif5 -

6. IRSEMERHRMRE

fREE (BSEMERHE (F(E) FROT) 565 14(MNIFRRUE - WREEIEE ATV R A LRESE
HEEWHAGSE 14QFEWHEIRE - i A HEEGHHIE - 15 5 14A0 M
T FEHABIARIRSS 15 RIZHAY A mER > WEHEBEWZ AN GE 14A02)
TRRAE IR - RIRZ S HE b DR R S8 e P B R IR 5 [ BT HE— 2P 7k A2k AR RE
11 FESFIAE o T RS RTEEI AR ) IERYIBITERRGISE 2 R - BREIAVITER 5
BFIBAAN T R R 2

59



BRSE MR E TS
R ()
BE_OZHAF=R=1+—HIE

7. BRREEEBIESENEEIEA
TRIE (BREMELHE (FH1E) &P 28 27B RAVELE @ (B AFFEEE 27B()RFEEHRY
644 > i, e [ B S FR A (B M, A B P s e S HE A RE A I S 0
HUS ~ 250 ~ (B slRE e filiBhes B H & B HEm b S siEKE M E E B
BRes AR E AR - T E e E  (EERYIBRERGIRINIZE 6 H - i)
BARGITFE 7 S > RO =8N A+ = HE Mg e —HiEE i 1 B E
PEY TR EEBE Y R 98,060 T - N O FHFNUA+EHEBE —FHEE RS
T B E S ST R E B Sy 115,760 J&TT -
BE_OZHAFE=H=+—HIik  KREHNEEE B S Eit&5H8 5
434,998,000 7T (2024 : 433,210,000 }#7T)
8. 1TEEH
Bt 2025 2024
BT BT
2 SEN e
- TR 63,000 73,500
- HAMAR S 2,740 1,890
HrEEE 9 1,662,206 1,724,065
g 10 52,332 51,332
— A TEE 1,014,454 1,050,181
BTHA
- B R HA R 11,408,180 11,057,975
- BRIREFETE K 621,051 683,635
14,823,963 14,642,578

60



BRSE MR E TS
ISR (E)
BE_OZHAF=R=1+—HIE

9.

[2 )—:}1-
WZE ~ W Bt
g HSEEEH =8 15 AR AL
MFRHA G EAME R Bl FHEE PN g
HIT HIT HIT in HIT AT AT

BeA
PO =HFUA—H 51,610,839 376,904 385,733 46,596 27,188 50,527 52,497,787
e - - 85,552 - 1,700 - 87,252
KO WFE=H=+—H

KO HFEmMA—H 51,610,839 376,904 471,285 46,596 28,888 50,527 52,585,039
e - - 73,953 - - - 73,953
HisH - (376,904) - - - - (376,904)
NZO-HF=A=+—H 51,610,839 - 545,238 46,596 28,888 50,527 52,282,088
HEtires
PHZOZ=FmA—H 12,511,720 282,699 328,598 46,596 20,601 22,339 13,212,553
RS 1,563,964 70,639 75,430 - 4,446 9,586 1,724,065
RO WFE=A=+—H

FZOZHErNA—H 14,075,684 353,338 404,028 46,596 25,047 31,925 14,936,618
RS 1,563,964 23,566 63,391 - 1,955 9,330 1,662,206
HisH - (376,904) - - - - (376,904)
KO- hF=HA=+—H 15,639,648 - 467,419 46,596 27,002 41,255 16,221,920
IRE{E
KO- hF=HA=+—H 35,971,191 - 77,819 - 1,886 9,272 36,060,168
HoZOZWFE=H=+—H 37,535,155 23,566 67,257 - 3,841 18,602 37,648,421

61



BRSE MR E TS
M ERFENTEE ()
BE_OZHAF=R=1+—HIE

9. Wik MR ()
EFERE
{50 FH PR S R T (ELA A B B EE R AR A4 T

iEes
FiHF B M R AL B AR E T S A IR TR 2
(ATEERASIIR ) (i)
HEIEE RN EAENYEE (LTERASIR) (ii)

R ES FR TSV E A RRHIBH SCH B o Aran T

TN B A R B A R RE R AT BB
- HHE L R FEA e
- HEEE HEsE

HE & EFE

pif

2025 2024

HTT HTT
35,971,191 37,535,155
- 23,566
35,971,191 37,558,721
2025 2024
AT AT
1,563,964 1,563,964
23,566 70,639
1,587,530 1,634,603
100 1,247

BE_O_AF=A=T—HN_O_HFE=H=Fr—HIFEN  WHRINEHEM

G a—

WEE -
FHE & EAEEAH b bT s 13 -
()  FHEE S i AR R S

BHEFEFNFAE THE LR AT - BHE X FYHEER (B
HH R - S = B EGER o AR o EIER () AVEEMHEA A - EHs E HATEMIEA A
WS Z F skt CeE — MR HERRRAR R BUF e E A e

ah = AR (EAET TR A RIS > AR L 3AH & (FRIGRE R R L AOFRFE (3K -

(R ERE) - ST TARRBABURELFT -

62

Ay KA
e



Bk REmEEER
B ERRMTEE ()
BECO-—AFE=R=1t—HI

9.

10.

YIS ~ s Bkt (4)

EFERE (4)

fiFsE © (48)

(i) FHEFE AP
EH 5 CEEHE R E S YR (F B H AR - ZHE
- HEMNEERAE - ZHEER 2024 £ 7 H 31 HEY -

mvEE

B
PoO==4A—H
o

V OZMWFE=H=+—HAK=OZUWFEHH—H
{;—

NZOZHE=H=+—H
E Gy ]
NZOZ=FMH—H
FAHH

REOZWHFE=H=Ft—Hk_OZMHFEUH—H
FAH

NZOZHE=H=+—H

HRIEE
NZOZHE=H=+—H

REOZWE=H=+—H
B S R BTN R =TT A -
AEE 7 BHE M E B SR 2 TR M+ -

63

B R Ryil2

B AT
S R AEER
AETT

576,020
57,000

633,020
48,000

681,020
526,356
51,332

577,688
52,332

630,020

51,000

55,332



BRSE MR E TS
R ()
BE_OZHAF=R=1+—HIE

1. EAHEST AR EMEE

12,

2025 2024
BT BT
FHER S BRI E -
EEH FHRE A S 1,074,699 1,099,167
ReMRESFEY MRS R ELN
(a) B&IRSEFEHYESE
2025 2024
BT BT
RITIR e K FIEH S 7,070,099 20,029,924
BRI TR SR R B R 8 2 37 < S 3R e ) 7,070,099 20,029,924
IRTTI SR ERE S H IR TR R e 28R B 2 F
(b) REEEEIFTEAENABEEIR
TEREMEEER B RE RSN & EEE) > Ui NI e - fiEEE)
EENEEBHRGREBEEKH AR EMEREETE IR RERT 9
ERENE G EA ARSI R BN EE -
HE&aE
2025 2024
BT BT
RuA—H 23,900 94,653
Rl G SRS -
BT ERE AR (23,900) (70,753)
EfTFEERFEE 5y (100) (1,247)
(24,000) (72,000)
H{tr &g
FESZH 100 1,247
R=H=+—H 23,900

64



BRI EEES

A BRIt (48)

BE-_O-AfF=H=+—HIE

12. HESKHESEEYREMBEESEREENR (&)
(c) HERHSRH

R BRI ZAHEMHBERERATT -

BENMERSNE

IEEFERENHE S -

13. HE&H

BHE_OHF=H="+—H EAHE&EDT

—FN

14. fRIE

EHERE (FRETRGT) 25 88 fRMIERE BiiH -

15. HBEREE MR TR A HE

B R EEACH Ham TH - e TR EREEE
W B EHIH H BRI o Rl bRy 1 2R & SR R ARE R - &2 R

FIN HAM BRI E T A ISR AR i -
() EEEE

EEEE LSRR EEREH/HE VB RAR R B EH
{5 &b £ 2ok B e N 5 KR S ) BN X A T R IE R (S &5
ERERT By BT (B SRV Z Rl B S T S RO 3R s R 3R < B )

T2 EERBEAIR -

65

2025 2024
ATT ATT
24,000 72,000
2025 2024
ATT ATT

23,900

JEWHIE ~ Bl e



BRI EEES

A BRIt (48)
BE-_O-AfF=H=+—HIE

15. HMEEEEE KSR TENAYE ()

(b) FZREE

B S AR E LAY T 5 b £ 2 B SRA TG ER RUE HH R FUE A 5828

RAEPCHEE RR T ECHR -
EHF AR Z ARG ICE T SCE()ET -
(i) AR

HIEF#=
EHAERR > EEF% 2.85%% 4.35%
(2024: 3%ZE 4.74%)
e MRSSEER % 0.25%
B (2024: 0.875%)

(i) BURE

602,000,000

2024
ATT

571,500,000

20,029,924

609,070,099

591,529,924

WoOZHEZH=1—H - ERHE R FD 20 58 - FA A
SUERRE - QBRI R I L R R R R e

B/ 14,140 37T (2024 © 40,060 HE7T) ©

AR AT T R RE B E R H 334 - 0 [ A IR e AR SR
T ELERERR e S IR SEfRF— B R AYEROE - B I/ ) 20 ZRBLAVEE L H AR
] 1 B B A R S S R E R S B AT RERYARE L - RO

VULE » B2 R LI IR T

66



Bk REmEEER
MRt ()
BECO-—AFE=R=1t—HI

15. UBEREE KSR TRAIATE (4)

©

(d)

RS R R

B T3 7 PRI A A 074 RS ) - AR 5
Ll -

BRI AR RS LT - HEH A AR A A T
B4 B L T AR 2 BB DR el
HETRIE - RISERRARTZRE - A% TIL T -
ATEEHE

B ERe R AT A T B 2 el TR 2RI SR A SR (Lt 5
b T B AR e (B L PHE R IR EK -

MRS EEENREIEREE S e TR A HE i B
AISE 13 SR PEETEIVER D B = FEFH - A HEFENEEFR I
S ER e T (E AV ABIERY R R R EE R EN T

- B ERAVEETERBHE R ERE A SR TS AR E R

)

- BUEROFHERERIE A BRSSP R iR (E - H A DUERE (R
Ef%) SiEiE (AIEEAMER) BIRGE TR AR

- RSB PERHRE A E AT L A B R AP

67



BRI EEES

A BRIt (48)

BE-_O-AfF=H=+—HIE

15. HMEEEEE KSR TENAYE ()
(d) AFEETE (&)

AP BRI EER T RS R AT B EAWE Y RERS
N -

2025
F—4R B4R FE=4k QEET
BT BT BT BT
KEMUETERAE -
FHER S R A8 4 1,074,699 - - 1,074,699
2024
F—4R B4R FE=4k QEET
BT BT BT BT
KEMUETERAE -
FHER SRR A8 24 1,099,167 - - 1,099,167

W OTIHER — O Tk » WS4 ~ 5 4R = 4 BRI -
16. EAEH
EHFENERE SR ERFTRAY R K8 -

EHEEHEAN T E K REREEEA R I RHEL S KA A TH AR B E 23]
BiE -

EHEECERHLEASE MM EHE RV EAE B R EH -

68



BEMAHEMEEES
SR ()
BE_OZHAF=R=1+—HIE

17.

18.

iEH A HEE MR ZRR

eI 2 Frifll s EEEE T BORE - BB FELE FEE R
R SCERAL R e s AR A R I RAR 2R 2 HoAth £ A - AR AR A RE AR
A A e EIRAEE R T — (B B R R B GRR R - Sfaman T

i) JRERhEEZSETRE

VI - R R ~ (PN e DRI i A AR B T B B (4
1) FIHE - RS E R R SR SRR T R IR R R
S () ESABIFCHERA TSR O WEEEE
A S AT E A SR » AT elnl A B R B R P e
PR S R TIRE B (3 J BRI s T o] A e B
(EfERER BTN REEMRER) - SMEAEHERNEE - REERRE
YT - R AR B R AR S R R (e
(R ) HTTUIEI AT o B i A LR U DA SRR — B TR 5y
R EE - FRERR A AERES R RN R ERE
% EARETENEE -

BE_OZhfF=A=1T—HILFREERMMIE RRAETHIFHER] - ST FeRHE
R

HEAMGHRE DY - FAGTHIAGEEE TERE O nFE=A=T—HIF
JE i AR AR E B A e R PRV IEST RO 2B -

B F IS FES ] KRR 020 PR RS TR A AR R 2 & - BT H AT Ry Ik
HHSS RS T AR IR I S R R DI E AR -

69



Independent auditor’s report to the members of

Occupational Deafness Compensation Board
(Established under the Occupational Deafness (Compensation) Ordinance)

Opinion

We have audited the financial statements of Occupational Deafness Compensation Board (the
“Board”) set out on pages 73 to 100, which comprise the statement of financial position as at 31
March 2025 and the income and expenditure account, the statement of changes in equity and the
statement of cash flows for the year then ended, and notes to the financial statements, including
material accounting policy information.

In our opinion, the financial statements give a true and fair view of the financial position of the Board
as at 31 March 2025, and of its financial performance and its cash flows for the year then ended in
accordance with HKFRS Accounting Standards as issued by the Hong Kong Institute of Certified Public
Accountants (“HKICPA”).

Basis for opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”) issued by
the HKICPA. Our responsibilities under those standards are further described in the “Auditor’s
responsibilities for the audit of the financial statements” section of our report. We are independent
of the Board in accordance with the HKICPA’s Code of Ethics for Professional Accountants (the
“Code”), and we have fulfilled our other ethical responsibilities in accordance with the Code. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Other matter

The financial statements of the Board for the year ended 31 March 2024 were audited by another
independent auditor whose report dated 16 July 2024 expressed an unmodified opinion on those
financial statements.

Information other than the financial statements and auditor’s report thereon

The members of the Board are responsible for the other information. The other information
comprises all the information included in the annual report, other than the financial statements and
our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit or otherwise appears to be
materially misstated.
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Independent auditor’s report to the members of

Occupational Deafness Compensation Board (continued)
(Established under the Occupational Deafness (Compensation) Ordinance)

Information other than the financial statements and auditor’s report thereon (continued)

If, based on the work we have performed, we conclude that there is a material misstatement of this
other information, we are required to report that fact. We have nothing to report in this regard.

Responsibilities of the members of the Board for the financial statements

The members of the Board are responsible for the preparation of the financial statements that give a
true and fair view in accordance with HKFRS Accounting Standards as issued by the HKICPA and the
requirements of the Occupational Deafness (Compensation) Ordinance, and for such internal control
as the members of the Board determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the members of the Board are responsible for assessing the
Board’s ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the members of the Board either
intend to liquidate the Board or to cease operations, or have no realistic alternative but to do so.

The members of the Board are responsible for overseeing the Board’s financial reporting process.
Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. This report is made solely to you, as a body, in accordance with our
agreed terms of engagements, and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with HKSAs will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

- Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

- Obtain an understanding of internal control relevant to the audit in order to design audit

procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Board’s internal control.
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Independent auditor’s report to the members of

Occupational Deafness Compensation Board (continued)
(Established under the Occupational Deafness (Compensation) Ordinance)

Auditor’s responsibilities for the audit of the financial statements (continued)

- Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the members of the
Board.

- Conclude on the appropriateness of the Board members’ use of the going concern
basis of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt
on the Board’s ability to continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures
are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events
or conditions may cause the Board to cease to continue as a going concern.

- Evaluate the overall presentation, structure and content of the financial
statements, including the disclosures, and whether the financial statements
represent the underlying transactions and events in a manner that achieves fair
presentation.

We communicate with the members of the Board regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

Baker Tilly Hong Kong Limited
Certified Public Accountants

Hong Kong, 15 July 2025

Tong Wai Hang

Practising certificate number P06231
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Occupational Deafness Compensation Board

Income and expenditure account
For the year ended 31 March 2025

INCOME

Distribution from Employees’ Compensation
Insurance Levies Management Board

Government payments

Service fee income

Interest income

Dividend income

OTHER NET LOSSES
Fair value change of financial assets at fair
value through profit or loss

EXPENDITURE

Occupational deafness compensation

Hearing assistive devices’ financial assistance expenses
Hearing assessment expenses

Promotional and publicity programmes

Rehabilitation programmes

Administrative expenses

Rent, rates and management fee

SURPLUS FROM OPERATIONS

FINANCE COST
Interest element of lease rentals

SURPLUS AND TOTAL COMPREHENSIVE INCOME FOR
THE YEAR

The notes on pages 77 to 100 form part of these financial statements.
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Note

2025 2024
HKS HKS
50,186,988 54,913,426
2,760,995 2,908,872
780,000 780,000
22,656,127 23,851,046
64,907 67,321
76,449,017 82,520,665
(24,468) (531,977)
27,797,949 25,883,607
9,155,605 9,365,089
1,989,546 1,648,867
4,844,332 4,614,872
5,616,099 5,154,793
14,823,963 14,642,578
337,341 267,416
(64,564,835)  (61,577,222)
11,859,714 20,411,466
(100) (1,247)
11,859,614 20,410,219




Occupational Deafness Compensation Board
Statement of financial position
For the year ended 31 March 2025

NON-CURRENT ASSETS
Property, plant and equipment
Intangible assets

CURRENT ASSETS

Financial assets at fair value through profit or loss
Prepayment and deposits

Interest receivable

Time deposits

Cash and cash equivalents

CURRENT LIABILITIES
Accrued charges
Lease liabilities

NET CURRENT ASSETS
NET ASSETS

RETAINED SURPLUS

Note

10

11

12

13

Approved and authorised for issue by the Board on 15 July 2025.

On behalf of the Board

Dr. Tsang Ho-fai, Thomas
Chairman

The notes on pages 77 to 100 form part of these financial statements.
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2025 2024
HKS HKS
36,060,168 37,648,421
51,000 55,332
36,111,168 37,703,753
1,074,699 1,099,167
74,054 64,255
5,376,316 9,050,606
602,000,000 571,500,000
7,070,099 20,029,924
615,595,168 601,743,952
2,500,657 2,077,740

- 23,900

2,500,657 2,101,640
613,094,511 599,642,312
649,205,679 637,346,065
649,205,679 637,346,065




Occupational Deafness Compensation Board
Statement of changes in equity
For the year ended 31 March 2025

Retained

surplus

HKS

Balance as at 1 April 2023 616,935,846
Surplus and total comprehensive income for the year 20,410,219
Balance as at 31 March 2024 and 1 April 2024 637,346,065
Surplus and total comprehensive income for the year 11,859,614
Balance as at 31 March 2025 649,205,679

The notes on pages 77 to 100 form part of these financial statements.
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Occupational Deafness Compensation Board
Statement of cash flows
For the year ended 31 March 2025

Note 2025 2024
HKS HKS
OPERATING ACTIVITIES
Surplus for the year 11,859,614 20,410,219
Adjustments for:
- Interest income (22,656,127) (23,851,046)
- Fair value change of financial assets at fair value through
profit or loss 24,468 531,977
- Depreciation charge 9 1,662,206 1,724,065
- Finance cost 100 1,247
- Amortisation 10 52,332 51,332

(9,057,407) (1,132,206)

Changes in working capital

(Increase)/decrease in prepayments and deposits (9,799) 19,649
Increase/(decrease) in accrued charges 422,917 (2,242,086)
CASH USED IN OPERATING ACTIVITIES (8,644,289) (3,354,643)

INVESTING ACTIVITIES

Increase in time deposits (30,500,000) (9,700,000)
Interest received 26,330,417 17,903,204
Payment for the purchase of property, plant and equipment (73,953) (87,252)
Payment for the purchase of intangible assets (48,000) (57,000)
NET CASH (USED IN)/GENERATED FROM INVESTING ACTIVITIES (4,291,536) 8,058,952

FINANCING ACTIVITIES

Capital element of lease rentals paid 12(b) (23,900) (70,753)
Interest element of lease rentals paid 12(b) (100) (1,247)
NET CASH USED IN FINANCING ACTIVITIES (24,000) (72,000)
(DECREASE)/INCREASE IN CASH AND CASH EQUIVALENTS (12,959,825) 4,632,309
CASH AND CASH EQUIVALENTS AT BEGINNING OF YEAR 20,029,924 15,397,615
CASH AND CASH EQUIVALENTS AT END OF YEAR 7,070,099 20,029,924

The notes on pages 77 to 100 form part of these financial statements.
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Occupational Deafness Compensation Board
Notes to the financial statements
For the year ended 31 March 2025

1 Corporate status

The Occupational Deafness Compensation Board (the “Board”) is established by virtue of the
Occupational Deafness (Compensation) Ordinance (the “Ordinance”) to hold the Occupational
Deafness Compensation Fund (the “Fund”) upon trust and to manage and administer the Fund
in accordance with the Ordinance. The registered office and place of operation of the Board is
situated at Office A-B, 15/F., Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon,
Hong Kong.

2 Basis of preparation and material accounting policy information

(a)

(b)

Statement of compliance

These financial statements have been prepared in accordance with all HKFRS
Accounting Standards, which collective term includes all individual Hong Kong Financial
Reporting Standards, Hong Kong Accounting Standards (“HKASs”) and Interpretations
issued by the Hong Kong Institute of Certified Public Accountants (“HKICPA”), and
accounting principles generally accepted in Hong Kong. Material accounting policy
information adopted by the Board are disclosed below.

The HKICPA has issued certain new and amendments to HKFRS Accounting Standards
which are mandatorily effective or available for early adoption for the current
accounting period of the Board. Note 3 provides information on any changes in
accounting policies resulting from initial application of these developments to the
extent that they are relevant to the Board for the current and prior accounting periods
reflected in these financial statements.

Basis of preparation of the financial statements

The measurement basis used in the preparation of the financial statements is the
historical cost basis except that financial assets at fair value through profit or loss are
stated at their fair value as explained in the accounting policies set out in note 2(f).

The preparation of financial statements in conformity with HKFRS Accounting Standards
requires management to make judgments, estimates and assumptions that affect the
application of policies and reported amounts of assets, liabilities, income and expenses.
The estimates and associated assumptions are based on historical experience and
various other factors that are believed to be reasonable under the circumstances, the
results of which form the basis of making the judgments about carrying values of assets
and liabilities that are not readily apparent from other sources. Actual results may differ
from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions
to accounting estimates are recognised in the period in which the estimate is revised if
the revision affects only that period, or in the period of the revision and future periods
if the revision affects both current and future periods.

Judgments made by management in the application of HKFRS Accounting Standards
that have significant effect on the financial statements and major sources of estimation
uncertainty are discussed in note 17.
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Occupational Deafness Compensation Board
Notes to the financial statements (continued)
For the year ended 31 March 2025

2

Basis of preparation and material accounting policy information (continued)

(c)

Property, plant and equipment

The following items of property, plant and equipment are stated at cost less
accumulated depreciation and impairment losses (see note 2(g)(ii)).

- right-of-use assets arising from leases over leasehold properties where the Board is
not the registered owner of the property interest; and

- items of plant and equipment including right-of-use assets arising from leases of
underlying plant and equipment (see note 2(e)).

Depreciation is calculated to write off the cost of items of property, plant and
equipment, less their estimated residual values, if any, using the straight line method
over their estimated useful lives as follows:

Leasehold land and buildings shorter of the unexpired term of
lease and 50 years

IT and AV equipment 3 years

Rehabilitation service equipment 3 years

Furniture and fixtures 5 years

Office equipment 5 years

Right of use assets over the unexpired term of lease

Where parts of an item of property, plant and equipment have different useful lives, the
cost of the item is allocated on a reasonable basis between the parts and each part is
depreciated separately. Both the useful life of an asset and its residual value, if any, are
reviewed annually.

Historical cost includes expenditure that is directly attributable to the acquisition of the
items.

Subsequent costs are included in the asset’s carrying amount or recognised as a
separate asset, as appropriate, only when it is probable that future economic benefits
associated with the item will flow to the Board and the cost of the item can be
measured reliably. The carrying amount of any component accounted for as a separate
asset is derecognised when replaced. All other repairs and maintenance are charged to
the income and expenditure account during the financial period in which they are
incurred.

Gains or losses arising from the retirement or disposal of an item of property, plant and
equipment are determined as the difference between the net proceeds on disposal and
the carrying amount of the item and are recognised in income and expenditure account
on the date of retirement or disposal.
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Occupational Deafness Compensation Board
Notes to the financial statements (continued)
For the year ended 31 March 2025

2

Basis of preparation and material accounting policy information (continued)

(d)

(e)

Intangible assets (other than goodwill)

Intangible assets acquired separately

Intangible assets with finite useful lives that are acquired separately are carried at costs
less accumulated amortisation and any accumulated impairment losses. Amortisation
for intangible assets with finite useful lives is recognised in income and expenditure
account on a straight-line basis over their estimated useful lives. The estimated useful
life and amortisation method are reviewed at the end of each reporting period, with the
effect of any changes in estimate being accounted for on a prospective basis.

The following intangible assets with finite useful lives are amortised from the date they
are available for use and their estimated useful lives are as follows:

- System development and modification 3 years

Derecognition of intangible assets

An intangible asset is derecognised on disposal, or when no future economic benefits
are expected from use or disposal. Gains and losses arising from derecognition of an
intangible asset, measured as the difference between the net disposal proceeds and the
carrying amount of the asset, are recognised in the income and expenditure account
when the asset is derecognised.

Leases

At inception of a contract, the Board assesses whether the contract is, or contains, a
lease. A contract is, or contains, a lease if the contract conveys the right to control the
use of an identified asset for a period of time in exchange for consideration. Control is
conveyed where the customer has both the right to direct the use of the identified asset
and to obtain substantially all of the economic benefits from that use.

As a lessee

Where the contract contains lease component(s) and non-lease component(s), the
Board has elected not to separate non-lease components and accounts for each lease
component and any associated non-lease components as a single lease component for
all leases.

At the lease commencement date, the Board recognises a right-of-use asset and a lease
liability, except for short-term leases that have a lease term of 12 months or less. The
lease payments associated with those leases which are not capitalised are recognised as
an expense on a systematic basis over the lease term.
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Occupational Deafness Compensation Board
Notes to the financial statements (continued)
For the year ended 31 March 2025

2

Basis of preparation and material accounting policy information (continued)

(e)

(f)

Leases (continued)
As a lessee (continued)

Where the lease is capitalised, the lease liability is initially recognised at the present value
of the lease payments payable over the lease term, discounted using the interest rate
implicit in the lease or, if that rate cannot be readily determined, using a relevant
incremental borrowing rate. After initial recognition, the lease liability is measured at
amortised cost and interest expense is calculated using the effective interest method.
Variable lease payments that do not depend on an index or rate are not included in the
measurement of the lease liability and hence are charged to the income and expenditure
account in the accounting period in which they are incurred.

The right-of-use asset recognised when a lease is capitalised is initially measured at cost,
which comprises the initial amount of the lease liability plus any lease payments made at
or before the commencement date less any lease incentives received, and any initial
direct costs incurred. Where applicable, the cost of the right-of-use assets also includes
an estimate of costs to dismantle and remove the underlying asset or to restore the
underlying asset or the site on which it is located, discounted to their present value, and
is reduced by any lease incentives received. The right-of-use asset is subsequently stated
at cost less accumulated depreciation and impairment losses (see notes 2(c) and 2(g)(ii)).

The initial fair value of refundable rental deposits is accounted for separately from the
right-of-use assets in accordance with the accounting policy applicable to financial assets
measured at amortised cost. Any difference between the initial fair value and the nominal
value of the deposits is accounted for as additional lease payments made and is included
in the cost of right-of-use assets.

In the Board’s statement of financial position, the current portion of long-term lease
liabilities is determined as the present value of contractual payments that are due to be
settled within twelve months after the reporting period.

The Board presents right-of-use assets in “property, plant and equipment” and presents
lease liabilities separately in the statement of financial position.

Other investments in equity securities
The Board’s policies for investments in equity securities are as follows:

Investments in equity securities are recognised/derecognised on the date the Board
commits to purchase/sell the investment. All regular way purchases or sales of equity
securities are recognised and derecognised on a trade date basis. Regular way purchases
or sales are purchases or sales of equity securities that require delivery of assets within
the time frame established by regulation or convention in the market place. The
investments are initially stated at fair value plus directly attributable transaction costs,
except for those investment measured at fair value through profit or loss (“FVPL”) for
which transaction costs are recognised directly in the income and expenditure account.
For an explanation of how the Board determines fair value of financial instruments, see
note 15(d). These investments are subsequently accounted for as follows, depending on
their classification.
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Basis of preparation and material accounting policy information (continued)

(f)

(g)

Other investments in equity securities (continued)

Equity investments

An investment in equity securities is classified as financial assets at FVPL unless the
equity investment is not held for trading purposes and on initial recognition of the
investment the Board makes an irrevocable election to designate the investment at fair
value through other comprehensive income (“FVOCI”) (non-recycling) such that
subsequent changes in fair value are recognised in other comprehensive income. Such
election is made on an instrument-by-instrument basis, but may only be made if the
investment meets the definition of equity from the issuer’s perspective. Where such an
election is made, the amount accumulated in other comprehensive income remains in
the fair value reserve (non-recycling) until the investment is disposed of. At the time of
disposal, the amount accumulated in the fair value reserve (non-recycling) is transferred
to retained surplus. It is not recycled through income and expenditure account.
Dividends from an investment in equity securities, irrespective of whether classified as
at FVPL or FVOCI, are recognised in the income and expenditure account as other
income in accordance with the policy set out in note 2(m)(v).

Financial assets at FVPL are measured at fair value at the end of each reporting period,
with any fair value gains or losses recognised in the income and expenditure account.
The net gain or loss recognised in the income and expenditure account excludes any
dividend or interest earned on the financial asset and is included in the other gains and
losses line item, unless the dividends clearly represent a recovery of part of the cost of
the investment.

Credit losses and impairment of assets

(i) Credit losses from financial instruments
The Board recognises a loss allowance for expected credit losses (“ECLs”) on
financial assets measured at amortised cost (including cash and cash equivalents,
deposits, time deposits with original maturities over three months and other

receivables).

Other financial assets measured at fair value including equity securities measured
at FVPL are not subject to the ECLs assessment.

Measurement of ECLs

ECLs are a probability-weighted estimate of credit losses over the expected life of
the financial instrument. Credit losses are measured as the present value of all
expected cash shortfalls (i.e. the difference between the cash flows due to the
Board in accordance with the contract and the cash flows that the Board expects
to receive).

81



Occupational Deafness Compensation Board
Notes to the financial statements (continued)
For the year ended 31 March 2025

2

Basis of preparation and material accounting policy information (continued)

(g)

Credit losses and impairment of assets (continued)

(i) Credit losses from financial instruments (continued)

Measurement of ECLs (continued)

The expected cash shortfalls are discounted using the following discount rates
where the effect of discounting is material:

- fixed-rate financial assets and other receivables: effective interest rate
determined at initial recognition or an approximation thereof;

- variable-rate financial assets: current effective interest rate.

The maximum period considered when estimating ECLs is the maximum
contractual period over which the Board is exposed to credit risk.

In measuring ECLs, the Board takes into account reasonable and supportable
information that is available without undue cost or effort. This includes
information about past events, current conditions and forecasts of future
economic conditions.

ECLs are measured on either of the following bases:

- 12-month ECLs: these are losses that are expected to result from possible
default events within the 12 months after the reporting date; and

- lifetime ECLs: these are losses that are expected to result from all possible
default events over the expected life of a financial instrument.

Loss allowances for account receivables are always measured at an amount equal
to lifetime ECLs. ECLs on these financial assets are estimated using a provision
matrix based on the Board’s historical credit loss experience, adjusted for factors
that are specific to the debtors and an assessment of both the current and
forecast general economic conditions at the reporting date.

For all other financial instruments, the Board recognises a loss allowance equal to
12-month ECLs unless there has been a significant increase in credit risk of the
financial instrument since initial recognition, in which case the loss allowance is
measured at an amount equal to lifetime ECLs.
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Basis of preparation and material accounting policy information (continued)
(g) Credit losses and impairment of assets (continued)
(i) Credit losses from financial instruments (continued)

Significant increases in credit risk

In assessing whether the credit risk of a financial instrument has increased
significantly since initial recognition, the Board compares the risk of default
occurring on the financial instrument assessed at the reporting date with that

assessed at the date of initial recognition.

In particular, the following information is taken into account when assessing
whether credit risk has increased significantly since initial recognition:

failure to make payments of principal or interest on their contractually due
dates;

an actual or expected significant deterioration in a financial instrument’s
external or internal credit rating (if available);

an actual or expected significant deterioration in the operating results of the
debtor;

existing or forecast changes in the technological, market, economic or legal
environment that have a significant adverse effect on the debtor’s ability to
meet its obligation to the Board;

an actual or expected internal credit rating downgrade for the borrower;

an actual or expected significant change in the operating results of the
borrower;

significant increases in credit risk on other financial instruments of the same
borrower;

significant changes in the value of the collateral supporting the obligation or
in the quality of third-party guarantees or credit enhancements, which are
expected to reduce the borrower’s economic incentive to make scheduled
contractual payments or to otherwise have an effect on the probability of a
default occurring; and

significant changes in the expected performance and behaviour of the
borrower.
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Basis of preparation and material accounting policy information (continued)

(g)

Credit losses and impairment of assets (continued)

(i) Credit losses from financial instruments (continued)

Significant increases in credit risk (continued)

Depending on the nature of the financial instruments, the assessment of a
significant increase in credit risk is performed on either an individual basis or a
collective basis. When the assessment is performed on a collective basis, the
financial instruments are grouped based on shared credit risk characteristics,
such as past due status and credit risk ratings.

Definition of default

For internal credit risk management, the Board considers that a default event
occurs when (i) the borrower is unlikely to pay its credit obligations to the Board
in full, without recourse by the Board to actions such as realising security (if any is
held); or (ii) the financial asset is 90 days past due. The Board considers both
guantitative and qualitative information that is reasonable and supportable,
including historical experience and forward-looking information that is available
without undue cost or effort.

Measurement and recognition of ECLs

The measurement of ECLs is a function of the probability of default, loss given
default (i.e. the magnitude of the loss if there is a default) and the exposure at
default. The assessment of the probability of default and loss given default is
based on historical data and forward-looking information. Estimation of ECLs
reflects an unbiased and probability-weighted amount that is determined with
the respective risks of default occurring as the weights. The historical loss rates
are adjusted to reflect current and forward-looking information. The Board uses a
practical expedient in estimating ECLs on account receivables using a provision
matrix taking into consideration historical credit loss experience and
forward-looking information that is available without undue cost or effort.

ECLs are remeasured at each reporting date to reflect changes in the financial
instrument’s credit risk since initial recognition. Any change in the ECLs amount is
recognised as an impairment gain or loss in the income and expenditure account.
The Board recognises an impairment gain or loss for all financial instruments with
a corresponding adjustment to their carrying amount through a loss allowance
account.

84



Occupational Deafness Compensation Board
Notes to the financial statements (continued)
For the year ended 31 March 2025

2

Basis of preparation and material accounting policy information (continued)
(g) Credit losses and impairment of assets (continued)

(i) Credit losses from financial instruments (continued)

Basis of calculation of interest income

Interest income recognised in accordance with note 2(m)(iv) is calculated based
on the gross carrying amount of the financial asset unless the financial asset is
credit-impaired, in which case interest income is calculated based on the
amortised cost (i.e. the gross carrying amount less loss allowance) of the financial
asset.

Credit-impaired financial assets

At each reporting date, the Board assesses whether a financial asset is
credit-impaired. A financial asset is credit-impaired when one or more events
that have a detrimental impact on the estimated future cash flows of the
financial asset have occurred.

Evidence that a financial asset is credit-impaired includes the following
observable events:

- significant financial difficulties of the debtor;

- a breach of contract, such as a default or past due event;

- the lender(s) of the borrower, for economic or contractual reasons relating to
the borrower’s financial difficulty, having granted to the borrower a

concession(s) that the lender(s) would not otherwise consider;

- it becoming probable that the borrower will enter into bankruptcy or other
financial reorganisation;

- significant changes in the technological, market, economic or legal
environment that have an adverse effect on the debtor;

- the purchase or origination of a financial asset at a deep discount that reflects
the incurred credit losses; or

- the disappearance of an active market for a security because of financial
difficulties of the issuer.
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Basis of preparation and material accounting policy information (continued)

(g)

Credit losses and impairment of assets (continued)

(i)

(ii)

Credit losses from financial instruments (continued)

Write-off policy

The gross carrying amount of a financial asset is written off (either partially or in
full) to the extent that there is no realistic prospect of recovery. This is generally
the case when the Board determines that the debtor does not have assets or
sources of income that could generate sufficient cash flows to repay the amounts
subject to the write-off. Financial assets written off may still be subject to
enforcement activities under the Board’s recovery procedures, taking into
account legal advice where appropriate.

Subsequent recoveries of an asset that was previously written off are recognised
as a reversal of impairment in the income and expenditure account in the period
in which the recovery occurs.

Impairment of non-financial assets

Internal and external sources of information are reviewed at the end of each
reporting period to identify indications that the following assets may be impaired,

or an impairment loss previously recognised no longer exists or may have
decreased:

- property, plant and equipment, including right-of-use assets; and

- intangible assets.
If any such indication exists, the asset’s recoverable amount is estimated.

Calculation of recoverable amount

The recoverable amount of an asset is the greater of its fair value less costs of
disposal and value in use. In assessing value in use, the estimated future cash
flows are discounted to their present value using a pre-tax discount rate that
reflects current market assessments of the time value of money and the risks
specific to the asset. Where an asset does not generate cash inflows largely
independent of those from other assets, the recoverable amount is determined
for the smallest group of assets that generates cash inflows independently (i.e. a
cash-generating unit). A portion of the carrying amount of a corporate asset (for
example, head office building) is allocated to an individual cash-generating unit if
the allocation can be done on a reasonable and consistent basis, or to the
smallest group of cash-generating units if otherwise.
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Basis of preparation and material accounting policy information (continued)

(g)

(h)

(i)

Credit losses and impairment of assets (continued)
(ii)  Impairment of non-financial assets (continued)

Recognition of impairment losses

An impairment loss is recognised in the income and expenditure account if the
carrying amount of an asset, or the cash-generating unit to which it belongs,
exceeds its recoverable amount. Impairment losses recognised in respect of
cash-generating units are allocated to reduce the carrying value of the assets in
the unit (or group of units) on a pro rata basis, except that the carrying amount of
an asset will not be reduced below its individual fair value less costs of disposal (if
measurable) or value in use (if determinable).

Reversals of impairment losses

An impairment loss is reversed if there has been a favourable change in the
estimates used to determine the recoverable amount.

A reversal of an impairment loss is limited to the asset’s carrying amount that
would have been determined had no impairment loss been recognised in prior
years. Reversals of impairment losses are credited to the income and expenditure
account in the year in which the reversals are recognised.

Account and other receivables

A receivable is recognised when the Board has an unconditional right to receive
consideration. A right to receive consideration is unconditional if only the passage of
time is required before payment of that consideration is due.

Account receivables that do not contain a significant financing component are initially
measured at their transaction prices. Account receivables that contain a significant
financing component and other receivables are initially measured at fair value plus
transaction costs. All receivables are subsequently stated at amortised cost, using the
effective interest method, less allowance for ECLs (see note 2(g)(i)).

Accruals and other payables
Accruals and other payables are initially recognised at fair value and subsequently

stated at amortised cost unless the effect of discounting would be immaterial, in which
case they are stated at invoice amounts.
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Basis of preparation and material accounting policy information (continued)

(i)

(k)

(1)

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on hand, demand deposits with
banks and other financial institutions, and short-term, highly liquid investments that are
readily convertible into known amounts of cash and which are subject to an insignificant
risk of changes in value, having been within three months of maturity at acquisition.
Cash and cash equivalents are assessed for ECLs in accordance with the policy set out in
note 2(g)(i).

Employee benefits

Salaries, annual bonuses, paid annual leave, defined contribution retirement plans and
the cost of non-monetary benefits are accrued in the year in which the associated
services are rendered by employees. Where payment or settlement is deferred and the
effect would be material, these amounts are stated at their present values.

Contributions to the Mandatory Provident Funds as required under the Hong Kong
Mandatory Provident Fund Schemes Ordinance are charged to the income and
expenditure account when incurred.

Provisions and contingent liabilities

Provisions are recognised when the Board has a present legal or constructive obligation
arising as a result of a past event, it is probable that an outflow of economic benefits
will be required to settle the obligation and a reliable estimate can be made. Where the
time value of money is material, provisions are stated at the present value of the
expenditure expected to settle the obligation.

Where it is not probable that an outflow of economic benefits will be required, or the
amount cannot be estimated reliably, the obligation is disclosed as a contingent liability,
unless the probability of outflow of economic benefits is remote. Possible obligations,
whose existence will only be confirmed by the occurrence or non-occurrence of one or
more uncertain events not wholly within the control of the Board are also disclosed as
contingent liabilities unless the probability of outflow of economic benefits is remote.

Where some or all of the expenditure required to settle a provision is expected to be
reimbursed by another party, a separate asset is recognised for any expected
reimbursement that would be virtually certain. The amount recognised for the
reimbursement is limited to the carrying amount of the provision.
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Basis of preparation and material accounting policy information (continued)

(m)

Revenue and other income

Income is classified by the Board as revenue when it arises from the provision of
services in the ordinary course of the Board’s business.

Revenue is recognised when service is transferred to the customer at the amount of
promised consideration to which the Board is expected to be entitled, excluding those
amounts collected on behalf of third parties.

Further details of the Board revenue and other income recognition policies are as
follows:

(i)

(ii)

(iii)

(iv)

(v)

Distribution from the Employees’ Compensation Insurance Levies Management
Board

Net resources received from the Employees’ Compensation Insurance Levies
Management Board is recognised as revenue in accordance with Section 7 of the
Employees’ Compensation Insurance Levies Ordinance.

Government payments

Revenue from government payments is recognised in accordance with Section 7
of the Occupational Deafness (Compensation) Ordinance.

Service fee income
Service fee income is recognised when the services are rendered.
Interest income

Interest income is recognised as it accrues under the effective interest method
using the rate that exactly discounts estimated future cash receipts through the
expected life of the financial asset to the gross carrying amount of the financial
asset. For financial assets measured at amortised cost that are not
credit-impaired, the effective interest rate is applied to the gross carrying amount
of the asset. For credit-impaired financial assets, the effective interest rate is
applied to the amortised cost (i.e. gross carrying amount net of loss allowance) of
the asset (see note 2(g)(i)).

Dividends

Dividend income from listed investments is recognised when the share price of
the investment goes ex-dividend.
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Application of new and amendments to HKFRS Accounting Standards

In the current year, the Board has applied the following amendments to HKFRS Accounting
Standards issued by the HKICPA for the first time, which are mandatorily effective for the
current accounting period of the Board for the preparation of the financial statements:

Amendments to HKFRS 16 Lease Liability in a Sale and Leaseback

Amendments to HKAS 1 Classification of Liabilities as Current or
Non-current and related amendments to Hong
Kong Interpretation 5 (2020)

Amendments to HKAS 1 Non-current Liabilities with Covenants

Amendments to HKAS 7 and HKFRS 7 Supplier Finance Arrangements

The application of the amendments to HKFRS Accounting Standards in the current year had no
material impact on the Board’s financial position and performance for the current and prior
years and/or on the disclosures set out in these financial statements.

Distribution from Employees’ Compensation Insurance Levies Management Board

In accordance with Section 7 of the Employees’ Compensation Insurance Levies Ordinance,
the Employees’ Compensation Insurance Levies Management Board shall distribute a
proportion of its net resources to the Board on a quarterly basis. The resources of the
Employees’ Compensation Insurance Levies Management Board mainly consist of a levy
imposed on all employees’ compensation insurance premiums.

The proportion of the net resources of the Employees’ Compensation Insurance Levies
Management Board to be distributed to the Board for the years ended 31 March 2024 and
2025 was 7/58.

The present rate of levy on employees’ compensation insurance premiums is 5.8% on or after
1 July 2010.

Government payments

In accordance with Section 7 of the Occupational Deafness (Compensation) Ordinance, the
Government has to make payments to the Board in respect of the employees engaged in the
civil service.

Occupational deafness compensation

In accordance with Section 14(1) of the Occupational Deafness (Compensation) Ordinance, a
person who suffers noise-induced deafness is entitled to compensation if he/she satisfies the
Board that he/she fulfils the conditions specified in Section 14(2). Moreover, Section 14A(1)
provides that after a person has been awarded compensation on an application under Section
15, the person is entitled to further compensation for any additional permanent incapacity
resulting from noise-induced deafness suffered if the Board is satisfied that the person fulfils
the conditions specified in Section 14A(2). The term “noise-induced deafness” is defined in
Section 2 of the Ordinance. Schedule 5 of the Ordinance sets out how the amount of
compensation is to be determined.
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Hearing assistive devices’ financial assistance expenses

In accordance with Section 27B of the Occupational Deafness (Compensation) Ordinance, a
person who fulfils the conditions specified in Section 27B(1) may apply to the Board for
reimbursement of expenses he or she has reasonably incurred in the acquisition, fitting, repair
or maintenance of a hearing assistive device in connection with his or her noise-induced
deafness, or for payment by the Board directly to the device provider of such expenses he or
she may reasonably incur. The term “hearing assistive device” is defined in Schedule 6 of the
Ordinance. According to Schedule 7 of the Ordinance, the aggregate amount of
reimbursement and direct payment of expenses shall not exceed HK$98,060 per claimant on
and after 13 April 2023, and shall not exceed HKS115,760 per claimant on and after 17 April
2025.

Until 31 March 2025, the unused amount granted for the Hearing Assistive Devices’ Financial
Assistance Scheme was approximately HK$434,998,000 (2024: HKS433,210,000).

Administrative expenses

Note 2025 2024
HKS HKS

Auditor’s remuneration
- Audit services 63,000 73,500
- Other services 2,740 1,890
Depreciation charge 9 1,662,206 1,724,065
Amortisation 10 52,332 51,332
General administrative expenses 1,014,454 1,050,181

Staff costs

- Salaries and other benefits 11,408,180 11,057,975
- Retirement benefit 621,051 683,635
14,823,963 14,642,578
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9 Property, plant and equipment

Ownership
interests in
leasehold Other
land and  properties Rehabilitation  Furniture
buildings held  leased for IT and AV service and Office
for own use own use equipment equipment fixtures equipment Total
HKS HKS HKS HKS HKS HKS HKS

Cost
At 1 April 2023 51,610,839 376,904 385,733 46,596 27,188 50,527 52,497,787
Additions - - 85,552 - 1,700 - 87,252
At31March2024and o) 01939 376,904 471,285 46,596 28,888 50,527 52,585,039
1 April 2024
Additions - - 73,953 - - - 73,953
Written off - (376,904 ) - - - - (376,904 )
At 31 March 2025 51,610,839 - 545,238 46,596 28,888 50,527 52,282,088
Accumulated
depreciation
At 1 April 2023 12,511,720 282,699 328,598 46,596 20,601 22,339 13,212,553
Charge for the year 1,563,964 70,639 75,430 - 4,446 9,586 1,724,065
At31March2024and ) 075 6es 353338 404,028 46,596 25,047 31,925 14,936,618
1 April 2024
Charge for the year 1,563,964 23,566 63,391 - 1,955 9,330 1,662,206
Written off - (376,904 ) - - - - (376,904 )
At 31 March 2025 15,639,648 - 467,419 46,596 27,002 41,255 16,221,920
Carrying amounts
At 31 March 2025 35,971,191 - 77,819 - 1,886 9,272 36,060,168
At 31 March 2024 37,535,155 23,566 67,257 - 3,841 18,602 37,648,421
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Property, plant and equipment (continued)
Right-of-use assets

The analysis of the net book value of right-of-use assets of underlying asset is as follows:

Note 2025 2024
HKS HKS
Ownership interests in leasehold land and
buildings held for own use, carried at
depreciated cost in Hong Kong (i) 35,971,191 37,535,155
Properties leased for own use, carried at
depreciated cost in Hong Kong (ii) - 23,566

35,971,191 37,558,721

The analysis of expense items in relation to leases recognised in income and expenditure
account is as follows:

2025 2024
HKS HKS

Depreciation charge of right-of-use assets by

class of underlying assets:

- Ownership interests in leasehold land and buildings 1,563,964 1,563,964
- Properties leased for own use 23,566 70,639
1,587,530 1,634,603
Interest on lease liabilities 100 1,247

Note:

There were no additions to right-of-use assets during the years ended 31 March 2025 and 31
March 2024.

The maturity analysis of lease liabilities is set out in note 13.
(i) Ownership interests in leasehold land and buildings held for own use

The Board holds commercial buildings for its business. The Board is the registered
owner of these property interests, including the whole or part of undivided share in the
underlying land. Lump sum payments were made upfront to acquire these property
interests from their previous registered owners, and there are no ongoing payments to
be made under the terms of the land lease, other than payments based on rateable
values set by the relevant government authorities. These payments vary from time to
time and are payable to the relevant government authorities.
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9 Property, plant and equipment (continued)
Right-of-use assets (continued)
Note: (continued)
(i)  Properties leased for own use
The Board has obtained the right to use properties as its warehouses through tenancy
agreements. The leases typically run for an initial period of 2 years. Lease payments

remain unchanged. The lease was expired on 31 July 2024.

10 Intangible assets

System
development
and
modification
HKS
Cost
At 1 April 2023 576,020
Additions 57,000
At 31 March 2024 and 1 April 2024 633,020
Additions 48,000
At 31 March 2025 681,020
Accumulated amortisation
At 1 April 2023 526,356
Charge for the year 51,332
At 31 March 2024 and 1 April 2024 577,688
Charge for the year 52,332
At 31 March 2025 630,020
Carrying amounts
At 31 March 2025 51,000
At 31 March 2024 55,332

System development and modification were purchased from third parties.

The amortisation charge for the year is included in “administrative expenses” in the income
and expenditure account.
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11  Financial assets at fair value through profit or loss

2025 2024
HKS HKS
Investments held for trading:
Equity securities listed in Hong Kong 1,074,699 1,099,167
12  Cash and cash equivalents and other cash flow information
(a)  Cash and cash equivalents comprise:
2025 2024
HKS HKS
Cash at banks and on hand 7,070,099 20,029,924
Cash and cash equivalents in the statement of
financial position and statement of cash flows 7,070,099 20,029,924

Cash at banks earns interest at floating rate based on daily bank deposit rates.

(b)  Reconciliation of liabilities arising from financing activities:
The table below details changes in the Board’s liabilities from financing activities,
including both cash and non-cash changes. Liabilities arising from financing activities are
liabilities for which cash flows were, or future cash flows will be, classified in the

Board’s statement of cash flows as cash flows from financing activities.

Lease liabilities

2025 2024
HKS HKS
At 1 April 23,900 94,653
Changes from financing cash flows:
Capital element of lease rentals paid (23,900) (70,753)
Interest element of lease rentals paid (100) (1,247)
(24,000) (72,000)
Other changes:
Interest expenses 100 1,247
At 31 March - 23,900
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12

13

14

15

Cash and cash equivalents and other cash flow information (continued)
(c)  Total cash outflow for leases:

Amounts included in the statement of cash flows for leases comprise the following:

2025 2024
HKS HKS
Within financing cash flows 24,000 72,000
These amounts relate to the lease rentals.
Lease liabilities
At 31 March 2025, the lease liabilities were repayable as follows:
2025 2024
HKS HKS
Within 1 year - 23,900

Taxation

The Board has been granted exemption from taxation under Section 88 of the Inland Revenue
Ordinance.

Financial risk management and fair values of financial instruments

The Board is exposed to financial risk through its financial instruments. Financial instruments
consist of time deposits, interest receivable, cash and cash equivalents and accrued expenses.
The most important components of this financial risk are credit risk and interest rate risk. The
Board is also exposed to equity price risk arising from its equity investments in other entities.

(a)  Credit risk

Credit risk refers to the risk that a counterparty will default on its contractual
obligations resulting in a financial loss to the Board. The Board’s credit risk is primarily
attributable to time deposits and cash and cash equivalents. The Board’s exposure to
credit risk arising from time deposits and cash and cash equivalents is limited because
the counterparties are banks with high credit ratings assigned by international
credit-rating agencies.
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15 Financial risk management and fair values of financial instruments (continued)
(b) Interest rate risk
The Board’s exposure to market risk for changes in interest rates relates primarily to the
bank balances and time deposits. Interest income is charged to income and expenditure
account as incurred.
The Board’s interest rate profile as monitored is set out in (i) below.
(i) Interest rate profile
Effective interest

rate 2025 2024
HKS HKS

Time deposits, fixed rate 2.85% to 4.35% 602,000,000 571,500,000
(2024: 3% to

4.74%)
Cash and cash equivalents, 0.25%
variable rate (2024:0.875%) 7,070,099 20,029,924

609,070,099 591,529,924

(ii)  Sensitivity analysis

As at 31 March 2025, it is estimated that a general increase/decrease of 20 basis
points in interest rates, with all other variables held constant, would
increase/decrease the Board’s surplus for the year and increase/decrease
retained surplus by approximately HK$14,140 (2024: HK$40,060).

The sensitivity analyses above have been determined based on the exposure to
interest rates at the end of the reporting period. The analysis is prepared
assuming the variable rate financial instruments outstanding at the end of the
reporting period were outstanding for the whole year. A 20 basis points increase
or decrease in interest rates is used when reporting interest rate risk internally to
key management personnel and represents management's assessment of the
reasonably possible change in interest rates. The analysis is performed on the
same basis for 2024.
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Financial risk management and fair values of financial instruments (continued)

(c)

(d)

Equity price risk

The Board is exposed to equity price changes arising from equity investments held for
trading purposes. All of these investments are listed.

The Board’s listed investments are listed on the Stock Exchange of Hong Kong. Decisions
to buy or sell trading securities are based on daily monitoring of the performance of
individual securities compared to that of the index and other industry indicators, as well
as the Board’s liquidity needs. The portfolio is diversified in terms of industry
distribution, in accordance with the limits set by the Board.

Fair value measurement

The Board considers that the carrying amount of the Board’s financial instruments
carried at amortised cost are not materially different from their fair value because of
the immediate or short term maturity of these financial instruments.

The following table provides an analysis of financial instruments that are measured at
fair value at the end of the reporting period on a recurring basis, categorised into the
three-level fair value hierarchy as defined in HKFRS 13, Fair value measurement. The
level into which a fair value measurement is classified is determined with reference to
the observability and significance of the inputs used in the valuation technique as
follows:

- Level 1 fair value measurements are those derived from quoted prices
(unadjusted) in active markets for identical assets or liabilities.

- Level 2 fair value measurements are those derived from inputs other than quoted
prices included within Level 1 that are observable for the asset or liability, either
directly (i.e. as prices) or indirectly (i.e. derived from prices).

- Level 3 fair value measurements are those derived from techniques that include

inputs for the asset or liability that are not based on observable market data
(unobservable inputs).
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Financial risk management and fair values of financial instruments (continued)

(d)  Fair value measurement (continued)

The level in the fair value hierarchy within which the fair value measurement is
categorised in its entirety is determined on the basis of the lowest level input that is
significant to the fair value measurement in its entirety.

2025
Level 1 Level 2 Level 3 Total
HKS HKS HKS HKS
Recurring fair value
measurement
Held for trading-listed equity
securities 1,074,699 - - 1,074,699
2024
Level 1 Level 2 Level 3 Total
HKS HKS HKS HKS
Recurring fair value
measurement
Held for trading-listed equity
securities 1,099,167 - - 1,099,167

There were no transfers between instruments in Level 1, Level 2 and Level 3 during the

years 2024 and 2025.

Capital management

Capital of the Board comprises retained surplus as shown in the statement of financial

position.

The Board’s primary objectives when managing capital are to safeguard the Board’s ability to
continue as a going concern and to enable the Board to meet its liabilities as they fall due for

the foreseeable future.

The Board'’s capital structure is regularly reviewed and managed with due regard to the capital

management practices of the Board.
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Key sources of estimation uncertainty

In the process of applying the Board’s accounting policies which are described in note 2, management
has made certain key assumptions concerning the future, and other key sources of estimation
uncertainty at the end of the reporting period, that may have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial year, as discussed
below.

(i) Estimated impairment of non-financial assets

Property, plant and equipment, right-of-use assets and intangible asset are stated at costs less
accumulated depreciation and impairment, if any. In determining whether an asset is impaired,
the Board has to exercise judgement and make estimation, particularly in assessing: (1) whether
an event has occurred or any indicators that may affect the asset value; (2) whether the carrying
value of an asset can be supported by the recoverable amount, in the case of value in use, the net
present value of future cash flows which are estimated based upon the continued use of the
asset; and (3) the appropriate key assumptions to be applied in estimating the recoverable
amounts including cash flow projections and an appropriate discount rate. When it is not possible
to estimate the recoverable amount of an individual asset including right-of-use assets, the Board
estimates the recoverable amount of the smallest group of cash generating unit to which the
assets belongs, including allocation of corporate assets when a reasonable and consistent basis of
allocation can be established. Changing the assumptions and estimates, including the discount
rate or the growth rate in the cash flow projections, could materially affect the recoverable
amount.

Possible impact of new standards, amendments and interpretations issued but not yet effective for
the year ended 31 March 2025

Up to the date of issue of these financial statements, the HKICPA has issued a number of amendments
and new standards which are not yet effective for the year ended 31 March 2025 and which have not
been adopted in these financial statements.

The Board is in the process of making an assessment of what the impact of these amendments and new
standard is expected to be in the period of initial application. So far the Board has concluded that the
adoption of them is unlikely to have a significant impact on the financial statements in the foreseeable
future.
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Requirements and Compensation Calculation Methods under the Occupational Deafness

Compensation Scheme
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Occupational Requirements
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Occupational deafness is one of the most common
occupational diseases detected in Hong Kong. It is caused by
prolonged exposure to high level of noise at work, which
results in the damage of the nerve cells of the inner ear.
Once damaged or destroyed, these nerve cells will not
recover. The resulting hearing impairment will be permanent
and cannot be cured.

The Occupational Deafness Compensation Scheme provides
for the payment of compensation to those employees who
suffer from noise-induced hearing loss due to employment in
specified noisy occupations. Applicants have to fulfil both the
occupational and hearing loss requirements as stipulated by
the Ordinance in order to be entitled to receiving
compensation.

To meet the occupational requirements, an applicant should
have at least 10 years of employment in aggregate in any of
the specified noisy occupations in Hong Kong or at least 5
years of employment in the case of 4 occupations that are
particularly noisy. Specified noisy occupations refer to those
occupations that are specified under the Ordinance,
involving either noisy production processes or the use of
noisy machinery. At present, 29 noisy occupations are
specified, a full list of which is provided in the notes
overleaf.

Moreover, an applicant has to be employed under a
continuous contract of employment in any specified noisy
occupations in Hong Kong within the 12 months before
making an application for compensation.
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Notes: Noisy Occupations Specified under the Occupational Deafness (Compensation) Ordinance

FRIE (BREEMHE (R E) GE) =3 A/ According to Schedule 3 of the Occupational Deafness

DIFERETAE » Bl e T1E - Hf (Compensation) Ordinance, a noisy occupation is one of the
55310 ~ 11 K 25 % s Rl e 1w T8 following noisy types. For the particularly noisy types 3, 10, 11

10.
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15.
16.
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20.
21.

HHEE A\ 2 i 5 SR AT R e -

and 25, workers with a minimum of 5 years of employment can
apply for compensation.
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22.
23.
24.
25.
26.
27.
28.
29.

10.

11.

12.

13.
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the use of power-driven grinding tools on metal or on billets of metal or blooms, or work wholly or mainly in the
immediate vicinity of those tools whilst they are being so used;

the use of power-driven percussive tools on metal or on billets of metal or blooms, or work wholly or mainly in
the immediate vicinity of those tools whilst they are being so used;

the use of power-driven grinding, chiselling, cutting or percussive tools on rocks, concrete or marble, or work
wholly or mainly in the immediate vicinity of those tools whilst they are being so used;

work wholly or mainly in the immediate vicinity of plant (excluding power press plant) engaged in the forging
(including drop stamping) of metal by means of closed or open dies or drop hammers;

work in textile manufacturing where the work is undertaken wholly or mainly in rooms or sheds in which there
are machines engaged in weaving man-made or natural (including mineral) fibres or in the high-speed false
twisting of fibres;

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in cutting, shaping or
cleaning metal nails or screws;

the use of, or work wholly or mainly in the immediate vicinity of, plasma spray guns engaged in the deposition
of metal;

the use of, or work wholly or mainly in the immediate vicinity of, any of the following machines: multi-cutter
moulding machines, planing machines, automatic or semi-automatic lathes, multiple cross-cut machines,
automatic shaping machines, double-end tenoning machines, vertical spindle moulding machines (including

high-speed routing machines), edge banding machines, bandsawing machines with a blade width of not less
than 75 mm and circular sawing machines;

the use of chain saws;

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in percussive pile or metal
plank driving on construction sites;

work wholly or mainly in the immediate vicinity of abrasive blasting operations;
the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in grinding of glass;

work wholly or mainly in the immediate vicinity of machines engaged in crushing or screening of rocks or stone
aggregate;
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in granulating of plastic
materials;

work wholly or mainly in the immediate vicinity of machines or hand tools engaged in descaling of ships;

work wholly or mainly in the immediate vicinity of internal combustion engines or turbines or pressurised
fuel burners or jet engines;

work wholly or mainly in the immediate vicinity of car body repair, or of making metal articles by manual
hammering;

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in extruding of plastic
materials;

the use of paper corrugating machines, or work wholly or mainly in the immediate vicinity of those
machines whilst they are being so used;

work wholly or mainly in the immediate vicinity of bleaching and dyeing of fabric involving machines using
pressurised steam;

work wholly or mainly in the immediate vicinity of glass-bottling lines;
work wholly or mainly in the immediate vicinity of metal-can bottling lines;

the use of paper folding machines, or work wholly or mainly in the immediate vicinity of those machines
whilst they are being so used;

the use of high-speed web-fed offset printing machines, or work wholly or mainly in the immediate vicinity
of those machines whilst they are being so used,;

work wholly or mainly in the immediate vicinity of gun-firing operation;

work wholly or mainly in the immediate vicinity of a place where the electric stunning of pigs for the
purpose of slaughter takes place;

playing mahjong (as the major duty) inside a mahjong parlour licensed under section 22(1)(b) of the
Gambling Ordinance (Cap. 148);

preparing or serving drinks (as the main duty) in the immediate vicinity of the dancing area of a discotheque;
or

controlling or operating a system for playing back and broadcasting recorded music in a discotheque.

[~

ifr ARKEREEINE 4 BRI e TIE - HiE A AUAY ZENEE TIEET
54 (if7k 10 4F) » (e[ FFEBEE T mIVHE -

Note: The occupations in grey shade are the 4 particularly noisy occupations. An
applicant is only required to be engaged in these occupations in aggregate for
5 years, instead of 10 years, in order to fulfil the employment requirement.

e
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Hearing Loss Requirements
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Further Compensation

Under the Ordinance, an applicant will be determined as
suffering from occupational deafness if he/she has
sensorineural hearing loss, as measured by audiometry
averaged over the 1, 2 and 3 kHz frequencies, in the following
manner:

(A) Binaural hearing loss - sensorineural hearing loss
amounting to not less than 40 dB in both ears, where
such loss of at least one ear is due to noise; or

(B) Monaural hearing loss - sensorineural hearing loss
amounting to not less than 40 dB in only one ear, where
such loss is due to noise.
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An applicant who has previously received compensation from
the Board shall be entitled to apply for further compensation
if he/she fulfils the following requirements:

Occupational Requirements

e Having at least 3 years of employment in aggregate in any
specified noisy occupations in Hong Kong after the
application date of his/her latest application for which
compensation has been approved; and

¢ Having been employed under a continuous contract in a
specified noisy occupation in Hong Kong within the 12
months prior to making the application for further
compensation.

Additional Permanent Incapacity Requirements

¢ Confirmed by hearing test as suffering from noise-induced
binaural or monaural hearing loss; and

¢ The percentage of permanent incapacity of the applicant
as determined by the Board is greater than that of the
latest application for which compensation has been
approved.
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Payment of Compensation
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Under the Ordinance, the first-time compensation or further
compensation is paid in a lump sum calculated with reference
to the applicant's age, monthly earnings and percentage of
permanent incapacity resulting from occupational deafness in
the following way:

HERISER

Amount of Compensation

40 to under 56

EHFEAGR

Age of Applicant

40 FELLT 96 {iE H AR

Under 40 96 months' earnings
40 % 56 LA T 72 fE A AL

72 months' earnings

56 kLA 48 {EH AR
56 or above 48 months' earnings

KABRTAIERE I Z B orth (HEXAHE)
Percentage of permanent incapacity
(Compensation for the first time)

x = OR

K AR TIFRENZ B (FHXEE)
Percentage of additional permanent incapacity

(Further compensation)
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For the purpose of calculating the amount of compensation,
the average monthly earnings received by the applicant in
his/her last 12 months' employment in specified noisy
occupations in Hong Kong prior to the date of application shall
be taken as his/her monthly earnings. If the applicant cannot
provide documentary evidence on his/her earnings or the
evidence provided by him/her is not accepted by the Board,
the median monthly employment earnings of the total
employed population of Hong Kong published by the Census
and Statistics Department will be adopted for computing the
compensation amount. Irrespective of which figure is used, the
amount is subject to a maximum of HK$36,550.

In accordance with the latest amendment to the Ordinance,
with effect from 17 April 2025, the applicant’'s monthly
earnings have been raised to a maximum of HK$38,670 from
HKS36,550 for calculating the amount of compensation.

The percentage of permanent incapacity is determined by the
hearing loss suffered by the applicant in both ears. Under the
Ordinance, it ranges from a minimum of 0.5% to a maximum of
60%.
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BT 3 2 E R E R R B T BRI R S LR

Type of Noisy Occupations Engaged (Compensation for the First Time) for the Most Recent 3 Years

2022/23 2023/24 2024/25
o . ) . #H 0 #H . 5 .
H?ﬁiEnIﬂE/Nmsy Occupation (¥&5!/Type)* Number (%) Number (%) Number (%)

SR AR T BRI A R PR BN - FREE - UTEIEE S TR (3)
Using power-driven grinding, chiselling, cutting or percussive tools on 392
rocks, concrete or marble

TEEEEE T I = TR EUR G ES (10)
Using machines engaged in percussive pile or metal plank driving on 45 7.5 34 8.4 41 9.9
construction sites

< BB e R B B SE (v EA S T (1)
Using power-driven grinding tools on metal or on billets of metal or 47 7.9 27 6.7 20 4.8
blooms

{5 ) e A e AR U E I (24)
Using high speed web-fed offset printing machines

(o PSRN ~ BIPRHE - [ESEIEKE BEER (8)

Using routing, planing, circular sawing machines or automatic lathes

FELT @ BUEIETAE (5)

Working in textile manufacturing with weaving machines

[ERARRIEER (23)

Using paper folding machines

EFHaSE (9)

Using chain saws

{5 F R B B B SR B R ES (13)
Using machines engaged in crushing or screening of rocks or stone
aggregate

FEIRF BB P BERRAIE LLE I R EERE (27)

Playing mahjong (as the major duty) inside a mahjong parlour

TERY = I B B R AR RR THER B 4EHY 250 (29)
Controlling or operating a system for playing back and broadcasting
recorded music in a discotheque

TR S BB A FHESR U & BRI TIF (17)
Working near car body repair, or of making metal articles by manual
hammering

TEMEWDFT I E SRR A (12)

Working near abrasive blasting operations

HE

Total:

s FREE (&) M3 TS BN S T/EER] / According to the types of noisy occupations specified under Schedule 3 of the Ordinance
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BRI 3 F 2 RMAEFRE AT ENERT LIESH

Type of Noisy Occupations Engaged (Further Compensation) for the Most Recent 3 Years

%= T fF/Noisy Occupation ($E51/Type)*
BPAR -~ JRBE L BRI A AR EIE - fiE - DJEEEE T E (3)

Using power-driven grinding, chiselling, cutting or percussive tools on
rocks, concrete or marble

2022/23 2023/24 2024/25
#E ] #E ] #E ]
Number (%) Number (%) Number (%)

TEREEE T I I B TR EUR G ES (10)
Using machines engaged in percussive pile or metal plank driving on
construction sites

5.2

17

10.2

< BB R B B S (v EnA S T (1)
Using power-driven grinding tools on metal or on billets of metal or
blooms

16

11.9

16 12.1

14

8.4

(o PSR ~ BIPRHE - [ESEIEKE BEER (8)

Using routing, planing, circular sawing machines or automatic lathes

15

(i A = R A SCE R (24)

Using high speed web-fed offset printing machines

e BB EmiE S FHREER TR (2)
Using power-driven percussive tools on metal or on billets of metal or
blooms

(i IR B T HE L RIEEALAAS MR (15)

Using machines or hand tools engaged in descaling of ships

HE

Total:

1.8

¥ FREE ((&E1) R3S TR =S T/EEY] / According to the types of noisy occupations specified under Schedule 3 of the Ordinance
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R R EEEEE IR EE S ITE (2024/254E )

Analysis of Approved Cases of First-time Compensation by Level of Hearing Loss (Year 2024/25)

BHXRME
First-time
Compensation

70 - 67
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60 -
% 50 45
H | 4 38
HH S
Number m N4
of Cases m i E L4
30 25
Better Ear
Worse Ear
20 15 16
N
i
10 H 6
NA 3 3 3
1
0 T T T T T T T
<40 40—-49 50-59 60—-69 70-79 80-—89 90 = DL
(or above)
BROIBRALAEEGR)
Hearing Loss Level (dB)
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Analysis of Approved Cases of Further Compensation by Level of Hearing Loss (Year 2024/25)

BXRmE
Further
Compensation

W% 5 / Appendix 5
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Applications versus Approved Cases of Occupational Deafness Compensation

for the Most Recent 3 Years

{EZE8E Number of Cases

800

700

600
500

400
300
200
100

2022/23 2023/24 2024/25

@Applied m®mApproved

HEEMEZE EAEE

SE e e EE FESESEE (BT)
oy Number of Number of Approved Total Amount of
Year Applications Cases Compensation (HKS)

2022/23 732 390 $48,800,495
2023/24 535 276 $25,892,835
2024/25 585 203 $27,838,242
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ARG IE S, (Hierarchy of Noise Control )
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The hierarchy of noise control is a framework used to address
noise-related issues in various settings, such as workplaces and
industrial environments. It emphasises the importance of
addressing the noise problem at the source, as this is typically
the most effective and sustainable approach. By following this
hierarchy, organisations and individuals can systematically
evaluate and implement the most appropriate noise control
measures, ultimately improving the acoustic environment and
reducing the risk of noise-related health effects.

This hierarchy provides a structured approach to identifying and
implementing the most effective noise control measures. The
hierarchy consists of the following steps ranked from the most
effective at the top:

Elimination or Substitution:

This involves eliminating the noise source or replacing it with a
quieter alternative. For example, using a quieter piece of
equipment or machinery, or relocating a noisy process to a more
isolated area.

Engineering Controls:

This involves modifying the design, configuration, or operation
of the noise source to reduce the noise level. Examples include
enclosing the noise source, using sound-absorbing materials, or
implementing vibration control measures.

Administrative Controls:

These are methods that involve changes in work practices,
policies, or procedures to limit the exposure of people to noise.
Examples include scheduling noisy activities during off-peak
hours, implementing work rotation schemes, or providing noise
awareness training to employees.

Personal Protective Equipment (PPE):

This is the final step in the hierarchy focusing on protecting the
individual rather than addressing the noise source directly. It
involves providing workers with appropriate hearing protection
devices, such as earplugs or earmuffs, to reduce their exposure
to noise.
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